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Se t ti n g th e Sce n e
“No work of charity can be more productive of good to society, or more conducive to the happiness of the poor and needy,
than the careful instruction of women since whatever be the station they are destined to fill, their example and their advice will
always possess influence.” Catherine McAuley
Our Lady of Mercy College Parramatta is a Christ-centred learning
community established by the Sisters of Mercy in 1889. Founded
on the Gospel of Jesus Christ, faithful to its Mercy tradition, OLMC
is a Catholic independent girls’ school committed to excellence
in education, respect for the dignity of each individual and the
development of a strong sense of justice and social responsibility.
The OLMC motto – Sub Tuum Praesidium – taken from a 3rd
century hymn, places the College community under the protection
of Mary, Mother of God.
Through the integration of the Mercy Values of compassion, justice,
mercy, dignity, excellence, service, stewardship and hospitality
across the curriculum, the College aims to provide an environment
which fosters the spiritual, moral and intellectual growth of each
student. With a view to developing academic excellence in the

context of a well-balanced education, the College provides a
broad curriculum with an extensive choice of subjects to Higher
School Certificate level in a technology-rich learning environment.
Student achievement is consistently above the State average in
NAPLAN tests and in the Higher School Certificate Examinations.
OLMC’s wellbeing and Pastoral Care program acknowledges
and values the dignity of each individual. It emphasises the
development of leadership skills, equipping students to take
responsible roles in society and developing their awareness of
the importance of being involved in social justice. Students are
also encouraged to extend their abilities beyond the classroom
by taking part in a range of co-curricular offerings in sport, the
creative and performing arts and in a diversity of competitions.
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The Y e a r o f H os pita lit y:

In 2018, the College warmly welcomed new staff, students and
their families. This year we once again had 200 Year 7 students
commencing their secondary education at OLMC. This was an
exciting year for the College as we commenced our new Vertical
House System and introduced our four new Houses. The new
House Banners were formally blessed at the Opening College
Mass.
‘The derivation of the word hospitality itself connotes three distinct
elements: house, guest, and host. The interplay of these three
elements in the word’s origin convey a sense of receiving the
stranger as a welcome guest in one’s home. Today the virtue might
require Christians to understand themselves as guests in the home
of Mother Earth; to welcome into the home of their hearts persons
considered strange; to open the doors of nation and state to shelter
those without home and family. Hospitality has been trivialised in
our culture. The marketing of products promises warmth, concern,
and friendship - just to sell us things. Self-help, recreational and
interest-specific groups work hard to create a sense of belonging
though human connectedness often remains rather shallow.
Like hosts who eat most of the food in front of the hungry guests,
our society consumes an inequitable amount of the world’s
resources (food, oil, plants and forests) without considering global
needs or the wellbeing of other people. Those who are considered
different in cultural background, sexual orientation, skin colour
or language skills often find themselves outside many circles of
welcome and warmth.
On the other hand, being hospitable means being a good guest.
By abusing the earth and the other inhabitants of the earth, we tear
down the house that shelters us and wreck the table upon which
we feast. Hospitable guests respect their hosts and do not abuse
their welcome.
Catherine McAuley’s world did not differ greatly from our own. She
found ways to be courteous to poor people and her co-workers,
and she encouraged simple living. She fostered a welcoming spirit
within her works of mercy. In naming her first foundation the House
of Mercy, she identified a fundamental value in her spirituality and
in Christian living: hospitality. Indeed, all Christian homes should
be houses of merciful hospitality.” (Excerpt from Praying with
Catherine McAuley, Burns & Carney, pp.86-87).

In 2018, OLMC had an enrolment of 1,000 students across Years
7 to 12. OLMC is a non-selective Catholic school and accepts
students from across the academic spectrum and aims to provide
an education that meets the needs of all students.
OLMC values the contribution made by its students, staff, parents,
the Congregation of the Sisters of Mercy Parramatta, the Board,
Alumnae and other groups who assist in building the College as a
centre of educational excellence in the Mercy tradition.

History
The Sisters of Mercy established OLMC at Parramatta in 1889. This
followed an invitation from Cardinal Moran, the then Archbishop of
Sydney, for the Sisters to come from Callan, Ireland to Parramatta
to establish a Catholic school for girls. The Sisters have made a
major contribution to the education of young Catholic women from
Western Sydney, and from throughout the State and overseas when
the College was a boarding school.
For 115 years, the leadership of OLMC was in the hands of seven
successive Sisters of Mercy. This enabled the development of the
strong Mercy heritage, traditions and values that remain such a
vibrant part of the school mission and community today. In 2002,
OLMC was incorporated and its governance entrusted to a Board
of Directors, chaired firstly by Ms Geraldine Starr and then by Ms
Kerrie Walshaw. Mrs Kitty Guerin was appointed as the first lay
Principal in 2004, and she was succeeded by Mr Stephen Walsh in
2014.
Our Lady of Mercy College Parramatta continues today as a
vibrant and dynamic community, meeting the contemporary
learning needs of its students. The Gospel of Jesus Christ is at
the heart of the College. OLMC continues to be inspired by the
legacy of the Mercy Sisters and the values and vision of Catherine
McAuley, the founder of the Sisters of Mercy.

Location
The College is located on Victoria Road in Parramatta, in an
important historic education and religious precinct. Students travel
to the College from throughout the western, north western and
south western parts of Sydney, many utilising public transport for
their journey.
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From th e Chair of OLMC Boa r d
I am pleased to present the 2018 Annual School Report of Our Lady
of Mercy College Parramatta which provides an overview of the
College and its operations for our parents and the wider OLMC
community. The report includes information about the religious life
of the College, educational activities, educational performance and
achievements, the students’ wellbeing and the co-curricular activities
that extend the students’ opportunities beyond the classroom.
The College Board has the broad mandate of carrying on the
mission of Mercy in the ministry of education at OLMC. It is our key
responsibility, along with the educational community, to ensure that
OLMC is financially sustainable and continues to provide a Catholic
education based on the Mercy tradition for both the present and
future generations of young women. We also provide high-level
oversight of the curriculum and the pedagogy in the College.
Another responsibility of the Board is to ensure that there is
proper corporate governance in place at OLMC. As required by
the Education Act, all Board members undertake the mandatory
professional governance learning (minimum of twelve hours over
three years). Board members also participate in biennial Mercy
Formation Weekend Workshops that are led by the Sisters of Mercy.
In 2018 the Board was pleased to see strong results in both the Year
9 NAPLAN and the HSC. In particular, the Year 9 NAPLAN showed
a growth for OLMC in literacy. In the 2018 HSC we were ranked
80th in the Sydney Morning Herald top 100 schools list. We are the
8th top ranking Catholic Independent Girls’ School in the State and
had 53 distinguished Achievers.
These excellent results reflected the continuing strong focus on
our teaching and learning framework. The College’s strategic
approach to developing educational leadership capabilities

has seen all Middle leaders completing a five-day leadership
program and the development of an ongoing professional learning
community of middle leaders across the College.
During 2018 OLMC moved to a Vertical House System of pastoral
care that included the creation of four new Houses. This was
a major change initiative that was planned for and managed
effectively by Stephen Walsh, Anne-Maree Donnelly, the Director of
Pastoral Care and her staff. There are now eight Houses at OLMC.
In 2018 the College undertook a review of risk management with
a focus on reputational risk. OLMC has sound risk management
plans and policies including a Business Continuity Plan in place.
Each year Duty of Care, Work Health and Safety and Child
Protection policies and procedures are reviewed to assess their
effectiveness and, consequently, improvements made reflecting
our commitment to providing a safe learning and teaching
environment.
As part of this focus on risk management OLMC undertook a
review to assess the state of the College’s external and internal
IT infrastructure. This lead to improved security measures and
additional training for staff.
At the end of 2018 OLMC selected an architectural firm to prepare
a developed Master Plan. Following the evaluation and shortlisting of the initial submissions from a number of invited firms, four
architectural practices were invited to present a schematic Master
Plan concept. The new Master Plan (2019-2028) will provide a longterm vision for the College to guide future capital investment and
school operations. This is an exciting time as we look to improve
and enhance our facilities and grounds to provide more agile and
multipurpose learning environments.
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In 2018 the positive trend towards higher enrolments continued as
can be seen in the following table:
Year

Enrolments
Year 7

Total school

2014

130

857

2015

174

884

2016

186

906

2017

200

955

2018

200

1021

2019

201

1039

2020 *

200*

1084

*Based on current incoming students and enrolment patterns, it
is expected that Year 7 in 2020 will have between 190 and 205
students.
The enrolments for Year 7 in the future years are very strong and I
would encourage parents to secure the enrolments of any younger
siblings. While the College will always closely monitor enrolment
trends, at the present time our enrolments are sound and reflect
OLMC’s reputation as a leading independent Catholic girls’ school.
In 2018, the Commonwealth funding arrangements for all schools
changed with the introduction of a national needs-based, sector
blind funding model that aims to transition all schools to a set
share of Commonwealth funding. For Government schools the
Commonwealth share has been set at 20% of the Schooling
Resource Standard (SRS) and for non-government schools the
Commonwealth share has been set at 80%. For most nongovernment schools this base funding is discounted or reduced by
the anticipated capacity of the parents and guardians to financially
contribute to the cost of schooling. This ‘capacity to contribute’
assessment is currently based on the socio-economic status (SES)

score of the school but in 2019 a new methodology for calculating
government funding for non-government schools - the Personal
income Tax (PIT) model is being developed for full implementation
by 2022.
In 2018 due to staff retiring, seeking new opportunities or taking
up promotional positions elsewhere, we welcomed 20 new staff
to OLMC. Like most schools across the State, over the past few
years we have been seeing significant numbers of teachers from
the ‘baby boomer’ era retiring. It has also been very pleasing to
see that OLMC teachers are achieving promotional positions in
other schools. While we are always sorry to see staff move on, we
are supportive of their career development. This contributes to the
strong reputation of OLMC being a good school to work in and
means that we can attract very good applicants when we recruit.
As you will see from the financial reports, OLMC continues to be in
a very sound financial position and the Board acknowledges the
work of Danielle Dwyer, Director of Business Services, for keeping a
close, ongoing focus on the current and long term financial position
and the impact of changing conditions and events. The Board also
commends other members of the financial, property and support
services teams, who provide excellent and highly competent
services, with a special acknowledgement of their efforts in
managing debtors.
In 2018 the College Principal, Stephen Walsh completed the final
year of his five year contract and, consequently, the OLMC Board
initiated an extensive performance review of his leadership that
involved all College staff, the Board, the Congregational Leaders
and parents. We had a wonderful response to the survey from our
parents and I thank you for your efforts. This review confirmed the
Board’s view that Stephen was providing sound and innovative
leadership in all key aspects of OLMC, together with excellent
operational management. The results also identified some
opportunities to enrich the leadership of the College and these
form part of Stephen’s challenges for the coming years. We were
pleased to announce that Stephen renewed his contract and we
look forward to another outstanding five years.
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In Term 3 the Principal went on sabbatical leave, with a key
element being his attendance at a week-long intensive program
at the London School of Business. During his absence Mrs Marie
Wood assumed the role of Acting Principal providing highly
professional, consistent and wise leadership over the period. The
Board was very appreciative of her hard work and achievements
during this period.
The OLMC Board members reflect a diversity of background,
skills and experience coming from educational, legal, financial,
ethics, strategic planning, human resources, government relations,
academia, communication, social welfare and architectural
backgrounds and this variety adds considerable value to the
decisions we must make around OLMC and its future. It is a
highly effective Board, with the Directors demonstrating their
preparedness to manage judiciously, plan strategically for the
future and deal with challenging issues. In 2018 Rosemary Vellar
retired from the Board. In her time as a Board member Rosemary
made some significant contributions to OLMC.
I would like to acknowledge the commitment of my fellow Board
members and their efforts throughout the year. I am very aware
that all of our Board members are generous with their time
as they juggle diverse and challenging work roles and family
responsibilities. My particular thanks to Sharon McLean for her
support in the role of Deputy Chair; to Bill Rowan, Kaye Remington,
Rosemary Vellar and Sister Patricia Bolster who have provided
strong leadership to various sub-committees; and to Tim Mahony,
Sophie Ryan, Rita Khodeir, Maree Collins, Michele Simons and
Helen Bentham who all contribute in a range of areas, including
serving on several sub-committees. Every Board member has
thoughtfully worked to ensure that the Mercy Values provide the
solid foundation for educating young women at OLMC. We respect
the responsibilities that we have and are committed to doing our
best for the College.

The Board had a sound working relationship with Mr Stephen
Walsh, the Deputy Principal Mrs Marie Wood, the OLMC
Leadership team and other staff. I would like to congratulate
Stephen and Marie on another successful year at the College
and acknowledge the leadership demonstrated by them and the
Leadership Team in relation to the mission, teaching and learning
and pastoral care at OLMC. Most importantly the Board thanks all
the staff at OLMC who contribute to making it a great school.
I wish to thank Sisters Mary-Louise Petro, Maria Lawton, Trish
Bolster, Margaret Jones and Margaret Sheppard, members of the
Congregational Leadership Team, for their strong support over the
past year for the work of the College and the Board. The Board
appreciates and highly values the involvement of all the Sisters in
OLMC activities and the strengthening of our partnerships with the
Sisters in the delivery of ongoing Staff Formation. The girls and staff
gain much from the involvement of the Sisters in College activities.
The Board would like to acknowledge the valuable work performed
by the members of the Parents and Friends Association (P&F) and
thank them for their contributions and assistance at many College
events. It is gratifying to see the warm welcome that the P&F
members extend to the parents of the new Year 7 students.
Finally, and importantly, I would like to recognise the contributions
of the parents, the OLMC Alumnae, and other members of the
broader OLMC community, to the development and achievements
of the College. Your ongoing commitment and support is much
appreciated.
The Board commends the College leaders, teachers, staff and
students for their dedication and achievements that are outlined in
the following 2018 Annual Report.
Kerrie Walshaw
Chair
Board of Our Lady of Mercy College Parramatta

O LMC A nnual Re p ort 2 0 18

|

6

From th e Pr in cipa l
In 2018 the College focussed on our Mercy Value of Hospitality.
Hospitality is about making ourselves fully welcoming to others.
Jesus puts it best… ‘We should welcome the stranger, the
marginalised, and the vulnerable in our community.’ The Year 12
theme was to “be the key to ignite our Mercy Light in 2018”. This
year we also welcomed in our new Vertical Pastoral Care Structure
with the addition of our four new Houses: Callan, Callaghan,
Doyle and Kavanagh. An extensive consultation process involving
students, staff, Alumnae, parents and the Sisters of Mercy finally
came up with these four House names:
• Callen: the Irish home-town our pioneering Sisters of Mercy.
• Callaghan: Mr and Mrs Callaghan left their property and
inheritance to Catherine McAuley.
• Doyle: Sister Anna-Marie Doyle joined the convent and founded
the Sisters of Mercy with Catherine McAuley.
• Kavanagh: Sr Alaquoe Kavanagah was the first Principal of
OLMC.
The 2018 school year began with the Opening School Mass held
in Ailsa Mackinnon Community Centre and celebrated by Father
Walter Fogarty.

Highlights for 2018
International Women’s Day
International Women’s Day in March was celebrated with a
lunchtime guest speaker – Lend Lease Site Engineer for Parramatta
Stadium Louisa Budiharto.

Mercy Tree
The funds raised by the Mercy Tree continue to grow. It has very
quickly become a feature of College life, proving to be a very
effective symbol in raising money for charitable causes nominated
by the Fund’s trustees. This year, monies raised provided financial
support to the House of Welcome.

Catherine McAuley Alumnae Award
The OLMC Parramatta Catherine McAuley Alumnae Award
was awarded to two recipients Ms Jacquie Scott (1975) who was
a nurse with extensive experience in the UK and Ms Jenny Da
Rin (1981) Australia’s High Commissioner to Vanuatu. They both
received their award at a College Assembly in March 2018.

Principal’s Mercy Formation
In April, I attended International Baccalaureate (IB) training
and attended the Global IB Conference in Singapore. In June I
attended the National Coalition of Girls’ Schools Conference in
Washington DC and co-presented a paper with the Director of
Teaching & Learning on “transforming learning and tracking data.’
I then travelled to London and completed a seven day intensive
program ‘Leading Change’ at the London Business School as a
part of his 10 week Sabbatical. During this period of leave, Mrs
Marie Wood was Acting Principal and Ms Gemma VandePeer was
Acting Assistant Principal.
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Scholarships for 2019

Women in Leadership Forum

There were over 80 applications for scholarships for 2019. All
candidates completed the ALLWELL testing in early March. From
these results three students and their parents were invited to meet
with Sister Patricia Bolster RSM and myself. This year a Year 7
Alumnae Scholarship was also introduced by the College Board.
It is partly sponsored by the OLMC Alumnae and is awarded to a
student from an alumnae family.

Four inspirational speakers challenged the students and attendees
“to embrace all opportunities and to back themselves” at the
OLMC Women in Leadership Forum held at the College on
Wednesday 29 August, 2018 in the Ailsa Mackinnon Community
Centre. Organised by our Deputy Principal, Marie Wood, the guest
speakers were Marina Go, Journalist and female Chair of West
Tigers NRL, Justice Julia Lonergan, NSW Supreme Court Judge,
Carol Salloum Restaurateur and Amanda Farrugia, OLMC Staff
member, OLMC Alumnae and Captain of the GWS AFLW team.

Friday Morning Mass and OLMC Chaplin
Friday morning Mass continued throughout 2018 with College
Chaplain Father Walter leading weekly Eucharist for us.

P&F Fundraiser for Mercy Works
The College P&F held a Comedy for a Cause social evening in
August to raise funds for Mercy Works.

Year 12 Formal following conclusion of HSC
Examinations
The Year 12 Formal was held on Thursday 21 November at the
Waterfront, Bicentennial Park. It was a lovely evening and the ‘pre
dinner reception’ was well attended by parents at the

Mercy Day
Mercy Day was held on Friday 21 September 2018. Mass was
celebrated by Father Walter. After the Mass each House conducted
fundraising activities to raise money for Mercy Works.

Catholic Independent School Enterprise Agreements
from CCER
Teaching staff received their 2.5% wage increase back dated to
the first full pay period in February. Support staff gained their 2.5%
increase for the year.

Staff Farewells

The Annual Celebration of Excellence 7 December

The following staff retired:

This year the College held the annual Celebration of Excellence
Evening in the Ailsa Mackinnon Community Centre on 7 December.
All 1200 seats were filled for the event. The guest speaker for the
night was Ms Melanie Tran from the Lendlease Corporation who
has been working as an engineer on the new Parramatta Stadium.

• Mrs Roisin Lilley

Thank You Cocktail Evening 26 November
The annual Board Cocktail Evening was held on Monday 26
November after the Board meeting in AG14 in the Ailsa Mackinnon
Community Centre. Thank you to all Board members, Sisters of
Mercy and special guests who shared the evening with us.

• Mr Anthony Llewellyn-Evans
• Dr Margaret Donnelly
• Mrs Vera Cini
• Mrs Colleen Walsh
The following staff are moving on to new schools or on to new
opportunities:
• Ms Clarissa Belissimo
• Ms Brittany Bonarius

The OLMC Parents and Friends Association

• Mr Andrew Maroun

Lead by the President and the P&F Executive, the P&F supported
the College throughout the year at the following events:

• Mrs Marianne Stramandinoli

1. Year 7 Welcome Evening

• Mrs Elizabeth Moore
• Mr Joseph Stramandinoli
• Ms Danielle Rodrigues

2. College Open Day
3. Year 7, 2020 Enrolment Information Evening
4. Mother/Daughter Mass Afternoon Tea
5. Fathers/Daughter Mass Breakfast

Stephen M Walsh
Principal
Our Lady of Mercy College Parramatta

The P&F also allocated part of their funds this year for the
purchasing of new lockers across the College campus.
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From th e OLMC Stud e nt L e a d e rs
The Student Leaders and Student Representative Council at OLMC
were once again very active over the course of 2018. The Year
12 theme was ‘be the key to ignite our Mercy Light in 2018.” ‘This
theme supported the College’s focus on our value of Hospitality.
The Senior Leaders organised and led a range of social justice
activities including the annual Caritas Project Compassion
campaign during Lent and other social justice activities. Students
participated in the annual ‘Big Breakfast’ to raise awareness of and
money for cancer research.

The senior leaders ran a very successful Wellbeing Week with
activities for staff and students. Their annual Dance attracted many
OLMC students and invited guests from other schools. The funds
raised from this event were used to support a range of charities
identified by the students.
The students provided leadership and hospitality at a number of
events including the annual Alumnae Reunion Day and the College
Open Day.

They also organised a well-attended afternoon tea for student
leaders from a range of local schools.
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Schoo l-d e te r min e d
I mprove me nt Ach i e ve m e nts for 20 1 8
Within our strong Mercy tradition we will:
• Enhance a welcoming environment in a school that aims to promote and strengthen its Catholic identity. We shall continue to provide
opportunities for students, staff and parents to enrich their faith and spirituality through liturgical celebration, prayer, reflection and
formation, leadership and practical works of Mercy ministry in a rapidly changing world, recognising that we can all make a difference.
• Provide excellence in education where priorities for continuous improvement and growth in student learning and wellbeing outcomes are
aligned to the OLMC Transforming Learning Framework. Along with our commitment to best practices in girls’ education we will focus on
learning that develops critical and creative thinkers who confidently innovate and self-evaluate their learning progress within a safe and
supportive pastoral environment.
• Continue to provide and expand professional development opportunities for our staff in a supportive and collaborative community. We
will continue to provide a working environment that is both reflective and innovative in practice and which supports growth in learning
and wellbeing for all.
• Develop the best possible learning and physical resources to meet the contemporary needs of the College community. We acknowledge
our responsibility to maintain OLMC as a dynamic and vibrant Mercy school for future generations of young women. We will seek to
lead the school with regard to ethical governance and responsible stewardship of all of our resources. The new Masterplan outlining
maintenance and capital works will be sensitive to our heritage and imbued with ecological sustainable practices which respond to
contemporary learning needs.

Element

Mission

Students

Teachers

Community

T

Technology
enriched
environment

• Develop connections
within the broader
Mercy community using
a technologically rich
environment.

R

Relationships for
learning

• Continue to implement
• Promote the mission of
best practice wellbeing
Jesus Christ and the
strategies and initiatives
Mercy Charism within the
to enhance student
OLMC community.
wellbeing.
• Enhance teachers’
• Enhance students’ sense
capacity to identify as
of belonging through
Mercy educators
effective House activities.
• Continue to provide
positive transition
experiences for all new
students
• Enhance the processes
of celebrating student
achievement

• Enhance the
• Provide opportunities
opportunities for parent
for teachers to engage
involvement in student
in internal and external
learning.
interdisciplinary
relationships.
• Continue to engage with
the Mercy community
• Provide opportunities
including the Sisters of
through the House
Mercy Parramatta, OLMC
System to strengthen
Alumnae, P&F
relationships with parents.
• Continue to engage with
• Expand the coaching
the local and global
and mentoring skills of
community.
staff
• Adopt a personalised
approach to student
learning
• Foster an academic care
approach that recognises
the House Leader as the
case manager for all
students in the House.

a

Active and
collaborative
learning

• Enhance student efficacy
• Provide opportunities
through collaborative
for staff and students
learning opportunities
to embrace the Mercy
and wellbeing initiatives.
charism through diverse
formation experiences.
• Expand staff and
student opportunities
to participate in global
exchange and immersion
experiences.

• Enhance collaborative
and active professional
learning opportunities to
support teacher growth.

• Enhance student
technological efficacy
to strengthen student
learning and wellbeing

• Develop teachers’ use of • Enhance effective
innovative technology to
communications within
enhance student learning
the College and broader
outcomes.
community.

• Leverage the community
use of the College
campus.
• Leverage the use of
Roseneath as a flexible
learning/community
space
• Develop and implement
an effective College
Masterplan.
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Element

Mission

Students

Teachers

Community

n

Negotiated
learning and
assessment

s

Specific learning • Strengthen the visible
• Support students to
signs of Mercy throughout
actively engage with
intentions and
the College campus.
learning intentions and
success criteria
success criteria.

f

Feedback for
learning

• Promote opportunities
for effective community
engagement in social
justice issues

o

Owners of their
own learning

• Facilitate diverse
• Recognise and value the • Access personalised
opportunities for
faith journey all members
(bespoke) learning
professional learning
of the college community.
pathways and curriculum.
• Enhance student capacity
to articulate learning
goals

r

Recognising
learner diversity

• Differentiate Mercy
Formation experiences
that enrich the lives of all
members of the OLMC
Community.

• Promote student
learning and wellbeing
experiences that are
personalised and
inclusive.

• Personalise staff
professional learning
pathways aligned to
the College Strategic
Improvement Plan.

• Implement flexible
structures that support
personalised learning
and wellbeing initiatives.

• Enhance teacher
capacity through
personalised professional
development
opportunities.
• Provide staff learning and
wellbeing initiatives which
are informed by best
practice

• Enhance student capacity • Promote a culture of peer- • Engage with feedback
coaching and mentoring,
to ensure alignment with
to engage in formal and
underpinned by Mercy
student, staff, parent
informal feedback that
Values.
community needs
is personal, peer-to-peer
and student to teacher.
• Cultivate student
understanding of and
engagement with
assessment for learning,
of learning and as
learning.
• Acknowledge and
regularly celebrate
student learning growth.

• Establish an inclusive
learning culture for all
learners.
• Implement intervention
programs that support
diverse student needs.
• Provide a diverse cocurricular program

• Support all staff in their
inclusive teaching and
learning practices.
• Foster external
professional networks

• Establish a sustainable
approach to stewardship.

• Attract and retain quality
staff.
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Element

Mission

Students

Teachers

Community

m

Mindful learning

• Foster a mindful
approach to all spiritual
practices.

• Practise mindfulness
for learning to develop
successful learning skills
and strategies
• Continue utilising and
evaluating best practice
wellbeing initiatives.

• Utilise mindfulness
strategies that support
staff wellbeing.

i

Informative data
for learning

• Ensure that Catholic
identity and the Mercy
charism is appropriately
embedded across the
curriculum

• Utilise an evidenced
based approach to
student learning and
wellbeing.

• Use of a range of data to • Develop an agreed
approach to the use of
inform teacher practice
data analytics to improve
and student growth.
system development,
• Establish the OLMC
financial planning and
Insight Dashboard to
projected enrolments
track learning growth
and deliver personalised • Develop and implement
effective communications
learning outcomes.
systems.
• Use data to assist in
the development and
implementation of the
next College Masterplan.

n

Next practice for • Provide Mission initiatives • Engage and grow
and faith learning that
through ‘next practice’
learning
are innovative and Christ
teaching and learning
centred.
strategies.

g

Growth mindset
for learning

• Commit to developing
‘next practice’ for
teaching and learning
• Support all staff to
continually seek
professional growth.

• Engage in a lifelong faith • Adopt a growth mindset • Promote a growth
mindset that optimises
that recognises learning
journey
student learning growth
opportunities and values
• Value the faith diversity of
and wellbeing.
growth over achievement.
individuals as members
• Enhance student capacity
of an inclusive, Christ
to recognise formal and
centred community
informal leadership
opportunities

• Promote a Mercy culture
that engages with
mindful learning practices

• Implement next practice
strategies in the effective
use of the College
resources.

• Enhance the College
reputation as the leading
Catholic Independent
girls school of greater
Western Sydney.
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Religious Dimension
Religious Education and Formation
OLMC is founded on, and guided by, the Mercy story. Our
commitment seeks to ensure that all aspects of the life of the
College are centred on Mercy and Gospel values in the Catholic
Tradition. At OLMC, theological and spiritual formation and
experiences of the Mercy charism are provided for staff to enable
them to foster the College’s Catholic ethos.
Student Religious Education and formation at OLMC involves
students, staff and parents understanding the Mercy Values and
the charism of Catherine McAuley; this underpins curricular and
co-curricular life at the College. Students are provided with a
wide-ranging and comprehensive program of classroom Religious
Education, delivered by a specialist team of Religious Education
teachers. At OLMC, we are committed to nurturing and extending
students’ understanding of their Catholic faith. One of the ways we
do this is in Religious Education classrooms. The subject of Religious
Education provides students with the opportunity to strengthen their
faith in God. There are opportunities within Religious Education
lessons to seek clarification on relevant religious topics. Students
also learn how the Catholic Church and the Sisters of Mercy help
those in need. They gain an understanding of the influence of the
Catholic faith and practices in contemporary Australian society. In
Years 7, 8, 9 and 10, students are taught the Diocese of Parramatta
Religious Education syllabus called ‘Sharing Our Story.’ This
syllabus provides students with the opportunity to learn a range of
topics to help them develop an understanding of the Catholic faith
and traditions. In Years 11 and 12, we offer students the opportunity
to study the 1 and 2 unit Studies of Religion courses.
Religious Education, Social Justice, Liturgy, Retreats and Reflection
Days are formal and informal ways the College upholds a Mercy
Education and assists students to develop a personal relationship
with God. These activities are related to the College’s Mercy
identity and heritage. Students have the opportunity, through
Retreats, to experience the Sacraments with the support of the
College Chaplain.

Respect and Responsibility
In 2018, OLMC continued to integrate the identified Mercy Values
of mercy, justice, compassion, dignity, excellence, hospitality,
stewardship and service into the life of the College. These values
are integrated across the curriculum and have continued to be
a focal point in the communal, academic College life and the
formal Pastoral Care Program. The Program is based on the four
key strands of Mercy in Action; Learning for Life; Leadership in the
Community, Wellbeing and Resilience. Through Homeroom, Year
and College Assemblies, students and staff are encouraged to
reflect on their roles as responsible citizens in demonstrating respect
for all. Additionally, the themes of Respect and Responsibility are
strengthened by the way in which OLMC lives its Mercy Values
through initiatives in the areas of cultural awareness including our
biennial immersion to Cambodia. Our community engagement
program, Mercy Engaged, began in 2017. This program sees all
Years 9 and 10 students accrue hours of community engagement
to develop relationships and networks within OLMC and the wider
community.
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Liturgical Celebration, Reflection
and Prayer
As a Catholic College, prayer is central to life at OLMC and
the College has continued its tradition of beginning many of its
activities with prayer. These include: daily Homeroom, Assemblies,
Chapel gatherings, Year Group meetings, Staff meetings and
Board meetings. Weekly Mass is celebrated in the Mother Mary
Clare Dunphy Chapel, led by the College Chaplain. All students,
once again, experienced a Retreat or a Reflection Day in 2018.
Years 11 and 12 participated in three-day off-site residential Retreats
while students in Years 7, 8, 9 and 10 each participated in a oneday Reflection Day. These were valuable opportunities designed
to facilitate student spiritual development and growth. All staff
participated in a Spirituality Day, reflecting on the Catholic and
Mercy traditions and their relevance to their professional and
personal contexts.

Social Justice
The Catholic Church’s Social Teachings reinforce the importance
of social concern in today’s society, guided by Jesus’ actions in
the Gospels. The Foundress of the Sisters of Mercy, Catherine
McAuley, strongly believed in living the Gospels in real terms.
Thus, Social Justice is a key priority in the Mission of the College.
Social Justice is creating awareness of all members of society,
especially those who are disadvantaged and vulnerable. It involves
charity work, but moves beyond charity. It is about advocacy and
working towards changing the structures of society so that the
human rights of all people, including refugees, asylum seekers

and indigenous people, are addressed. Other Social Justice issues
also include homelessness, ecological sustainability, poverty and
fair trade. Through systemic change, solidarity and networking, all
staff and students are encouraged to bring justice, particularly to
the most disadvantaged, thus making a difference in our society.
The College has forged important partnerships with Social Justice
agencies such as Mercy Works, Jesuit Refugee Service, Caritas
Australia, St Vincent de Paul, Young Christian Students and
Catholic Mission.
As previously mentioned, Social Justice is central to the College’s
vision and mission and is known as ‘Mercy Action.’ There are
two elected Mercy Action Leaders in Year 12 and a Mercy
Action Representative in each Homeroom for Years 7 to 12. A
large number of coordinated activities drew the interest and
involvement of many OLMC students in 2018. Students across all
Year Groups participated in the Red Shield and St Vincent de Paul
Doorknock Appeals. Other activities included: Caritas Australia’s
Just Leadership Day, St Vincent de Paul’s Christmas Hampers and
fundraising for Mercy Works projects in Timor Leste, Papua New
Guinea and Central Australia, Riding for the Disabled Australia,
the Cambodia Immersion, Australia’s Biggest Morning Tea for
the Cancer Council, Reconciliation Week, 65 Roses Day, Tutoring
children at the All Saints African Centre at St Patrick’s Primary
School Blacktown and the Jesuit Refugee Service. Once again, in
2018, Mercy Action Representatives helped to raise awareness of
matters of Social Justice and helped initiate and develop activities
designed to involve the rest of the student body in Works of Mercy
and justice. In this way, OLMC continued to support and enhance
the participation of students in the area of Social Justice.
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Te ach in g and L e a r n i n g
Quality Teaching and Learning
OLMC is committed to enabling students to achieve personal excellence and grow into life-long learners. OLMC takes a personalised
approach to student learning and offers an academically rigorous program, providing diverse opportunities through the curriculum, to
enable student growth.

Student Background
Index of Community Socio-Educational
Advantage (ICSEA)
School ICSEA value

1121

Average ICSEA value

1000

Distribution of students
n School distribution

3%

25%

n Australian distribution

14%

25%

30%

54%

25%

25%

Data source	Parent information
Percentages are rounded and may not add to 100
Bottom
quarter

Middle
quarter

Middle
quarter

Top
quarter
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Student Outcomes in National and
State-Wide Tests and Examinations

• OLMC Year 9 students’ growth is higher than the State and
SSSG in Reading, Spelling and Writing, and below the State
and SSSG in Grammar & Punctuation (marginal difference) and
Numeracy

2018 NAPLAN Results

• OLMC Year 7 students’ growth is higher than the State and
SSSG in Reading and Writing, and below the State and SSSG in
Numeracy, Spelling and Grammar & Punctuation

The National Assessment Program – Literacy and Numeracy
(NAPLAN) assesses all students in Australian schools in Years 3, 5,
7, and 9. When comparing the performance of OLMC students to
both the State and Statistically Similar School Groups (SSSG):

Percentage of Students in Band Category
The Percentage of Students in Band Category report provides
a high level view of a school’s percentage of students in the
NAPLAN band categories and compares the scores to the school’s
Statistically Similar School Group (SSSG) and NSW government
schools (DoE).

• OLMC performed above the State in all Years and across all
aspects (Reading, Writing, Spelling, Grammar and Punctuation,
Numeracy, Measurement Space and Geometry and Number
Patterns and Algebra)

Years

7 OLMC

7 SSSG

7 State

9 OLMC

9 SSSG

9 State

Reading

45.0

47.5

31.4

38.2

36.4

24.8

Writing

36.5

30.7

19.5

24.2

22.5

15.4

Spelling

58.5

48.2

36.2

44.4

36.5

27.0

Grammar &
Punctuation

49.0

45.3

31.1

43.8

38.3

26.8

Numeracy

45.5

51.4

32.1

43.3

45.8

30.4

The report shows achievement in the top 2 bands reported for NAPLAN testing.

Higher School Certificate
Highlights of this year’s achievements include:

Strong Performance:

• 80th school in the State in the Sydney Morning Herald’s Top 100
Schools List

English, CAFS, PDHPE

• 8th top Catholic Independent Girls’ School in the State
• 6th in State for Community and Family Studies
• 28% of cohort achieved an ATAR above 90
• 53 Distinguished Achiever
• 1 student mentioned on the HSC All Rounders Achievers List

Solid Performance:
Geography, Business Studies, Economics, Legal Studies, VET,
Biology, Chemistry, Physics, Earth and Environmental Science,
Studies of Religion, General Mathematics, Extension Mathematics,
Ancient History, Dance, Visual Arts.

• Dux ATAR – 99.15
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Comparative study by Course
The 2018 data reflects that, of the 33 Courses completed by OLMC students, 51% of courses performed at 5 or more marks above the State
mean. The table identifies comparative data by course from State mean in 2015, 2016, 2017 and 2018.
Course Name

2015 SSV

2016 SSV

2017 SSV

2017 SSV

Ancient History 2 unit

6.78

9.71

6.53

12.02

Biology 2 unit

3.23

6.77

6.85

5.44

Business Services Examination 2 unit

8.97

13.94

9.86

4.78

Business Studies 2 unit

8.06

4.15

9.29

9.04

Chemistry 2 unit

3.25

0.39

1.93

1.77

10.77

Community and Family Studies 2 unit

10.21

Dance 2 unit

-2.52

8.09

9.23

-4.32

11.71

Design and Technology 2 unit

7.78

5.88

9.90

.93

Drama 2 unit

4.17

8.06

.42

.74

Earth and Environmental Science 2 unit

6.92

5.74

5.97

-

Economics 2 unit

3.69

1.14

.88

3.39

English (Advanced) 2 unit

0.74

1.1

3.47

3.83

English (Standard) 2 unit

6.23

4.16

4.41

4.39

English Extension 1 1 unit

-0.77

0.55

3.94

7.36

English Extension 2 1 unit

-1.37

0.63

5.92

7.49

Food Technology 2 unit

14.69

9.88

-

French Beginners 2 unit

13.99

9.87

French Continuers 2 unit

-1.56

-5.71

Geography 2 unit

7.51

5.8

5.24

8.36

History Extension 1 unit

-2.84

-1.56

4.59

-

Hospitality Examination (Kitchen Operations)

10.97

6.34

4.80

12.59

Japanese Beginners 2 unit

-10.27

14.72

-

Japanese Continuers 2 unit

-3.38

7.27

1.61

5.30

Legal Studies 2 unit

10.46

7.67

7.00

6.67

Mathematics Extension 1 2 unit

0.52

-1.21

-2.23

.26

Mathematics Extension 2 2 unit

-4.43

-9.11

-5.49

.84

Mathematics General 2 2 unit

5.6

5.62

7.49

11.87

Mathematics 2 unit

1.41

1.99

.90

-.56

Modern History 2 unit

2.55

2.19

12.16

-

Music 1 2 unit

5.13

-2.32

2.55

2.43

-4.12

-.15

PDHPE

11.17

12.08

.68

9.47

Physics 2 unit

4.24

2.45

4.12

.28

Retail Services Examination 2 unit

10.21

.94

-

Senior Science 2 unit

8.58

9.39

12.15

12.20

Society and Culture 2 unit

6.7

5.89

5.76

-

Studies of Religion I 1 unit

0.84

1.29

3.76

1.81

Studies of Religion II 2 unit

5.69

4.95

5.88

4.88

Textiles and Design 2 unit

-0.17

7.96

Visual Arts 2 unit

4.05

3.74

Music 2 2 unit

8.00
-8.12

3.60

6.93
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P ost HSC D estinati on O utcom es
Class of 2018 – 124 students in cohort

University/College (Bachelor Degree)
Institution

University Pathway Courses
Students

Institution/Course

Students

Australian Catholic University

7

Macquarie University – Standard Foundation

1

Australian National University

1

University of Technology – Insearch - Diploma

1

Western Sydney University - The College Diploma

6
1

Macquarie University

32

SAE Creative Media Institute

1

Torrens University

1

Western Sydney University - The College University Foundation

University of Newcastle

1

Total places

University of Notre Dame

1

University of New South Wales

13

University of Sydney

13

Institution/Course

University of Technology Sydney

24

TAFE – Certificate III

2

University of Wollongong

2

Total places

2

Western Sydney University

8

Interstate

-

Overseas

-

University of Wollongong

2

Western Sydney University

20

10

TAFE (Diploma/Certificate Level)

Major area of study

Students

Students

Agriculture, environment and animal studies

1

Architecture, building and planning

10

Arts and humanities

15

Business, economics and finance

26

Communications and media

8

Blue Mountains International Hotel
Management School

1

CQ University

1

Creative and performing arts

3

Macleay College

-

Education

12

SAE Creative Media Institute

2

Engineering

6

University of Notre Dame

3

Information technology and systems

1

Interstate

1

International and global studies

5

Overseas

-

Law, security and policing

13

Medicine and medical sciences

5

Nursing and health sciences

17

Psychology

7

Science and technology

17

Total Number of Students in Further Education

116

Total places

104

Bachelor degree breakdown
Degree type

Students

Single

63

Double (combined)

40

O LM C A nnual Re p ort 2 0 1 8

|

18

Employment
Pattern of work – Field of work

Summary of Destination Outcomes
Students

Outcomes - places

%

Part-time employment – Retail and Hospitality

1

Students in further education

94

Full-time employment – Administration

1

Employment

6

Seeking employment/Gap year

6

Outcomes – level of study

%

Total places

8

Bachelor degree

84

Total Number of Students in Employment

8

Diploma or Foundation Level

8

Certificate Level

2

Employment

6
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Major
areas
of study
Major
areas
of study
ScienceScience
and technology
and technology
Psychology
Psychology
NursingNursing
and health
and sciences
health sciences
Areas of study chosen by Class of 2018
Medicine
and medical
sciences
Medicine
and medical
sciences
Major
Law,
security
and
policing
Law, security and policing
International
and studies
global studies
International
and global
Information
technology
and systems
Science
and
technology
Information technology and systems
Engineering
Psychology
Engineering
Education
Nursing and health
sciences
Education
Creative
and
performing
Medicine
and
medical sciences
Creative and
performing
arts arts
Communications
and media
Law, security
and
policing
Communications
and
media
Business,
economics
and
finance
International
andand
global
studies
Business,
economics
finance
Arts
and
humanities
Information technology
and systems
Arts and humanities
Architecture, building and planning
Engineering
Architecture, building and planning
Agriculture, environment and animal studies
Education
Agriculture, environment and animal studies
Creative and performing arts 0
0
Communications and media
Business, economics and finance
Arts and humanities
Architecture, building and planning
Agriculture, environment and animal studies

areas of study

5

0

Destination Outcomes - Class of 20178
1%

1%
2%

10

5

10

15

15

10

20

15

20

25

25

20

30

30

25

30

Destination Outcomes
Destination Outcomes

1%

2%
1%

5

1%
5%

5%

6%1%

Australian Catholic University
Australian
Catholic
University
Australian
National
University

6%
Destination
Outcomes

Australian
National
University
Macquarie
University

13%

13%

1%
2%

2%

Macquarie
University
SAE Creative
Media Institute

1%

1%
5%

6%

27%

2%

20%

20%
10%
10%

20%

SAE Creative
Media Institute
Torrens University
Torrens
University
University
of Newcastle
Australian
Catholic University
University
of Newcastle
University
of Notre
DameUniversity
Australian
National
University
of NSW
University
of Notre
Dame
Macquarie
University
University
of Sydney
University
ofCreative
NSW
SAE
Media Institute

13%

2%

27%

10%

10%

10%
10%

University
of Technology
University
of Sydney
Torrens
University
27%
University
of
Wollongong
University
of Technology
University
of Newcastle
1%
Western
Sydney
University
University
of Wollongong
University
of Notre Dame
1%
1%
TAFESydney
NSW University
Western
University
of NSW
1%
Full-time employment
1%
TAFE NSW
University of Sydney
1%
Part-time employment
1%
Full-timeUniversity
employment
of Technology
1%
Seeking employment/Gap year
Part-time
employment
University
of Wollongong
1% Seeking employment/Gap year
Western Sydney University

1%
O LM C
1%

1%

TAFE NSW
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Cocur r icu l ar Ac tiviti es
The range of cocurricular activities available at OLMC include:
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

AFL (GWS Giants Cup)
African Tutoring
Amnesty International
Athletics PDSSSC (Parramatta Diocese Secondary Schools
Sports Council) and CCC (Combined Catholic Colleges)
Aquathon CGSSSA (Catholic Girls Secondary School Sports
Association)
Basketball PDSSSC
Chamber Orchestra
Choir
Concert Band
Cricket CGSSSA
Cross Country PDSSSC and CCC
Dance CGSSSA and PDSSSC
Debating CSDA (Catholic Schools Debating Association)
Drama
Duke of Edinburgh Bronze Award
EcOLMC
European Handball (NSW School Championships)
Futsal PDSSSC
Games/Card Club
Genealogy Group
Gohan Girls Club
Gymnastics CGSSSA
History Mastermind
Hockey CCC and CGSSSA
JRS Homework Help
Max Potential
mBots
Mercy Action Group

•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Mercy Chorale
Mock Mediation
Music Ensembles, e.g. Flute, Clarinet, Jazz
Netball PDSSSC and CCC
Orchestra
Photography
Public Speaking, e.g. CSDA, Rostrum, Rotary
Rock Band
Saturday Basketball (Santa Sabina College Inter School
Competition)
Saturday Netball ERNA (Eastwood Ryde Netball Association)
Saturday Soccer IGSSA (Independent Girls Schools Sports
Association)
Saturday Volleyball (Santa Sabina College Inter School
Competition)
Soccer PDSSSC
Softball CGSSSA
SRC Dance
String Orchestra
Swimming PDSSSC and CCC
Tennis PDSSSC and CGSSSA
Titration Competition
Touch Football PDSSSC
Triathlon NSW All Schools
Ultimate Frisbee (NSW School Championships)
Variety Concert
Volleyball CGSSSA
Water Polo CCC
Wednesday Touch Football (Parramatta Touch Association)
Write a Book in a Day
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Debating Report 2018
In 2018, 48 students participated in the CSDA competition with three
teams progressing beyond the scheduled rounds. 7B made the
Semi-finals and all the other teams managed between two and four
wins during the season.
At the final Assembly, we acknowledged two debaters who had
debated since Year 7 and the Sister Ailsa Mackinnon Shield was
presented to 8A. The winner of this Shield is not necessarily the
team that won the most debates or was the most successful in
the competition, but rather the team that exemplified the spirit of
Debating at OLMC.
In addition to the CSDA Competition, OLMC entered two teams in
the AHIGS Festival of Speech held in Term 4 at Brigidine College, St.
Ives. Both these teams performed well but did not move beyond the
initial rounds.
As in previous years, the Debating teams were coached by a mix of
ex-students and teachers. Over 80% of our adjudicators were exstudents, some of whom have been giving up their Friday evenings
for up to six years. Many students and teachers volunteer their time
to help out during home debates.
Debating also gives an opportunity for senior leadership through
the Debating and Public Speaking (DAPS) Leadership portfolio. The
two leaders for 2018 were Jacqueline Nubla and Maria Mathieu.
For Debating, the Leaders have to select the Year 7 team, they
are heavily involved in home Debates and they have a consistent
presence at College Assemblies.
Debating continues to thrive at OLMC. There is an exhaustive
process to determine final CSDA Debating teams each year; in
some cases it is necessary to select eight students from over 30
students who try out in order to form the team.

Public Speaking Report 2018
2018 continued the tradition of highly successful public speaking
at OLMC. Once again, over 100 girls registered for competition.
In addition, many others were involved in community and College
events, such as Open Morning Tours and Open Day, while others
acted as volunteers when OLMC hosted competitions.
The year began with many girls involved in the CSDA competition.
Jaynie-Rae Vella (Year 7), Kyah Day and Sofia Del Rio (Year 9)
and Rachael Bailey (Year 10) all reached the Regional Final of that
competition.
The Rostrum Voice of Youth event saw further success with Yvette
Roque (Year 10) reaching the Regional Final at her first ever attempt
at public speaking.
Claudia Connelly (Year 12) reached the Sydney Morning Herald
competition Regional Final for the third year in a row, a testament to
her consistent talent.
Over 50 girls took part in the Parramatta Eisteddfod and not
surprisingly, many tasted outstanding success. Maeve Nolan (Year
8), Isabella Barakat and Adriana Saab (Year 9) won their events
while Tijana Pavlovic (Year 7), Alyssa Dib, Maeve Nolan and
Stephanie Ogle (Year 8), Rachael Bailey, Cassandra Holdaway and
Renuga Inpakumar (Year 10) all placed second in their divisions.
Many other girls were placed third or fourth or received High
Distinctions.
The Soroptimist International competition in August saw Daphne
Fong (Year 10) being awarded second prize in the Senior division

while Amelia Assaad (also Year 10) was placed third. In addition,
Veronica Chacty (Year 9) achieved third place in the Junior division.
Many other girls performed very creditably in the above
competitions and several others. Not everyone can be a winner but
we can justifiably be proud of all our public speakers.
Each year during the September holidays, the Australian Debating
and Public Speaking Competition sees some of the best student
speakers competing over several days in several events. This is a
very rigorous three-day competition and the girls selected to go
to Brisbane were based on outstanding ability and commitment
over several years. The Senior team consisted of Year 10 students
Katarina Butler, Jessica D’Souza and Daphne Fong as well as
Year 11 student Priyanka Sangar. The Junior team was comprised
of Sakshi Chouta, Julia Kale and Stephanie Ogle of Year 8 and
Anne Nguyen of Year 9. All girls were highly competitive and their
behaviour was exemplary. All are to be congratulated on their
performances but special mention must be made of Jessica, who
reached two out of four Senior finals, a feat never before achieved
by an OLMC speaker at this national event. Shortly afterwards, we
were advised that Jessica had been selected in the Australian team
to compete at the World Titles in Toronto, Canada, at Easter in 2019.
This remarkable achievement provides Jessica with an exceptional
opportunity to challenge some of the best student speakers from
around the globe. This was undoubtedly the highlight of the year for
public speaking at OLMC.
The annual Public Speaking Day of Excellence in November was
well attended with a record number of students taking part. Thank
you to ex-OLMC students Amishi Handoo, Andrea Kozera, Bethany
Leise, and Josephine Warnant who came in specially to mentor
younger students. Incoming Debating and Public Speaking Leaders,
Lisa Khouri and Gabrielle Mizzi, also contributed as did outstanding
Year 7 speakers, Shanzeh Hussein, Ainslie McNally, Tijana Pavlovic
and Freya Scothern. Thank you also to teachers Ms Lauren
Camilleri, Mrs Barbara McBride and Mrs Michelle Monteiro who not
only helped on the day but at several events throughout the year.
At the end of the year, the annual OLMC Christmas Competition
resulted in Freya Scothern (Year 7), Sakshi Chouta (Year 8) and
Kyah Day (Year 9) having their names added to the Speaker of the
Year shields for their respective Year levels.
Each year, several Year 7 students are involved in Information
Evenings, Open Morning Tours and Open Day. The talent and
enthusiasm of Ainslie McNally, Tijana Pavlovic and Freya Scothern
was evident in countless public speaking activities throughout the
year, while the contributions of Ruby Sparks and Jaynie-Rae Vella
were also noteworthy.
Other girls took part during the year in community events. Of
special note was the contribution of highly talented Year 10 students,
Jessica D’Souza, Daphne Fong and Yvette Roque who were simply
excellent in their presentation when OLMC hosted the Parramatta
Historical Society Speaking Day. The girls research into and
delivery of the achievements of ex-Head Girl Melanie Hogan were
outstanding in themselves but were brought to life when Melanie
herself attended and gave an inspirational speech to the audience.
Finally, the contribution of so many teachers and other staff
contributed to the smooth running of the public speaking program.
Public Speaking leaders Maria Mathieu and Jacqueline Nubla
must also be acknowledged for their willingness to promote Public
Speaking at Assembly, to welcome visitors to College Public
Speaking events and to help out whenever needed is appreciated.
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Sport
OLMC has had some amazing student sporting achievements in 2018 across a range of sports, with students representing the College at
Regional, State, National and International levels. Student competed at the Oceania Judo Championships and Youth Olympic Games in
Judo; the World Aerobic Gymnastics Championships as well as National and International Athletics Championships (which included setting
a new World Record).
Aerobics

• World Aerobic Championships

Madison Rogers

Aquathon

• CGSSSA Senior Individual Champion

Alexandra Younes

Athletics

• NSW CCC Medallists, NSW All Schools
Medallist and Australian All Schools Medallist

Summer Giddings

• Australian Athletics Championships

Summer Giddings and Georgia Hulley

• World Cerebral Palsy Games and World
Record Holder T35 Long Jump

Summer Giddings

Cricket

• NSW U14 Indoor Cricket Team

Tarni Sutton

Cross
Country

• NSWCCC medallist, NSW All Schools
medallist and School Sport Australia

Summer Giddings

Dance

• PDSSSC Hip Hop Champions

Claudia Attard, Kyrah Bonnelle, Mariah Caraan, Alexis Chan,g
Jactinta De Leon, Alyssa Dib, Grace Dwayhe, Sophie El Bayeh, Ebony
Elias, Samantha Emeish, Shade Enemuwe, Claire Eyaru, Madison
Eung, Charlize Galayini, Alyssa Gatehouse, Georgia Gatti, Aushlesa
Ghale, RaissaI barra, Sarneet Kalsi, Arlene Kumar, Mikeeli Lake, Olana
Lal, Jan Manasan, Aly Manasan, Hannah Mathews, Sarah McIntyre,
Domique Mossman, Keisha Nelson, Anne Nguyen, Gabriella Nimmo,
Priscilla Nimmo, Madeline Palos, Zoe Panagiotopoulos, Victoria Petkos,
Lauren Saad, Marissa Samaha, Sophia Santos, Laura Stark, Nivedha
Suresh Balan, Jana Tan, Isabella Wahbe and Ashleigh Williamson

Football

• PDSSSC Open Team

Pene Bonovas and Alannah Galan

Futsal

• PDSSSC Junior Champions

Abbey McDonnell, Jasmin Kennett, Brooke Luksic, Nikki Hunter,
Rachelle Juan, Kayla Allan and Tayla Milicevic

Gymnastics

• CGSSSA

Level 5 Champion - Cameron Khadi
Level 4 Champion – Audrey Bayssari
Level 10 Runner up – Phoebe Badelles
Level 6 Runner up – Charlotte Warnant
Level 5 Runner up - Olivia Orlovic
Level 4 Runner up - Angelique Moujali

Judo

• NSW and Australian Judo Champion
Australian Team Oceania Judo
Championship medallist and Youth Olympic
Games

Saskia Brothers

Netball

• PDSSSC Junior Champions

Amelia Polley, Chelsea Barakat, Mikeeli Lake, Charlotte Gillies, Jessica
Barnes,Brianna Coorey, Laila Dimech, Abigail Mahoney, Chanelle
Maikhael, Jemima McKenna and Tayla Milicevic

• NSW U14 Indoor Netball Team

Mikeeli Lake

Softball

• PDSSSC Open Team

Bianca Carney and Isabella Carney

Swimming

• NSW All Schools

Alexandra Younes

Touch

• PDSSSC U15 Team

Amelia Polley

PDSSSC Sports Blue Award Recipients

Saskia Brothers - Judo
Summer Giddings – Athletics and “PDSSSC Sportsperson of the Year”
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Huma n D ime ns io n –
Stud e nts and Sta f f at OLMC
Student Attendance
Year Level

• Making medical and dental appointments outside school hours
(where possible);
Attendance Rate %

Year 7

96.11

Year 8

94.32

Year 9

94.84

Year 10

93.63

Year 11

93.44

Year 12

95.74

94.7 per cent of students attended school on average each school
day in 2018. This was similar to the daily attendance in 2017.

Management of school attendance
Regular attendance at school is essential if students are to
maximise their potential and ‘expand beyond what they know they
can be.’ Schools, in partnership with parents, are responsible for
promoting the regular attendance of students. While parents are
legally responsible for the regular attendance of their daughters,
College staff – as part of their duty of care – monitor part or whole
day absences. The College has a policy and well-established
procedures in place to record and monitor student attendance
at school. In 2018 period based attendance registers were
introduced with teachers marking the class roll in Synergetic at
the commencement of each lesson. The full text of the College’s
Policy for Student Attendance may be accessed on the College’s
website and an excerpt of this policy is in the Student Diary.
Under the 1990 Education Act, schools are required to ensure
that individual students meet certain attendance standards. This
includes mandatory attendance for students under 17 years of
age unless exemptions are applicable. OLMC monitors the daily
attendance and absence of students in the College by maintaining
a daily register for each Homeroom in Synergetic using the NSW
Attendance Register Codes.
Attendance is integral to a student’s involvement in the life of
OLMC Parramatta. It is compulsory for students to attend the
College for the full duration of each term; including Sporting
Carnivals, Retreats, Camps, Excursions and Reflection Days, so that
they can achieve their best academically, spiritually and socially.

• Advising the relevant House Leader if their daughter is expected
to be absent for more than three days, and detailing the reason
for this absence (such as illness or other circumstances);
• Providing a medical certificate (with details of the nature of the
illness) for their daughter should she suffer from an acute illness
that necessitates extended leave from the College; and
• Providing a written request to the Principal for planned extended
absences of five or more days during term time (for example,
an overseas holiday). Please note - it is preferable that family
holidays occur in non-term time. The Application for Approval
for Leave is available on the College website – Quicklinks/
Absence Forms. Completed and signed forms and supporting
documentation must be submitted 14 days prior to the extended
leave commencement date.

Habitual Absence
Procedures for managing poor school attendance of students are
resolved by a range of school-based strategies:
• Student and parent/carer interviews
• Reviewing the appropriateness of the student’s educational
program
• Development of a school-based attendance improvement plan
• Referral to the College Counsellor or external professionals
• Support from school-based personnel, including Inclusive
Learning Staff
• Use of interpreters and translated materials when required
Should a student fail to meet compulsory attendance requirements,
and be under the leaving age of 17 years, then a report will be
made to the relevant authority.

Student Retention Rates
There is a strong student retention rate at the College with 124
Year 12 students in 2018 enrolled at the College from 147 students
in Year 10, 2016. The numbers that stay on do vary from year to
year, depending on the number of students who make the decision
to move schools, often to co-educational schools, or into the
workforce.

Non-Attendance Procedures
Parents/carers are responsible for:
• Responding to Absence and Lateness SMS messages (which
they receive if their daughter has been marked absent or has
arrived late without parent/carer explanation) by replying via
text message with an explanation, including daughter’s name,
year, date of absence and reason for the absence or lateness;
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Policies for Student Management and Welfare
Our Lady of Mercy College Parramatta seeks to provide a safe and
supportive environment which:

• provides pastoral care programs that develop confidence,
competence and a sense of self-worth.

• supports the spiritual, academic, social and emotional
development of students;

To ensure that all aspects of the College’s mission for providing for
a student’s welfare are implemented, the following policies and
procedures are in place:

• minimises risk of harm and ensures students feel secure; and

School Policies
Policy

Changes in 2018

Access to full text

Student Pastoral Care

Nil

https://www.olmc.nsw.edu.au/about-college/
policies-forms/

Anti-bullying

Nil

https://www.olmc.nsw.edu.au/about-college/
policies-forms/

Student Management

Nil

https://www.olmc.nsw.edu.au/about-college/
policies-forms/

Resolution of complaints policy
The policy uses as appropriate, procedural fairness in dealing
with complaints and grievances and includes processes for
raising and responding to matters of concern identified by
parents and/or students. These processes incorporate how
parents raise complaints and grievances and how the College
will respond. This version ensures that all processes used to
manage external complaints are based on procedural fairness.

Nil

The full text of the College’s Resolution of
Complaints Policy can be accessed from the
College’s website and intranet.
https://www.olmc.nsw.edu.au/about-college/
policies-forms/

The above policies have been reviewed in 2018.

Policy for Student Pastoral Care
Pastoral Care involves all members of OLMC and is evidence of
the Gospel precepts of love, Mercy and justice within our school.
Pastoral Care at OLMC refers to the total care of the student. It
embraces all aspects of school life - the academic, emotional,
physical, spiritual and social. The full text of the College’s Policy for
Student Pastoral Care may be accessed on the College’s website.
The Pastoral Care structure encourages relationships built on
respect, communication and an approach to student management
that promotes the dignity of the person. The structure enables each
student to be cared for as an individual, and places an emphasis
on affirming the good qualities of each student and encouraging
them to grow and assume responsibility for their own personal
development.
A review of the Pastoral Care structures resulted in a change to a
Vertical House Pastoral Care System in 2018 and the introduction
of four new Houses: Callaghan, Callan, Doyle and Kavanagh. The
purpose for grouping students in Houses rather than Year Groups
for Pastoral Care is to foster strong links between girls, teachers
and parents/carers and enhance the positive and respectful
relationships already in existence at the College. The new structure
supports the College’s Learning Framework by transforming
relationships for learning.
Homeroom Groups are House based, meet daily and include girls
from Year 7 through to Year 12. The Homeroom Group provides a
sense of belonging to a ‘small family unit’ within a larger House
family and bonds are created between peers of all ages. Students
will have the same House Mentor and House Leader throughout
their OLMC journey. There are occasions where girls meet as a
Year Group during the Pastoral Care period to ensure that the
College is addressing developmental themes appropriate to the

age group of each student and allows for Year identity to remain
strong.
Student leadership opportunities were also reviewed and in
2018, House Councils were instituted. Each House has a Council
comprising a Junior (Years 7-9) and Senior (Years 10-12) Councillor
from each Homeroom. Each Council of 14 students is elected for a
Semester and is led by the Year 12 House Leaders and is mentored
by a staff House Leader. Councillors represent the student voice
from each Homeroom in the House and encourage student
involvement in, and commitment to, House activities. They assist in
developing House activities that are inclusive of all students.
The formal Pastoral Care Program is based on a belief in the value
and uniqueness of the individual who is created in the image of
God. The authentic expression of love, care and concern shown by
Jesus in the Gospels should be reflected in all aspects of life in a
Mercy community. The development of an atmosphere of trust and
mutual respect and a sense of security, connectedness and positive
regard are crucial to student wellbeing. We also believe that in
order for quality relationships to exist in the school community,
students, teachers and parents have a responsibility to respect the
rights of others.
The formal Pastoral Care Program integrates the leadership, health,
social justice and spiritual aspects of a student’s development from
Year 7 through to Year 12. It is a key element of a Mercy education
and supports the principles of the Australian Student Wellbeing
Framework. The content of the program is delivered under four
central strands and was reviewed by the House Leaders in Term 3,
2018. This annual review is to maintain the contemporary nature of
the content delivered in Pastoral Care lessons and to afford the girls
a broad range of experiences;
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The formal Pastoral Care Program has common strands:
• STRAND A: Mercy in Action;
• STRAND B: Learning for Life;
• STRAND C: Leadership in the Community; and
• STRAND D: Wellbeing and Resilience.

Policy for Student Management
The College expressly prohibits corporal punishment and does
not explicitly or implicitly sanction the administering of corporal
punishment by non-school persons, including parents, to enforce
discipline at the College. The full text of the College’s Policy for
Student Management may be accessed on the College’s website.
The Gospel values of Mercy and Justice are central to the
management of students at OLMC – students are invited to learn
and grow from their mistakes. Student management is practised as
a whole-school approach at OLMC, and is based upon respect for
self, respect for others and respect for the proper use of authority.
It always involves listening, acceptance, apology and forgiveness.
The just and equitable treatment of students and the maintenance
of their dignity are principles that underpin this policy.
The Student Management Policy is designed to enhance positive
behaviour and to minimise behaviours that detract from the
community. The policy acknowledges the rights and responsibilities
of each student and is founded on restorative justice practices. The
Student Behaviour Plan, which clearly outlines the consequences
of inappropriate behaviour, is set out in six levels of increasing
severity.
Student Management practices focus on developing self-discipline
within students and developing an understanding in students that
there are consequences of their actions. OLMC affirms and rewards
positive behaviours and intentions. The Merit System at OLMC
works in conjunction with the overall student management strategy
as a tangible avenue to proactively influence and reinforce positive
behaviour. Merit Codes are allocated to students by staff through
the College Diary system. The information and record of Merit
Certificates is provided in every student’s Diary.
Behaviours that have an adverse impact on the individual student
and those around them require sanctions. The behaviour of the
student warranting correction should be clearly separated from
the student as a person. The principles of procedural fairness are
followed in regard to the follow-up of any behaviour issue. All
complaints regarding the management of students will be dealt
with as per the OLMC Resolution of Complaints Policy. This policy
can be accessed on the College website.

Anti-Bullying Policy
OLMC is committed to providing a safe, caring and supportive
school culture that promotes positive relationships and reflects
Gospel teachings. All staff, students and parents/carers contribute
to the prevention of bullying by modelling and promoting
appropriate behaviour and respectful relationships. There
are expectations on each person to seek to maintain positive
relationships with one another and to resolve conflict in a respectful
and dignified manner.

Complaints concerning bullying will be responded to and
investigated in a timely manner that respects the dignity and
the privacy of those involved, whilst observing due process and
procedural fairness. The College will inform students and their
families of the allegations against the student, giving them the right
to be heard and ensure that the decision making process is fair
and reasonable, based on relevant evidence.
The full text of the Anti-Bullying Policy and associated procedures
is provided to all members of the College community on the Staff
Portal and on the College website. A portion of the same policy
outlining expectations of students and teachers is also in the
Student Diary.
All complaints regarding the management of student bullying
issues will be dealt with as per the OLMC Resolution of Complaints
Policy. This policy can be accessed on the College website.

Policy for Complaints and Grievances
OLMC is committed to developing an educational and
organisational culture based on mutual trust and respect. We are
committed to providing a safe and supportive work and learning
environment for all employees and students.
The College acknowledges that students, parents and community
members may sometimes have a complaint about a decision,
behaviour, act or omission that they feel is unacceptable or
affects them adversely. This policy provides a process for parents,
students and members of the wider community to raise a complaint
relating to any practice or policy of the College. These processes
incorporate, as appropriate, principles of procedural fairness.
This policy works toward the achievement of the following
objectives:
• to ensure that College practices and policies are consistent with the
College’s Mission Statement;
• to resolve complaints and grievances as far as possible to the
satisfaction of both the complainant and the College;
• to ensure that complaints and grievances are investigated without
bias;
• to consider all aspects of a complaint or grievance and follow the
principles of procedural fairness in investigating; and
• to respond to complaints and grievances in a timely manner.

Principles of the Complaints Process
• investigated in a fair and impartial manner;
• a person facing a complaint is entitled to know detailed
information about the substance of the complaint and have the
opportunity to respond;
• confidentiality will be observed;
• the complaints management process will be respectful of all
parties;
• persons making a complaint will not be victimised or sanctioned
in any way; and
• complaints will be addressed in a timely manner and the
complainant will be advised if the matter cannot be finalised
within one month.

Bullying and cyberbullying disregard core values of the Catholic
faith including dignity, respect, justice, equity, compassion, trust
and courage. Bullying, including cyberbullying, can adversely
affect the wellbeing of students and is therefore unacceptable and
requires a steadfast ‘No Tolerance.’
O LM C A nnual Re p ort 2 0 1 8

|

26

En rolm e nt
OLMC is a secondary school. In 2018, there were 1,000 girls from
Years 7 to 12 enrolled at the College. As part of the Pastoral Care
arrangements, students are allocated at the beginning of the year
to Homeroom classes. In 2018, there were 56 Homeroom classes.
In Year 7, there were eight streams for the following courses,
Mathematics, Religious Education, Science, History, Geography
and Personal Development/Health/Physical Education. Year 7
students were also mixed into different sets of nine classes for
practical courses including Technology, Drama, Music and Visual
Arts. There were also nine class groups for English in 2018.
In Year 8, there were seven streams for Religious Education,
Science, History, Geography and Personal Development/Health/
Physical Education. Additionally, there were nine class groups for
English and practical subjects such as Technology, Music and
Visual Arts. There were eight groups for Mathematics for this
cohort.
In Year 9, there were seven streams for most subjects and eight for
Mathematics. In Year 10, there were six streams for the core classes
and seven for Mathematics. A wide variety of elective courses were
offered in 2018, with the number of classes determined by student
preferences.
Students in both Years 11 and 12 study English and Studies of
Religion and also have a wide range of course options available,
catering to the wide range of student interest and diversity in the
senior years.

Enrolment Policy and Process in 2018
The vision of the College is to provide a contemporary Mercy
education that empowers young women to lead with courage and
act justly, making a difference in whatever sphere of life they chose
to move, in the spirit of Catherine McAuley.
OLMC is an independent Catholic secondary school that enrols
girls from families seeking a Catholic education in the Mercy
tradition. Information regarding the College and student body can
be found on the My School website (www.myschool.edu.au).

Enrolment decisions at the College are based on the following
considerations:
• The Year Group into which the student wishes to enrol - the
College’s main intake is into Year 7, though occasionally
vacancies do occur in other years.
• The provision of appropriate documentation - all applications
must be supported by full documentation as detailed in the
enrolment procedures on the College website. If a parent or
guardian withholds information relevant to the application/
enrolment process, the Principal reserves the right to refuse, or
terminate enrolment on that ground.
• The capacity of the College to cater for the applicant’s
educational needs.
• Total student numbers - OLMC operates on a resource base to
meet the educational needs of an enrolment of approximately
1100 students; the College seeks to keep student numbers close
to this target.
• OLMC recognises the uniqueness of each student. The College
endeavours to provide for specific needs, educational and
other, of a student seeking enrolment. Parents and guardians
may be asked to provide independent documentation to inform
the identification of educational needs and adjustments that
may be required.
Enrolment priorities:
While applications are open to all families who seek a Catholic
education for their daughter in terms of religious affiliations, priority
is given in the following order:
1. Siblings of students currently enrolled at OLMC
2. Catholic applicants
3. Orthodox Christian applicants
4. Applicants from other Christian denominations
5. Other
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Disability:
• Disability has the meaning set out in Schedule 1.
• Where a child has declared education support needs or a
disability or other information has come to light indicating
a possible need for education support services or for some
measures or actions to assist the child to participate in the
College’s courses or programs or to use the College’s facilities
or services, the College will follow the procedure set out in
Schedule 1.
College Reserves Rights:
The College reserves the right not to offer any child a place at the
College or to defer the offer of a place to any child in its discretion
but particularly when the parents, having been aware of their
child’s specific educational needs, decline to declare those needs
or to withhold relevant information pertaining to their child. The
College also reserves the right to terminate an enrolment where
the parents have not declared or have withheld known information
pertaining to their child’s needs.
Continued enrolment:
When accepting a place at OLMC Parramatta parents are deemed
to have accepted the College’s policies, values, procedures and
expectations and commit to ongoing support of these. Continued
enrolment is dependent upon certain prerequisites, such as
attendance, behaviour and payment of fees. This information is
clearly outlined in the Conditions of Enrolment and Acceptance of
Place Form signed by parents.
Should a family be unsuccessful in their application, they have the
right of appeal against the College’s processes. A family can action
this appeal by contacting the College Board in writing:
Enrolment Application Appeal
The Chair of the Board OLMC Parramatta
C/o Our Lady of Mercy College Parramatta
Victoria Road
North Parramatta NSW 2150

Enrolment Process
• A Registration for Waiting List Form (available on the website)
for admission to OLMC must be completed by both parents and
forwarded to the College. The applicant’s name is placed on
the Waiting List.
• Two years prior to enrolment for a Year 7 student and at the time
of application for students in other years, OLMC will require
parents to:
– complete the Application for Enrolment Form
– provide a copy of the Applicant’s Birth Certificate
– provide a copy of the Applicant’s most recent school report
– provide a copy of the Applicant’s Immunisation History
– provide any information which may assist in the
determination of the College’s capacity to meet the
educational needs of the applicant or to provide services or
facilities that are not required by other students.
• The College will undertake an assessment process once all
material is received.

• The Principal may require the parents and the Applicant to
attend an interview.
• At the conclusion of this process, OLMC may make an
enrolment offer. To accept the offer, parents will be asked to:
– complete the Acceptance of Place Form
– pay the Enrolment Acceptance Fee as outlined in the Fee
Schedule (this amount is reviewed annually).

Schedule 1
Disability, in relation to a child, means:
(a) total or partial loss of the child’s bodily or mental functions;
(b) total or partial loss of a part of the body;
(c) the presence in the body of organisms causing disease or
illness;
(d) the presence in the body of organisms capable of causing
disease or illness;
(e) the malfunction, malformation or disfigurement of a part of the
child’s body;
(f) a disorder or malfunction that results in the child learning
differently from a child without the disorder or malfunction; or
(g) a disorder, illness or disease that affects a child’s thought
processes, perception of reality, emotions or judgment or that
results in disturbed behaviour.
and includes a disability that:
(h) presently exists;
(i) previously existed but no longer exists;
(j) may exist in the future (including because of a genetic
predisposition to that disability); or
(k) is imputed to a person.
To avoid doubt, a disability that is otherwise covered by this
definition includes behaviour that is a symptom or manifestation of
the disability.

Enrolment procedures for a child with a disability
Where a child has declared education support needs or a disability
or other information has come to light indicating a possible need
for education support services or for some measures or actions to
assist the child to participate in the College’s courses or programs
or to use the College’s facilities or services, the College will
make an initial assessment of the child’s needs. This will include
consultation with the child or the child’s parents. In addition, the
Principal may:
(a) require the parents to provide medical, psychological or other
reports from specialists outside the College; and
(b) obtain an independent assessment of the child.
Where information obtained by the College indicates that the child
has a disability, the Principal will seek to identify the exact nature
of the child’s needs and the strategies required to address them.
Having obtained this information, the Principal will determine
whether the child, if enrolled, would require some measures or
actions to assist the child to participate in the College’s courses or

O LMC A nnual Re p ort 2 0 1 8

|

28

programs or to use the College’s facilities or services that are not
required by students who do not have the child’s disability. Where
the Principal determines that the child would require some such
measures or actions, the Principal will seek to identify whether
those measures or actions required are reasonable in that they
balance the interests of all parties affected. In assessing whether
a particular measure or action for a particular child is reasonable,
the Principal will have regard to all the relevant circumstances and
interests, including:
(c) the child’s disability;
(d) the views of the child or the child’s parents about:
(i) whether the particular measure or action is reasonable; and
(ii) the extent to which the particular measure or action would
ensure that the child was able to participate in the College’s
courses or programs or to use the College’s facilities or
services on the same basis as a child without the disability;
(e) the effect of the adjustment on the child, including the effect on
the child’s:
(i) ability to achieve learning outcomes;
(ii) ability to participate in courses or programs; and
(iii) independence;
(f) the effect of the particular measure or action on anyone else
affected, including the College, its staff and other students; and
(g) the costs and benefits of taking the particular measure or
action.
The College will take measures and actions that are reasonable but
will not necessarily take measures or actions that are unreasonable
or that would impose unjustifiable hardship on the College. In
determining whether taking the required measures or actions, even
though they are reasonable, would impose unjustifiable hardship
on the College, the Principal will take into account all relevant
circumstances of the case, including:
(h) the nature of the benefit or detriment likely to accrue or be
suffered by any persons concerned (including other students,
staff, the College, the child, the family of the child, and the
College community); and
(i) the effect of the disability of the child; and
(j) the College’s financial circumstances and the estimated
amount of expenditure required to be made by the College;
and
(k) the availability of financial and other assistance to the College.
Where the Principal determines that the enrolment of the child
would require the College to take unreasonable measures
or actions to ensure that the child is able to participate in the
College’s courses or programs, or to use the College’s facilities and
services, on the same basis as a student without a disability, or
would cause unjustifiable hardship, the Principal may decline the
offer of a position or defer the offer.
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OLMC Staff Data
Ratios as at Census Date of 3/8/2018
Teacher: Non Teacher ratio (Head count)

Ratio

Teaching Staff

Non-teaching Staff

86

42

2.05:1

Female: Male ratio (Head count)

Ratio
Teaching Staff

Non-teaching Staff

All Staff

Male

11

8

19

Female

75

34

109

Total

86

42

128

Teaching Staff

Non-teaching Staff

All Staff

71

26

97

Catholic: Non Catholic ratio (Head count)
Catholic

5.7:1
Ratio

Non catholic

15

16

31

Total

86

42

128

2.05:1

Average Age
All Staff

44
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Pa r e nt, Stu d e nt a n d
Te acher Satis fac ti on
Working in partnership with parents as co-educators of their
daughters is a strong philosophy at OLMC. Parents are encouraged
to be involved in their daughter’s learning and wellbeing at the
College. Attendance by parents at Student-Led Conferences in all
Year Groups from Years 7 to 12 is well over 90%.
There is a very supportive and active OLMC Parents and Friends
Association (P&F) which meets eight times a year. The P&F
conducted a number of highly successful activities throughout 2018
including the House Welcome Evenings, Year 7 Welcome Evening,
the Mother/Daughter Mass, the Father/Daughter Mass and the
Year 7 Enrolment Information Evening. I wish to thank the P&F for
their donation towards the purchasing of new school lockers.

In 2018, as in previous years, Year 12 students were invited to
a series of morning teas attended by members of the College
Executive as a way of thanking them for their contributions to the
College and asking them for their reflections on their time at OLMC
and suggestions for the future. The College Alumnae Executive also
holds a meeting with Year 12 to explain the role of the Alumnae
and promote membership.
An afternoon Alumnae Welcome event for students who graduated
from Year 12 last year was held in June. This was well attended by
ex-students, Alumnae, staff and several Sisters of Mercy.

An exit survey is distributed to parents of students who leave
the College which provides us with useful information on their
experience at OLMC.

O LMC A nnual Re p ort 2 0 18

|

31

Te achers at OLMC
Professional Learning
During 2018, members of the College Leadership Team, Leaders of
Learning, Pastoral Leaders and teaching staff attended conferences
across a broad range of educational areas. These conferences
included such groups as AHISA, AIS, Autism Spectrum Australia,
Criterion Conferences, CSSA, Hawker Brownlow, ISRA, Lawsense,
Legal Studies Association of NSW, MANSW, National Art School,
SPELD NSW, STANSW, Synergetic, University of Sydney and VADEA
and Sisters of Mercy formation sessions.

of the topics covered in these sessions included Coaching and
Mentoring, CANVAS training, First Aid, Growth Mindsets, Literacy,
Reflection Processes and Work, Health and Safety (including
Manual Handling and Fire Training).

Regular professional development was provided for all teaching
staff throughout the year in professional learning sessions delivered
as after-school workshops and Staff Development Days. Examples

In addition, the following external professional development
activities were undertaken by staff in 2018:

The first cohort of the AIS Middle Leaders’ Program commenced
in 2017. By the conclusion of 2018, all College Middle Leaders
completed this program and an individual project.

No of staff
participating

Description of the Professional Learning Activity
Leadership – Participation in CSSA Forums, School Law workshops and workshops on leadership development

17

Pastoral Care – Participation in workshops that provided information to assist teachers in Pastoral Care positions to
undertake their roles more effectively; workshops and a conference that focused on current issues in adolescent health

10

CAPA Dance – Collaborating with others and Assessment training

12

English – Workshops on Area of Study and strategies to improve student results

6

History – Workshops to enhance subject knowledge and attending the State History Conference

6

HSIE – Economics, Geography and Legal Studies State conferences

6

Inclusive Learning – Workshops on how to better support students with ASD, Dyslexia, Maths and learning difficulties

9

Library – workshops on working with copyright and InfoLit and attending the AIS Teacher Librarian Conference

3

LOTE – Workshops on marking and assessment as well as programming and differentiation

5

Mathematics – Workshops that provided an introduction to a wide range of pedagogies to support teaching and
learning in Mathematics

31

PDHPE – Network meetings and sport coaching workshops

7

Workshops in enhancing student literacy in Stage 6 PDHPE

7

Religious Education and Formation – Studies of Religion inservices on Islam and Judaism and SOR Conferences

5

Science – Science, Physics and Biology Conferences and workshops to enhance student performance

10

TAS – Workshops in technology and assessment training

11

VET – Retraining workshops as well as opportunities for networking and validation

2

Addressing Language, Literacy and Numeracy Skills in VET classrooms.

25

Visual Arts – Workshops to develop skills that would be beneficial to Stage 6 teachers including screen printing and 3D
printer workshops and including a Photomedia Conference.

3

Counsellors – School Counsellor and Psychologist Conference and facilitator training for Children and Young People
with Anxiety

4

Finance – Systems seminar

3

IT – management and leadership conferences and workshops

5

Duke of Ed – training

4

Administration – workshop on engaging the community and first aid training

6
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Teacher Accreditation
Number of
Teachers

Description of the Professional Learning Activity
Conditional

0

Provisional

5

Proficient Teacher

81

Highly Accomplished Teacher (voluntary accreditation)

0

Lead Teacher (voluntary accreditation)

0

Total number of teachers (the same as reported on My School)

86

Teaching Standards/Qualifications
Number of
Teachers

Category
i. Teachers having teacher education qualifications from a higher education institution within Australia or as
recognised within the National Office of Overseas Skills Recognition (AEI-NOOSR) guidelines, or

86

ii.	Teachers having a Bachelor degree from a higher education institution within Australia or one recognised within the
AEI-NOOSR guidelines but lack formal teacher education qualifications

0
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In conclusion, this Annual Report for Our Lady of Mercy College
Parramatta provides an overview of the significant events that were
held throughout the year as well as the many achievements by the
members of the community. The report also contains an analysis of
educational outcomes for the year. All these have come about due
to the dedication and professionalism of both the teaching staff
and non-teaching support staff at OLMC.
Students are well cared for and given a wide range of opportunities
to give of their best. The College celebrated the achievements of
students in all fields in 2018. OLMC remains a growing and vibrant
independent Catholic girls’ school in the Mercy tradition.
Stephen Walsh
Principal
Our Lady of Mercy College Parramatta
Kerrie Walshaw
Chair
Board of Our Lady of Mercy College Parramatta

O LM C A nnual Re p ort 2 0 1 8

|

34

Recurrent & Capital Income 2018
Capital
Income
2%

Other
1%
Commonwealth Grants
35%

Fees
49%

State
Grants
13%

Recurrent & Capital Expenditure 2018
Capital
Expenditure 11%

Non-Salary
Expenditure
25%

Salary
Expenditure
64%
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