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Setting the Scene
“No work of charity can be more productive of good to society, or more conducive to the happiness of the poor and
needy, than the careful instruction of women since whatever be the station they are destined to fill, their example and
their advice will always possess influence.” Catherine McAuley
Our Lady of Mercy College Parramatta is a Christ-centred
learning community established by the Sisters of Mercy in
1889. Founded on the Gospel of Jesus Christ, faithful to its
Mercy tradition, OLMC is a Catholic independent girls’ school
committed to excellence in education, respect for the dignity
of each individual and the development of a strong sense
of justice and social responsibility. The OLMC motto – Sub
Tuum Praesidium – taken from a 3rd century hymn, places
the school community under the protection of Mary, Mother of
God.
Through its integration across the curriculum of the Mercy
Values of compassion, justice, mercy, dignity, excellence,
service, stewardship and hospitality, the College aims to
provide an environment which fosters the spiritual, moral
and intellectual growth of each student. With a view to
developing academic excellence in the context of a wellbalanced education, the College provides a broad curriculum
with an extensive choice of subjects to Higher School
Certificate level in a technology-rich learning environment.
Student achievement is consistently above the State average
in NAPLAN tests and in the Higher School Certificate
Examinations. OLMC’s wellbeing and Pastoral Care program
acknowledges and values the dignity of each individual. It
emphasises the development of leadership skills, equipping
students to take responsible roles in society and developing
their awareness of the importance of being involved in social
justice. Students are also encouraged to extend their abilities
beyond the classroom by taking part in a range of co-curricular
offerings in sport, the creative and performing arts and in a
diversity of competitions.

History
The Sisters of Mercy established OLMC at Parramatta in
1889. This followed an invitation from Cardinal Moran, the then
Archbishop of Sydney, for the Sisters to come from Callan,
Ireland to Parramatta to establish a Catholic school for girls.
The Sisters have made a major contribution to the education of
young Catholic women from Western Sydney, throughout the
State and overseas when the College was a boarding school.
For 115 years, the leadership of OLMC was in the hands
of seven successive Sisters of Mercy. This enabled the
development of the strong Mercy heritage, traditions and
values that remain such a vibrant part of the school mission
and community today. In 2002, OLMC was incorporated and
its governance entrusted to a Board of Directors, chaired firstly
by Ms Geraldine Starr and then by Ms Kerrie Walshaw. Mrs
Kitty Guerin was appointed as the first lay Principal in 2004,
succeeded by Mr Stephen Walsh in 2014.
Our Lady of Mercy College Parramatta continues today as a
vibrant and dynamic community, meeting the contemporary
learning needs of its students. The Gospel of Jesus Christ is
at the heart of the school. OLMC continues to be inspired by
the legacy of the Mercy Sisters and the values and vision of
Catherine McAuley, the founder of the Sisters of Mercy.

Location
The College is located on Victoria Road, Parramatta in an
important historic education and religious precinct. Students
come from throughout the western, north western and south
western parts of Sydney, many utilising public transport to
travel to the College.
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The Year of Excellence:

Catherine McAuley, the Foundress of the Sisters of Mercy, said
“the simplest and most practical lesson I know…is to resolve
to be good today, but better tomorrow. Let us take one day
only in hand, at a time, merely making a resolve for tomorrow,
thus we may hope to get on taking short, careful steps, not
great strides”.

With a focus on excellence, it is important to reflect on each
student’s learning journey, which, at OLMC, is characterised
by high expectations, motivation, self-regulation and a growth
mindset as well as a readiness to embrace challenge as
an opportunity to learn to the best of their ability in a wellsupported environment.

The call to excellence is a consistent theme in the tradition of
a Mercy education. We know that Catherine McAuley herself
travelled across to France to learn about the best education
system available at the time. She insisted that her Sisters
attended training College and were fully equipped to be the
best educators possible.

If we are to prepare these young women for their future - a
future mostly unknown to all of us, we must support the girls in
developing a passion for learning and excellence. This involves
trying to put quality into everything they do.

Society today can demonise excellence in schools so that
it is measured only by academic results (HSC, NAPLAN
and PISA) that are published as leagues tables in our daily
papers, comparing one school against another or groups of
schools and systems. Nowhere do these tables ever look at
the individual and their achievement or, more importantly, their
individual growth and the challenges they may have faced
during their learning journey!
In a school in the Mercy tradition such as OLMC, excellence
is providing opportunities for every student to work towards
achieving her potential.
Excellence is a school committed to:
1. Quality teaching and learning: encouraging innovation,
creativity, new perspectives, new questions, new answers
to old questions and lifelong learning;
2. Updating its structures and skills to respond to the changing
needs of its students and the world in which they are living;
3. Being open to pioneering new initiatives, and ensuring
that teacher professional and personal competencies are
continually updated and enhanced; and
4. Ongoing reflection and review of itself: being attuned to the
values underlying our College and charism and challenging
them where necessary. This includes thinking about what
the aims of OLMC should be, assessing how well the
school is meeting those aims, and deciding what we can do
to create a better fit between aspiration and reality.

Excellence is about stepping outside our comfort zone with
a growth mindset, learning with a spirit of endeavour, and
accepting the inevitability of trials and tribulations. Progress is
built, in effect, upon the foundations of necessary failure and
mistakes. But we encourage our girls not to give up; learning
requires the taking of risks in a supportive environment. We
want Mercy Girls to continue to learn, to work together and
strive to be the very best people they can be.
This year, in response to these challenges, we have launched
our new Learning Framework – titled ‘Transforming Learning
at OLMC’. Through this transforming lens, OLMC will continue
to develop innovative learning and teaching practices that are
contemporary, dynamic and challenging with a commitment to
excellence, enabling every student to achieve her potential by
developing her unique gifts and talents.
‘Do all the good you can. By all the means you can. In all the
ways you can. In all the places you can. At all the times you
can. To all the people you can. As long as ever you can.’ Attributed to John Wesley (1703-1791), Founder of Methodism
In 2017, OLMC had an enrolment of 955 students across
Years 7 to 12. OLMC is a non-selective Catholic school and
accepts students from across the academic spectrum and
aims to provide an education that meets the needs of all
students.
OLMC values the contribution made by its students, staff,
parents, the Congregation of the Sisters of Mercy Parramatta,
the Board, alumnae and other groups who assist in building
the College as a centre of educational excellence in the Mercy
tradition.
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From the Chair of OLMC Board
I am pleased to present the 2017 Annual School Report of Our
Lady of Mercy College Parramatta providing, for our parents
and the wider community, an overview of the College and its
operations. The report includes information about the religious
life of the College, educational activities and performance, the
students’ wellbeing and the co-curricular activities that extend
the students’ opportunities beyond the classroom.
The College Board has the broad mandate of carrying on the
mission of Mercy in the ministry of education at OLMC. It is our
key responsibility, along with the educational community, to
ensure that OLMC continues to provide a Catholic education
based on the Mercy tradition for both the present and future
generations of young women. We also provide high-level
oversight of the curriculum and the pedagogy in the College.
Another responsibility of the Board is to ensure that there
is proper corporate governance in place at OLMC and, in
2017, the Board continued its strong focus on meeting its
governance requirements. As required by the Education Act,
all Board members undertake the mandatory professional
governance learning (a minimum of twelve hours over three
years).
In 2017, the Board was pleased to see both the continuing
improvement in the Year 9 Naplan results and the excellent
HSC results. This reflects the considerable efforts that have
been devoted to developing and implementing a teaching
and learning framework. Early in 2017, the Leaders of
Learning spent considerable time reviewing and discussing
the 2016 HSC results and various strategies were developed
and adopted with the aim of improving the results. This
demonstrates the focus of all OLMC staff to improve
performance in their areas of responsibility.

In 2017, the OLMC Board and Leadership Team reviewed
and developed the 2018-2020 Strategic Improvement Plan
(SIP). The strategic planning capabilities of the Leadership
team and senior staff are reflected in the updated SIP. The
Leadership team and the Board Chair attended a number of
facilitated planning meetings throughout the year. This has
resulted in a well-integrated strategy that reflects a high level of
collaboration across the different areas of responsibility.
It has been pleasing to see that there is now a more strategic
and consistent approach to developing leadership at
OLMC. The Deputy Principal, Marie Wood, has undertaken
performance appraisals for all Middle Leaders, and members
of the Leadership team also undergo a performance appraisal.
This support for Middle Leaders has extended to all leaders
being given an opportunity to attend a five-day Leadership
Development program, facilitated by the AIS, in either 2017 or
2018.
During 2017, work continued on the introduction of the Vertical
House System of pastoral care that included the creation of
four new Houses. This was a major change initiative that was
planned for and managed effectively by Stephen Walsh, AnneMaree Donnelly, the Director of Pastoral Care and her staff.
There are now eight Houses at OLMC.
OLMC is now opening beyond traditional school hours. In
2017, the Library was open for four afternoons each week
until 5.45pm. The Mercy After School Study Hub (MASSH) is
very popular with the girls. Supervision is also provided at the
school from 7.30am.
The process of preparing our next Master Plan continued
during 2017 with a number of studies, such as demographics
and room usage and a timetable audit undertaken to provide

OLMC Annual Report 2017

|

5

the essential data for the Master Plan. During 2018, there will
be a number of consultations around the plan with parents,
staff, students and other members of the OLMC community.
In December 2016, OLMC lodged a Development Application
(DA) for Roseneath based on the Conservation Management
Plan that had been prepared by a heritage architect with
detailed restoration and renovation plans. Over 2017, there
were numerous requests from Council for additional reports
and finally, in December 2017, we received approval for our
DA. The works will be undertaken in 2018. This is an exciting
project for OLMC and it is wonderful to realise that Roseneath,
which is a significant Georgian building in Parramatta and part
of our local history, will now form part of the College campus.
In 2017, the positive trend towards higher enrolments
continued as can be seen in the following table:

Year

Enrolments
Year 7

Total school

2014

130

857

2015

174

884

2016

186

906

2017

200

955

2018

200

1001

2019
projected

200*

1070*

*Based on current incoming students and enrolment patterns,
it is expected that Year 7 in 2019 will have between 180 and
200 students.
While the College will always closely monitor enrolment trends,
at the present time, our enrolments are sound and reflect
OLMC’s reputation as a leading independent Catholic girls’
school.
OLMC has continued to hold highly successful Open Days and
Information Evenings. Open Day in March 2017 attracted the
largest numbers yet (approximately 1100) and it was wonderful

to see so many Sisters attend, especially the members of the
Leadership Team. The Board would like to congratulate and
thank Stephen Walsh, OLMC staff and students and parents
for their efforts and enthusiasm that made these events so
wonderful.
Following an environmental assessment undertaken in 2016,
a Sustainability Steering Committee was established in 2017
to create an Environmental Action Plan for the whole College.
One initial strategy is the monitoring of the College electricity
boards with the aim of reducing electricity consumption.
Students will also engage in sustainability projects.
In May 2017, the Federal Government announced a new
schools’ funding package that will see the introduction of a
national needs-based, sector blind funding model. The base
funding Schooling Resource Standard (SRS), for secondary
saw a minimal increase to $13,764. While OLMC is slightly
funded above the SRS, we have been planning for this
adjustment over a number of years and it has been built
into the budget. The Australian Education Amendment Act
2017 was passed in June 2017. The legislation means the
Commonwealth will provide a consistent Commonwealth
share (80%) of the SRS for all non-government schools.
The indexation rate will not drop below 3 per cent to ensure
that funding growth tries to keep pace with wages and
costs growth. The legislation will also require the Minister to
determine non-government schools SES (socio-economic
status) scores that may result in a slight increase in the SES
score for OLMC (currently 106) in the future.
As you will see from the financial reports, OLMC continues
to be in a very sound financial position and the Board
acknowledges the work of Danielle Dwyer, Director of Business
Services, for keeping a close ongoing focus on the current
and long term financial position, the impact of changing
conditions and events, and on critical financial performance
indicators such as pupil/teacher ratios, net debt and net debt
per student. There is an ongoing commitment to improve
the quality and, where possible, reduce the costs of services
purchased by OLMC. The Board also commends other
members of the financial, property and support services
teams, who provide excellent and highly competent services
with a special acknowledgement of their efforts in managing
debtors.
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The OLMC Board members reflect a diversity of background,
skills and experience coming from educational, legal, financial,
ethics, strategic planning, human resources, government
relations, academia, communication, social welfare and
architectural backgrounds and this variety adds considerable
value to the decisions we must make around OLMC and
its future. It is a highly effective Board with the Directors
demonstrating their preparedness to manage judiciously, plan
strategically for the future and deal with challenging issues.
In 2017, the Board farewelled Scott Dougall and Beverley
Johnson, the Deputy Chair. We appreciate the contributions
of both our departing members and wish them well. We
were very pleased, on the other hand, to appoint three new
Board members who individually bring outstanding skills and
experience to the Board. Ms Rita Khodeir is a lawyer/litigator at
Coleman and Grieg; Professor Michele Simons is the Dean of
Education at Western Sydney University and Maree Collins has
a background in research and community development areas.
I would like to acknowledge the commitment of my fellow
Board members and their efforts throughout the year. I am
very aware that all of our Board members are generous with
their time as they juggle diverse and challenging work roles
and family responsibilities. My particular thanks to Sharon
McLean for her support in the role of Deputy Chair; Bill
Rowan, who has provided strong leadership to our Finance
and Audit Committee; Kaye Remington for her leadership of
the Building Committee; Sister Trish Bolster for leading the
Bursaries Scholarships and Financial Assistance Committee
and contributing time to interview and select applicants; Tim
Mahoney who chairs the Risk and Compliance Committee:
Rosemary Vellar who chairs the Teaching and Learning
Committee and Sophie Ryan and Helen Bentham who have all
made strong contributions in a range of areas, including both
serving on several sub-committees. Every Board member has
thoughtfully worked to ensure that the Mercy Values provide
the solid foundation for educating young women at OLMC. We
respect the responsibilities that we have and are committed to
doing our best for the College.
The Board had a sound working relationship with Mr Stephen
Walsh, the Deputy Principal Mrs Marie Wood, the OLMC

Leadership Team and other staff. I would like to congratulate
Stephen on another successful year at the College and
acknowledge the leadership demonstrated by both him and
the Leadership Team in relation to the mission, teaching and
learning and pastoral care at OLMC. Most importantly, the
Board thanks all the staff at OLMC who contribute to making it
a great school.
I wish to thank Sisters Mary-Louise Petro, Maria Lawton, Trish
Bolster, Margaret Jones and Margaret Sheppard, members of
the Congregational Leadership Team, for their strong support
over the past year for the work of the College and the Board.
We appreciate your very active involvement in College activities
and your personal commitment to OLMC. The Board highly
values and encourages the involvement of all the Sisters in
OLMC activities and the strengthening of our partnerships
with the Sisters in the delivery of ongoing staff formation. The
girls and staff gain much from the involvement of the Sisters in
College activities.
The Board would like to acknowledge the valuable work
performed by the members of the Parents and Friends
Association (P&F) and thank you for your contributions and
assistance at many College events. It is gratifying to see the
warm welcome that the P&F members extend to the parents of
the new Year 7 students. In particular, we would like to thank
the P&F for their very generous donation of $100,000 for the
purchase of new lockers at the school.
Finally, and importantly, I would like to recognise the
contributions of the parents, the OLMC Alumnae, and
other members of the broader OLMC community to the
development and achievements of the College. Your ongoing
commitment and support is much appreciated.
The Board commends the College leaders, teachers, staff
and students for their dedication and achievements that are
outlined in the following 2017 Annual Report.
Kerrie Walshaw
Chair
Board of Our Lady of Mercy College Parramatta
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From the Principal
‘Dare to Reach our Mercy Dream in 2017’ was the theme
selected by the Year 12 students, acknowledging the College’s
focus on our value of Excellence. The 2017 school year began
with the opening College Mass held in St Patrick’s Cathedral
celebrated with Father Walter Fogarty.

Highlights for 2017
Towards 2020: Shaping Our Future Strategic Improvement Plan 2015-2017
2017 was the final year of the three year plan. Many changes
were made to the targeted areas, especially in the area of
teaching and learning based on the changes in BOSTES focus
and the continued data gathering on student achievement.
Throughout the year, the Principal provided regular updates
on the progress of the Strategic Improvement Plan (SIP) to the
College Board, staff and OLMC community. The Leadership
Team with the Chair of the Board commenced the process
for the development of the next plan 2018-2020. Consultant
Eugene Joubert from Executive Leadership facilitated a series
of workshops with the team in the development of the new SIP.

Mercy Tree
The funds raised by the Mercy Tree Gift Fund continue to
grow. It has become very quickly a feature of College life and
has proved to be a very effective symbol in raising money for
various charities. This year, monies raised provided financial
support to Mercy Access, a program of Mercy Works.

Catherine McAuley Alumnae Award
In 2017, the OLMC Alumnae Committee decided to award
joint recipients of the Catherine McAuley Alumnae Award.
Ms Jacquie Scott (class of 1975) completed her nursing
training at St Vincent’s Hospital in Sydney, where she became
a Registered Nurse in 1979. She then travelled back to her
birth country, England, where she had a varied and rewarding
nursing career. Jacquie first completed an Orthopaedic
Nursing Certificate and then became a Registered Clinical
Teacher, after completing a BEd(Hons) and Dip N (Lon). She
went on to become the Chair of the RCN London Society of
Orthopaedics and hosted numerous national and international
conferences.
Jenny Da Rin (Class of 1981) is currently the Australian High
Commissioner to the Republic of Vanuatu. She commenced
her three-year term in January 2017 and manages Australia’s
diplomatic, trade and development cooperation activities.
Jenny’s career included work in the Department of Foreign
Affairs and Trade. From 2004-16, she was an Assistant
Secretary in the Pacific Division. For the four years prior,
Jenny led the Department’s health, water and environment
portfolio. She represented Australia at the United Nations on
health issues, including as a Board member of UN AIDS. She
also served as a Board Member of the Global Fund for AIDS,
Tuberculosis and Malaria and as a Board member of the Global
Alliance for Vaccines.
Both Jacquie and Jenny embody many of the Mercy qualities.
In particular, they have shown great compassion, generosity
and caring throughout their lives and careers, both working
towards eliminating elements of injustices in the varying
contexts.

OLMC Annual Report 2017

|

8

Principal’s Mercy Formation
In June 2017, the Principal and Deputy Principal attended the
National Coalition of Girls’ Schools Conference in Washington
DC in the June holidays. They also visited Mercy College
Baltimore, the Sisters of Mercy of the North Atlantic and the
Social Justice Team and, finally, met with Sr Angela Reed at
the UN Office of Mercy International.

New Ailsa Mackinnon Community Centre &
Roseneath Cottage
Construction concluded in November 2016 on the new Ailsa
Mackinnon Community Centre (AMCC). On Friday February
17, 2017, the AMCC was formally blessed and opened by
Bishop Vincent Long Van Nguyen OFM Conv DD, Sister
Ailsa Mackinnon and Dr Anne Bunde-Birouste and Sr MaryLouise Petro, Congregation Leader of the Sisters of Mercy
Parramatta.
At the end of 2015, the College purchased the historic
Roseneath Cottage on the corner of Ross and O’Connell
Streets. During 2016, the application for the DA to restore
Roseneath was prepared and submitted to Parramatta
Council, after extensive work with our heritage consultants.
This house and garden space will allow us to develop a new
Centre of Mercy Learning Excellence. The DA approval by
Parramatta Council was achieved in November 2017 and
the College has gone to Tender for works to be completed in
2018.

Mercy Scholarships for 2018
There were over 80 applications for Mercy Scholarships for
2018. All candidates completed the Allwell testing. From these
results, 8 students and their parents (2 for Year 7, 4 for Year
9 and 2 for Year 11) were invited to meet with Sister Patricia
Bolster rsm and myself. We circulated our recommendations
that OLMC award 8 Academic Scholarships for 2018.
Unfortunately, one of the Year 7 offers was declined. In 2018,
we will introduce a new Alumnae Scholarship and offer
scholarships to Year 7 students only.

Friday Morning Mass
Friday morning Mass continued throughout 2017, with Father
Walter leading weekly Eucharist for us.

Catholic Independent School Enterprise
Agreements from CCER
In the area of Industrial Relations, CCER and the IEU
began negotiations for replacement agreements to cover
teachers and support and operational staff in NSW Catholic
Independent Schools (CIS) at the beginning of the year.
These negotiations concluded in December 2016. The new EA
for teachers has now been resolved by Fair Work and teaching
staff have received their 2.3% wage increase backdated to
the first full pay period in February and a 2.5% increase for the
following three years. Support staff gained a 2.5% increase for
each year over the next four years from 2017. Minor changes
were also made to sick leave and other minor accruals.
As previously indicated, I was pleased to advise that a majority
of teachers and support and operational staff at OLMC
who voted were in support of the Support and Operational
Staff (NSW Catholic Independent Schools) Multi-Enterprise
Agreement 2017-2020 and the NSW Catholic Independent
Schools (Teachers) Multi-Enterprise Agreement 2017-2020.
As CCER is our bargaining representative, formal application
for approval of the enterprise agreements was lodged with the
Fair Work Commission.

HSC Examinations
HSC Examinations concluded on November 10. The Year 12
Formal was held on Thursday November 16 at Curzon Hall.
It was a lovely evening and the pre-dinner reception was well
attended by parents.

The Annual Celebration of Excellence
This year, the College celebrated the annual Celebration of
Excellence Evening in the AMCC for the first time on December
1. We were able to seat 1200 people for the evening and the
special guest speaker was alumnae, Amanda Sequirea.

Thank You Cocktail Evening November 27
The annual ‘Thank You’ Cocktail evening was held on Monday
November 27 after the Board Meeting in AG14 of the AMCC.
Thank you to all Board members and Sisters of Mercy and
special guests who shared the evening with us.

Mercy Day
Mercy Day was held on Friday September 15, 2017. Mass was
celebrated by Bishop Vincent Long Van Nguyen OMF Conv
DD and Father Walter Fogarty. The Mass was preceded by a
Q&A with Bishop Vincent, Sister Margaret Sheppard rsm and
Ms Deena Yako on the topic of Refugees. A jumping castle
and DJ were a part of the student celebrations of the day.

OLMC Annual Report 2017

|

9

The OLMC P&F

Teaching & Learning Framework

Led by the President Mrs Kathy McGiffen, the OLMC Parents
and Friends Association once again superbly supported the
College through its service at the following events:

The OLMC Teaching and Learning Framework has evolved
over the last 18 months and I would like to particularly
acknowledge and thank our Director of Teaching and Learning,
Gemma VandePeer for her untiring work on the development
of this framework. Work is now beginning with the Middle
Leaders to explore the meaning behind this and unpacking of
each of the elements. OLMC is TRANSFORMING Learning.

1. The Year 7 Welcome Evening
2. College Open Day
3. Year 7, 2019 Information Evening
4. Mother/Daughter Mass Afternoon Tea
5. Fathers/Daughter Mass Breakfast
The P&F also allocated part of their funds this year to the
purchasing of new lockers.

Staff Farewells
We farewelled the following staff at the end of 2017, including
three long-term staff who retired:
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Ryan Balboa
Natalie Simonian
Karen Armin-Grimm
Rebecca Cassidy
Sue Farroukh
Kim Le
Rachel Palgan
Peta Cappello
Helen Townend
Margaret Vrdoljak
Terri Wilson
Vivienne McCallum
Christopher Ostrowski
Elizabeth Vidot

AIS Middle Leaders Program
The OLMC Middle Leaders have commenced a five-day
Leadership Development Program facilitated by the AIS.
The Middle Leaders were divided into two groups and the
first cohort has commenced the program in 2017 and the
second cohort will commence in 2018. Each member of the
group must complete a project that is aligned to their current
role as a leader, the Learning Framework and the Strategic
Improvement Plan. Presentations will be held at the end of
each of the two years.

Women in Leadership Forum
Four inspirational forum speakers challenged women to
embrace all opportunities and to back themselves at the
inaugural OLMC Women in Leadership Forum held at
the College on Wednesday August 23, 2017 in the Ailsa
Mackinnon Community Centre.
Organised by our Deputy Principal, Marie Wood, Linda Burney
MP, Shadow Minister for Human Services and Labor Member
for Barton, and Samantha Armytage, Media Personality and
co-host of Channel Seven’s Sunrise, were joined by Author,
Felicity Castagna and Dr Yijiao Jiang, Senior Lecturer at MQ
Energy and Environmental Contaminants Research Centre, on
a panel that explored the challenges and opportunities faced
by women today.
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From the OLMC Student Leaders
The Student Leaders and Student Representative Council at OLMC were very active over the course of 2017. The Year 12 theme
was ‘Dare to Reach our Mercy Dream in 2017’ acknowledging the College’s focus of our value of Excellence. The Senior Leaders
were involved in organising and leading a range of social justice activities including the annual Caritas Project Compassion campaign
during Lent and other social justice activities organised by the five Mercy schools in Sydney. Students participated in the annual ‘Big
Breakfast’ to raise money and awareness of cancer research. They also organised a well-attended afternoon tea for student leaders
from a range of local schools. The senior leaders ran a very successful Wellbeing Week of activities for staff and students. Their
annual dance attracted many OLMC students and invited guests from other schools. The funds raised from this event were used to
support a range of charities identified by the students.
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School-determined
Improvement Achievements for 2017
Throughout 2017, the staff and College Board have been involved in working with the Leadership Team on the annual plan for
implementing the Strategic Improvement Plan, ‘Towards 2020 - Shaping Our Future.’ The annual plan is based on the four domain
areas identified for improvement:
1. Catholic Identity
2. Wellbeing
3. Learning and Teaching
4. Sustaining Success for our Future

Domain 1: Catholic Identity
Goal 2017: To deepen the understanding of our Catholic tradition as a Mercy College
2017
Priority
Target

Action Plan
We will:

1

Continue the Stage 5 Year 9 community Engagement Program into Year 10

2

Develop a working party to identify and evaluate our current Mercy imagery on campus

Domain 2: Teaching & Learning
Goal 2017: To promote a learning culture that enables each student to achieve her highest
possible educational outcomes
2017
Priority
Target

Action Plan
We will:

2

Enhance utilisation of student data by teachers to improve learning and teaching

1

Finalise and present the OLMC Learning Framework

1

Develop and implement a strategy to improve staff digital literacy and enhance the integration of technology-rich
pedagogy

4

Facilitate effective collaboration between teachers in the learning environment with the introduction of Teacher
Rounds as a PLC

4

Focus on literacy strategies across the curriculum for improved learning gain and achievement through PALL PLC
groups

4

Increase STEM initiatives across the curriculum including tertiary connections

5

Participate in the ELEVATE program to develop high potential learners
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Domain 3: Wellbeing
Goal 2017: To enhance the wellbeing of students with a focus on academic care
2017
Priority
Target

Action Plan
We will:
Continue to collect broader data to strengthen academic care
Continue with the focus on students organising whole school wellbeing activities
Review student Leadership structures for 2018 in the Vertical House structure
Review student co-curricular experiences (with DP)
Continue to explore ways increase opportunities to celebrate and acknowledge the contributions and achievements
of students
Prepare students for the Vertical House structure in 2018 including role descriptions for PLs, Assistants, Mentors
and Assistant Leaders
Establish educational programs and resources for parents

Domain 4: Sustaining Success For the Future
Goal 2017: To build and strengthen teacher capabilities and capacity for improving student
learning and wellbeing
2017
Priority
Target

Action Plan
We will:
Commence with the Board the next Masterplan
Improve our energy efficiency for the campus through eco-sustainability
Develop a revised staff induction program
Develop and implement a high quality Professional Learning Conference
Continue to offer authentic wellbeing programs and activities for staff
Continue to develop the leadership capability of Middle Leaders
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Religious Dimension
Religious Education and Formation
OLMC is founded on, and guided by, the Mercy story. Our
commitment seeks to ensure that all aspects of the life of
the College are centred on Mercy and Gospel values in the
Catholic Tradition. At OLMC, theological and spiritual formation
and experiences of the Mercy charism are provided for staff to
enable them to foster the College’s Catholic ethos.
Student Religious Education and formation at OLMC involves
students, staff and parents understanding the Mercy Values
and the charism of Catherine McAuley; this underpins
curricular and co-curricular life at the College. Students are
provided with a wide-ranging and comprehensive program of
classroom Religious Education, delivered by a specialist team
of Religious Education teachers. At OLMC, we are committed
to nurturing and extending students’ understanding of their
Catholic faith. One of the ways we do this is in Religious
Education classrooms. The subject of Religious Education
provides students with the opportunity to strengthen their faith
in God. There are opportunities within Religious Education
lessons to seek clarification on relevant religious topics.
Students also learn how the Catholic Church and the Sisters of
Mercy help those in need. They gain an understanding of the
influence of the Catholic faith and practices in contemporary
Australian society. In Years 7, 8, 9 and 10, students are taught
the Diocese of Parramatta Religious Education syllabus called
‘Sharing Our Story.’ This syllabus provides students with the
opportunity to learn a range of topics to help them develop an
understanding of the Catholic faith and traditions. In Years 11
and 12, we offer students the opportunity to study the 1 and 2
unit Studies of Religion courses.
Religious Education, Social Justice, Liturgy, Retreats and
Reflection Days are formal and informal ways the College
upholds a Mercy Education and assists students to develop a
personal relationship with God. These activities are related to
the College’s Mercy identity and heritage. Students have the
opportunity, through Retreats, to experience the Sacraments
through the support of the College Chaplain.

Respect and Responsibility
In 2017, OLMC continued to integrate the identified Mercy
Values of Mercy, Justice, Compassion, Dignity, Excellence,
Hospitality, Stewardship and Service into the life of the College.
These values are integrated across the curriculum and have
continued to be a focal point in the communal, academic
College life and the formal Pastoral Care program. The Pastoral
Care program is based on the four key strands of Mercy
in Action; Learning for Life; Leadership in the Community,
Wellbeing and Resilience. In addition to these activities, the
College’s Peer Support Program has further enhanced a sense
of Respect and Responsibility amongst the members of the
OLMC community. Through Homeroom, Year and College
Assemblies, students and staff are encouraged to reflect on
their roles as responsible citizens in demonstrating respect
for all. Additionally, the themes of Respect and Responsibility
are strengthened by the way in which OLMC lives its Mercy
Values through initiatives in the areas of cultural awareness and
immersions to Cambodia and an inaugural staff visit to Vanuatu
(cultural exchange).
OLMC Annual Report 2017
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Liturgical Celebration, Reflection and Prayer
As a Catholic College, prayer is central to life at OLMC and
the College has continued its tradition of beginning many
of its activities with prayer. These include: daily Homeroom,
Assemblies, Chapel gatherings, Year group meetings, staff
meetings and Board meetings. Weekly Mass is celebrated
in the Chapel, led by the College Chaplain. All students,
once again, experienced a Retreat or a Reflection Day in
2017. Years 11 and 12 participated in three-day off-site
residential Retreats while students in Years 7, 8, 9 and 10
each participated in a one-day Reflection Day. These were
valuable opportunities designed to facilitate student spiritual
development and growth. All staff participated in a Spirituality
Day, reflecting on the Catholic and Mercy traditions and its
relevance to their professional and personal contexts.

Social Justice
The Catholic Church’s Social Teachings reinforce the
importance of social concern in today’s society, guided by
Jesus’ actions in the Gospels. The foundress of the Sisters
of Mercy, Catherine McAuley, strongly believed in living the
Gospels in real terms. Thus, Social Justice is a key priority
in the Mission of the College. Social Justice is creating
awareness of all members of society, especially those who
are disadvantaged and vulnerable. It involves charity work,
but moves beyond charity. It is about advocacy and working
towards changing the structures of society so that the human
rights of all people including refugees, asylum seekers and
indigenous people are addressed. Other Social Justice issues
also include homelessness, ecological sustainability, poverty
and fair trade. Through systemic change, solidarity and
networking, all staff and students are encouraged to bring

justice, particularly to the most disadvantaged, thus making
a difference in our society. The College has forged important
partnerships with Social Justice agencies such Mercy Works,
Jesuit Refugee Service, Caritas Australia, St Vincent de Paul,
Young Christian Students and Catholic Mission. The Mercy
Engaged Program began in 2017. This program sees all Years
9 and 10 students accrue hours of community engagement,
to develop relationships and networks within OLMC and the
wider community.
As previously mentioned, social justice is central to the
College’s vision and mission and is known as ‘Mercy Action.’
There are two elected Mercy Action Leaders in Year 12 and a
Mercy Action Representative in each Homeroom for Years 7 to
12. A large number of coordinated activities drew the interest
and involvement of many OLMC students in 2017. Students
across all years participated in the Red Shield and St Vincent
de Paul Doorknock Appeals. Other activities included: Caritas
Australia’s Just Leadership Day, Josephite Community Aid,
St Vincent de Paul’s Winter Appeal and Christmas hampers,
Bahay Tuluyan’s Kidsview Conference, Fair Trade Fortnight,
fundraising for Mercy Works projects in Timor Leste, Papua
New Guinea and Central Australia, Riding for the Disabled
Australia, the Cambodia Immersion, Australia’s Biggest
Morning Tea for the Cancer Council, Reconciliation Week, 65
Roses Day, Tutoring of African children at All Saints African
Centre at St Patrick’s Blacktown and the Jesuit Refugee
Service. Once again, in 2017, Mercy Action Representatives
helped to raise awareness of matters of Social Justice and
helped initiate and develop activities designed to involve
the rest of the student body in works of Mercy and Justice.
In this way, OLMC continued to support and enhance the
participation of students in the area of Social Justice.
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Teaching and Learning
Quality Teaching and Learning
OLMC is committed to enabling students to achieve personal excellence and grow into life-long learners. OLMC takes a
personalised approach to student learning and offers an academically rigorous program, providing diverse opportunities through the
curriculum, to enable student growth.

Student Background

Students
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Student Outcomes in National and State-Wide Tests and Examinations
2017 NAPLAN Results
The annual NAPLAN tests assess Years 3, 5, 7 and 9
students’ skills in reading, writing, conventions of language
(spelling, grammar and punctuation) and numeracy. NAPLAN
results for a selected school can be compared to the average
results of a group of schools with similar students, and to the
average results of all Australian schools.
When comparing the performance of OLMC students to both
the State and other similar schools:
• OLMC performed above the State in all years and
across all aspects (Reading, Writing, Spelling, Grammar

and Punctuation, Numeracy, Measurement Space and
Geometry and Number Patterns and Algebra).
• OLMC Year 9 students demonstrated improvement in all
aspects compared to their performance in Year 7 NAPLAN.
• OLMC Year 9 students’ growth is higher than the State and
Region (NSW AIS) in all aspects, except Writing.
• OLMC Year 7 students’ growth is higher than the State and
Region (NSW AIS) in all aspects, except Writing.
• School improvement was demonstrated in all areas of
NAPLAN, particularly in the top bands.

Selected school’s average
when compared to schools
with similar students is:

The school’s NAPLAN results may be found at: https://www.myschool.edu.au/school/43683/naplan/numbers
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HSC Minimum Standards Data

Higher School Certificate

In 2017, the NSW Education Standards Authority (NESA) has
introduced National Minimum Standards (NMS) for literacy and
numeracy. The introduction of a minimum standard signals
high expectations for the achievement of all NSW students and
serves to maintain the integrity and value of the Higher School
Certificate for students, employers and tertiary and vocational
education providers. In 2017, NMS was directly linked to
NAPLAN scores.

Highlights of this year’s achievements include:

Highlights
• 54% of Year 9 students met the national minimum
standards for all three tests: Reading, Writing and
Numeracy
• 77% of Year 9 students met the national minimum
standards for Reading
• 65% of Year 9 students met the national minimum
standards for Writing
• 81% of Year 9 students met the national minimum
standards for Numeracy

• 2017 Dux and OLMC Parramatta Alumnae Award recipient,
Yamema Esber, achieved an ATAR of 99.90
• 23% of students achieved an ATAR higher than 90.00
• Two students were named on the HSC All Rounders
Achievers List
• 151 mentions on the HSC Distinguished Achievers List
(45% of the cohort)
• 1st in the State in Modern History – Yamema Esber
• 8th top Catholic Independent Girls’ School in State (12th in
2016, 21st in 2015)
• Ranked 76th across all schools in NSW (compared with
97th in 2016 and 99th in 2015)
• 45% of the cohort achieved in the top band
• 85% of the cohort achieved in the top two bands

Detail

All-Round Achievers

Percentage of Year 9 students who did not meet the minimum
national standards will be required to sit the online test before
the HSC:

The All-Round Achievers Merit List acknowledges students
who have achieved in the highest Band (6 or E4 for Extension
subjects) in 10 or more of their units of study. In 2017, there
were two students who attained this result: Yamema Esber
and Christie Nassif.

• 23% for Reading
• 35% for Writing
• 19% for Numeracy
Of the 170 students in Year 9, 80 did not meet the minimum
national standards in one or more areas and will need to sit the
online test before the HSC. Of these 80, 17 will need to redo
all three components, 14 will need to redo 2 components and
48 will need to redo only one component. 59% of students (10
of the 17) who did not meet the minimum national standards
have a Student Learning Profile (SLP) and currently receive
Academic Support.

Record of School Achievement (RoSA)
The Record of School Achievement or RoSA is a cumulative
credential from the Board of Studies Teaching and Educational
Standards (BOSTES) for students in Years 10 and 11. The
RoSA lists all mandatory and additional Stage 5 courses and,
where applicable, Stage 6 courses completed by the student,
along with the grade awarded. The RoSA credential also
lists any courses commenced but not completed. The Board
issues the formal RoSA credential to students who satisfy the
eligibility requirements when they leave school.
Highlights of our Year 10 students’ performance in their
courses for RoSA include:
• One Year 10 student attained a Grade A in all of the
mandatory Stage 5 courses (English, Mathematics,
Science, History, Geography)

HSC Course Growth
There were a number of highly successful course
performances in 2017:
• MATHEMATICS GENERAL: 14% of students achieved
Band 6 (the strongest results for this course in 12 years)
• MATHEMATICS ADVANCED: 23% of students achieved
Band 6 (in 2016 only one student from Year 12 course
achieved a Band 6)
• VISUAL ART: 19% of students achieved Band 6
(compared to 0% in 2016) and many students exceeded
their potential. In particular, some significantly challenged
students achieved higher marks, compared with what
would be typical for a student of comparable NAPLAN
achievement, gender and SES
• ENGLISH ADVANCED: 35% of students achieved Band 6
(compared to 11% in 2016)
• ENGLISH EXTENSION 1: 88% of students achieved Band
E4 (compared to 45%in 2016)
• MODERN HISTORY: 56% of students achieved Band 6
(compared to 0% in 2016)
• ECONOMICS: 25% of students achieved Band 6
(compared to 9% in 2016)
• COMMUNITY AND FAMILY STUDIES: 25% of students
achieved Band 6 (compared to 16% in 2016)

• 25 Year 10 students attained a combination of Grade A and
Grade B in all Stage 5 courses (10 courses)

• DESIGN AND TECHNOLOGY: 25% of students achieved
Band 6 (compared to 11% in 2016)

• Three Year 11 students attained a Grade A in 10 of the
Higher School Certificate Preliminary Courses.

• STUDIES OF RELIGION I: 37% of students achieved
Band 6 (compared to 25% in 2016)
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Comparative study by Course
The 2017 data reflects that, of the 37 Courses completed by OLMC students, 46% of courses performed at 5 or more marks
above the State mean. The table identifies comparative data by course from State mean in 2015, 2016 and 2017.
Course Name

SSV 2015

SSV 2016

2017 SSV

Ancient History 2 unit

6.78

9.71

6.53

Biology 2 unit

3.23

6.77

6.85

Business Services Examination 2 unit

8.97

13.94

9.86

Business Studies 2 unit

8.06

4.15

9.29

Chemistry 2 unit

3.25

0.39

1.93

Community and Family Studies 2 unit

10.21

10.77

8.09

Dance 2 unit

-2.52

Design and Technology 2 unit

7.78

5.88

9.90

Drama 2 unit

4.17

8.06

.42

Earth and Environmental Science 2 unit

6.92

5.74

5.97

Economics 2 unit

3.69

1.14

.88

English (Advanced) 2 unit

0.74

1.1

3.47

English (Standard) 2 unit

6.23

4.16

4.41

English Extension 1 1 unit

-0.77

0.55

3.94

English Extension 2 1 unit

-1.37

0.63

5.92

Food Technology 2 unit

14.69

French Beginners 2 unit

13.99

9.87

French Continuers 2 unit

-1.56

-5.71

Geography 2 unit

7.51

5.8

5.24

History Extension 1 unit

-2.84

-1.56

4.59

Hospitality Examination (Kitchen Operations)

10.97

6.34

4.80

Japanese Beginners 2 unit

-10.27

Japanese Continuers 2 unit

-3.38

7.27

1.61

Legal Studies 2 unit

10.46

7.67

7.00

Mathematics Extension 1 2 unit

0.52

-1.21

-2.23

Mathematics Extension 2 2 unit

-4.43

-9.11

-5.49

Mathematics General 2 2 unit

5.6

5.62

7.49

Mathematics 2 unit

1.41

1.99

.90

Modern History 2 unit

2.55

2.19

12.16

Music 1 2 unit

5.13

-2.32

2.55

-4.32

9.88

14.72

Music 2 2 unit

-4.12

PDHPE

11.17

12.08

.68

Physics 2 unit

4.24

2.45

4.12

Retail Services Examination 2 unit

10.21

Senior Science 2 unit

8.58

9.39

12.15

Society and Culture 2 unit

6.7

5.89

5.76

Studies of Religion I 1 unit

0.84

1.29

3.76

Studies of Religion II 2 unit

5.69

4.95

5.88

Textiles and Design 2 unit

-0.17

7.96

Visual Arts 2 unit

4.05

3.74

.94

3.60
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Post HSC Destination Outcomes
Class of 2017 – 136 students in cohort

University/College (Bachelor Degree)
Institution

Bachelor degree breakdown

Students

Australian Catholic University

10

Australian National University

-

Charles Sturt University

1

Griffith University

-

La Trobe University

-

Macquarie University

31

Southern Cross University

-

Torrens University

1

University of Canberra

-

University of New England

-

University of Newcastle

-

University of New South Wales

15

University of Sydney

15

University of Technology Sydney

23

University of Wollongong

2

Western Sydney University

20

Blue Mountains International Hotel
Management School

1

CQ University

1

Macleay College

-

SAE Creative Media Institute

2

University of Notre Dame

3

Interstate

1

Overseas

-

Total places

Degree type

Students

Single

101

Double (combined)

25

Major area of study

Students

Agriculture, environment and animal studies

3

Architecture, building and planning

7

Arts and humanities

14

Business, commerce and management

21

Communications and media

8

Creative and performing arts

7

Education

6

Engineering

10

Hospitality and tourism

1

Information technology and systems

1

Law, security and policing

5

Medicine and medical sciences

11

Nursing and health sciences

16

Science and technology

11

Social sciences

5

126

OLMC Annual Report 2017

|

20

University/ College Pathway Courses
(Diploma Level)
Institution/Course

Employment

Students

Western Sydney University The College Dip Science/B Medical Science

1

Western Sydney University The College Dip Communication/B Communication

1

Total places

2

TAFE/Colleges (Diploma/Certificate Level)
Institution/Course

Students

Pattern of work – Field of work

Students

Part-time work – Swimming Instructor

1

Full-time work – Human Resources

1

Full-time work - Unknown

2

Total places

4

Summary of Destination Outcomes
Outcomes - places

%

TAFE – Dip Counselling

1

Students in further education

97

TAFE – Dip Live Production and Technical
Services

1

Employment

3

TAFE – Cert III in Travel

1

Outcomes – level of study

%

TAFE – Cert II in Retail Cosmetics

1

Bachelor Degree

92

Total places

4

Diploma Level

3

Certificate Level

2

Employment

3

Total in Further Education

132
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Areas of study chosen by Class of 2017

Further Education Places - Class of 2017
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Cocurricular Activities
The range of cocurricular activities available at OLMC include:
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

AFL (GWS Giants Cup)
African Tutoring
Amnesty International
Athletics PDSSSC (Parramatta Diocese Secondary Schools
Sports Council) and CCC (Combined Catholic Colleges)
Aquathon CGSSSA (Catholic Girls Secondary School
Sports Association)
Basketball PDSSSC
Chamber Orchestra
Choir
Concert Band
Cricket CGSSSA
Cross Country PDSSSC and CCC
Dance CGSSSA and PDSSSC
Debating CSDA (Catholic Schools Debating Association)
Drama
Duke of Edinburgh
EcoOlmc
European Handball (NSW School Championships)
Futsal PDSSSC
Games/Card Club
Genealogy Group
Gohan Girls Club
Gymnastics CGSSSA
History Mastermind
Hockey CCC and CGSSSA
JRS Homework Help
Max Potential
mBots
Mercy Action Group

•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Mercy Chorale
Mock Mediation
Music Ensembles, e.g. Flute, Clarinet, Jazz
Netball PDSSSC and CCC
Orchestra
Photography
Public Speaking, e.g. CSDA, Rostrum, Rotary
Rock Band
Saturday Basketball (Santa Sabina College Inter School
Competition)
Saturday Netball ERNA (Eastwood Ryde Netball
Association)
Saturday Soccer IGSSA (Independent Girls Schools Sports
Association)
Saturday Volleyball (Santa Sabina College Inter School
Competition)
Soccer PDSSSC
Softball CGSSSA
SRC Dance
String Orchestra
Swimming PDSSSC and CCC
Tennis PDSSSC and CGSSSA
Titration Competition
Touch Football PDSSSC
Tournament of the Minds
Triathlon NSW All Schools
Ultimate Frisbee (NSW School Championships)
Variety Concert
Volleyball CGSSSA
Water Polo CCC
Wednesday Touch Football (Parramatta Touch Association)
Write a Book in a Day
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Debating Report 2017
In 2017, 48 students participated in the CSDA competition
with five teams progressing beyond the scheduled rounds.
Special mention must go 7B who made the Semi-finals. All
the other teams managed between 2 and 4 wins during the
season.
At the final Assembly, we recognised six debaters who had
debated since Year 7 and presented the Sister Ailsa Shield
to 12B. The winner of this Shield is not necessarily the team
that won the most debates or was the most successful in the
competition, but rather the team that exemplified the spirit of
Debating at OLMC.
Once again, these teams were coached by a mixture of exstudents and teachers, while over 80% of our adjudicators
were ex-students, some of whom have been giving up their
Friday evenings for up to 6 years. Many students and teachers
volunteer their time to help out during home Debates.
This year, Debating was not part of the AGHIS Festival of
Speech, although I understand it will return for 2018, and the
debaters are looking forward to the competition.
Debating also gives an opportunity for senior leadership with
the Debating and Public Speaking (DAPS) Leaders having a
high profile role in the College. For Debating, the leaders have
to select the Year 7 team, they are heavily involved in home
Debates and are a constant presence at assemblies. The two
leaders for 2017 were Amishi Handoo and Sophie D’Silva.
Debating continues to thrive at OLMC. All Debating teams
have to go through an exhaustive process, in some cases
having to reduce over 30 students who tried out down to the
eight who form the CSDA team.

Public Speaking Report 2017
The enthusiasm of our girls for Public Speaking shows no
sign of waning. Once again, over 100 girls participated in
competitions alone during 2017. In addition, many were
involved in community and College events, such as Open
Mornings and Open Day while others acted as volunteers
when OLMC hosted competitions.
The year began with many girls involved in the CSDA
competition. Veronica Chacty (Year 8) reached the Zone Final
while Julia Kable (Year 7) made it all the way to the Grand Final.
The Rostrum Voice of Youth competition saw further success,
with Madeleine Ireland (Year 8) and Jessica D’Souza (Year 9)
being runners-up in their heats. Johanna Charles (Year11) went
one better and reached the Zone Final.
Josephine Engelman (Year 9) underscored her ability by being
runner-up in the Parramatta Rotary Clift Public Speaking
competition while Claudia Connelly (Year 11) reached the
Sydney Morning Herald competition Regional Final for the
second year in a row.

Over 40 girls took part in the Parramatta Eisteddfod and not
surprisingly, many tasted outstanding success. Tatiana Harb
(Year 8) was first in Individual Speaking, while Riley McIntosh
(Year 7), Martha Buitizon (Year 8) and Jessica D’Souza (Year
9) were second in their respective divisions. In the Telephone
Pairs event, Maeve Nolan and Stephanie Ogle (both Year 7)
won their division while many other girls were placed second,
third or fourth or received High Distinctions.
In the Soroptimist International competition in August,
Cheyenne Baquial (Year 7) was excellent in coming 2nd
against much older students. Later that month, the UN Voice
competition also met with remarkable success. Sakshi Chouta
(Year 7) reached the State Final, once again against much
older students
Each year during the September holidays, the Australian
Debating and Public Speaking Competition sees some of the
best student speakers competing over several days in several
events. This is a very rigorous three-day competition and the
girls selected to go were based on outstanding ability and
commitment over several years. The Senior team consisted of
Year 10 students Lisa Khoury and Gabrielle Mizzi and Year 11
students, Johanna Charles and Akyra Yoshiy. The Junior team
included Yasmine Alwakal, Veronica Chacty and Kyah Day
(Year 8) and Year 9 student, Jessica D’Souza. All girls were
highly competitive and their behaviour was exemplary. Yasmine
Alwakal made us all proud when she was declared runner-up
to the overall Australian Junior Champion, but all girls are to be
congratulated on their performances.
The annual Public Speaking Day of Excellence in November
was well attended with over 80 students taking part. Thank
you to ex-OLMC students Sophie D’Silva, Amishi Handoo,
Bethany Leise, Alisha Panambalana, Anita Venkatesh and
Josephine Warnant who came in specially to mentor younger
students. Incoming Debating and Public Speaking Leaders,
Maria Mathieu and Jacqueline Nubla, also contributed as did
Year 7 speakers, Julia Kable and Sophia Santos.
At the end of the year, the annual OLMC Christmas
Competition resulted in Julia Kable (Year 7), Veronica Chacty
(Year 8) and Yvette Roque (Year 9) having their names added
to the Speaker of the Year shields for their respective Year
levels.
Other girls took part during the year in community events.
Rhiannon Athaide (Year 8) and Priscilla Mutsonziwa (Year 10)
were excellent in two separate events run by the Parramatta
Historical Society. Julia Kable, Riley McIntosh, Stephanie Ogle
and Sophia Santos (all Year 7) were outstanding speakers at
Open Mornings and College events throughout the year.
Finally, the contribution of Public Speaking leaders Sophie
D’Silva and Amishi Handoo must be acknowledged. Their
enthusiasm and skill has contributed much to Public Speaking
not just in 2017, but over many years. They have been
excellent in helping to maintain the high profile of Public
Speaking at OLMC.
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Sport
OLMC has had some significant sporting achievements in
2017 across a range of sports with students representing
the College at Regional, State, National and International
levels. Particular success was achieved with students being
selected in the Australian U17 Beach European Handball team;

students competing at the Oceania Championships and Youth
Commonwealth Games in Judo; and students competing at
the National Titles for Gymnastics, Aerobic Gymnastics and
National Athletics Championships.

AFL

• NSW U15 Indigenous Side

Alessia Haberecht

Athletics

• NSW CCC Medallists

Mikayla Mestousis and Summer Giddings

• NSW All Schools Medallist and Australian All Schools
Championships

Georgia Hulley and Summer Giddings

• Australian Athletics Championships

Mikayla Mestousis, Summer Giddings and Georgia Hulley

• Australian Record Holder T35 1500m U20/U18/U16

Summer Giddings

Cricket

• NSW U14 Indoor Cricket Team

Tarni Sutton

Cross
Country

• NSWCCC Medallist

Summer Giddings

• NSW All Schools

Summer Giddings and Gabrielle Mansour

Diving

• NSWCCC 15 years Champion and NSW All Schools

Thalia Lake

European
Handball

• NSW U21 Team and Australian U17 Beach European
Handball Team

Savannah Walker

Football

• PDSSSC Open Team

Pene Bonovas

Gymnastics

• NSW Level 9 Senior Champion

Phoebe Badelles

• CGSSSA Level 4 Champion

Lucy Khadi

• Australian Aerobic Gymnastics Medallist

Madison Rogers

• NSW Judo Champion and Australian Team

Saskia Brothers and Amber Rudgley

Judo

• Oceania Judo Championship Medallist
• Commonwealth Youth Games

Saskia Brothers

Netball

• PDSSSC Junior Champions

Kate Sloane, Alexandria Deloso, Sophie Ross, Haylee
Shelton, Ashley Grubba, Amelia Polley, Chelsea Barakat,
Mikeeli Lake, Charlotte Gillies and Jessica Barnes

Softball

• PDSSSC Open Team

Bianca Carney

Swimming

• NSW All Schools

Emma Brogden

• Australian Open Water

Touch

• Championships Relay Gold

Olivia Towle

• PDSSSC OPEN Team

Madielyn Nolan

• PDSSSC U15 Team

Sophie Elliott and Sophie Brown

• PDSSSC Junior Champions

Sophie Brown, Sophie Elliott, Brianna El-Bayeh, Thalia
Lake, Georgia Hekeik, Lucy Daher, Laura Saab, Ashley
Younis, Haylee Shelton, Hannah Mathews, Emma
Brogden and Amelia Polley

PDSSSC Sports Blue Award Recipients

Saskia Brothers - Judo
Savannah Walker - European Handball
Phoebe Badelles - Gymnastics
Summer Giddings - Athletics
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Human Dimension –
Students and Staff at OLMC
Student Attendance
Year Level

• Making medical and dental appointments outside school
hours (where possible);
Attendance Rate %

Year 7

95.61

Year 8

95.15

Year 9

94.59

Year 10

94.11

Year 11

95.40

Year 12

95.04

95 per cent of students attended school on average each
school day in 2017. This was similar to the daily attendance in
2016.

Management of School Attendance
The College has a policy and procedure for the management
of student non-attendance. The full text of the College’s Policy
for Student Attendance may be accessed on the College’s
website. Under the 1990 Education Act, schools are required
to ensure that individual students meet certain attendance
standards. This includes mandatory attendance for students
under 17 years of age unless exemptions are applicable.
OLMC monitors the daily attendance and absence of
students in the College by maintaining a daily register for each
Homeroom in Synergetic using the NSW Attendance Register
Codes.
Attendance is integral to a student’s involvement in the life of
OLMC Parramatta. It is compulsory for students to attend the
College for the full duration of each term; including carnivals,
Retreats, camps, excursions and Reflection Days, so that they
can achieve their best academically, spiritually and socially.
Non-Attendance procedures
Parents/carers are responsible for:
• Responding to Absence and Lateness SMS messages
(which they receive if their daughter has been marked
absent or has arrived late without parent/carer explanation)
by replying via text message with an explanation, including
daughter’s name, year, date of absence and reason for the
absence or lateness;

• Advising the relevant Pastoral Leader if their daughter
is expected to be absent for more than three days, and
detailing the reason for this absence (such as illness or
other circumstances);
• Providing a medical certificate (with details of the nature
of the illness) for their daughter should she suffer from an
acute illness that necessitates extended leave from the
College; and
• Putting in writing requests to the Principal for planned
extended absences of 5 or more days during term time (for
example, an overseas holiday). Please note - it is preferable
that family holidays occur in non-term time. Application for
Approval for Leave is available on the College website –
Quicklinks/Absence Forms. Completed and signed forms
and supporting documentation must be submitted 14 days
prior to the extended leave commencement date.
Habitual Absence
Procedures for managing poor school attendance of students
are resolved by a range of school-based strategies:
• Student and parent/carer interviews
• Reviewing the appropriateness of the student’s educational
program
• Development of a school-based attendance improvement
plan
• Referral to the College Counsellor or external professionals
• Support from school-based personnel, including Learning
Enrichment Staff
• Use of interpreters and translated materials when required
Should a student fail to meet compulsory attendance
requirements, and be under the leaving age of 17 years, then a
report will be made to the relevant authority.

Student Retention Rates
There is a strong student retention rate at the College with
136 Year 12 students in 2017 enrolled at the College from 148
students in Year 10, 2015. The numbers that stay on do vary
from year to year, depending on the number of students who
make the decision to move schools, often to co-educational
schools, or into the workforce.

OLMC Annual Report 2017

|

26

Policies for Student Management and Welfare
Our Lady of Mercy College Parramatta seeks to provide a safe
and supportive environment which:

• provides pastoral care programs that develop confidence,
competence and a sense of self-worth.

• supports the spiritual, academic, social and emotional
development of students;

To ensure that all aspects of the College’s mission for providing
for a student’s welfare are implemented, the following policies
and procedures are in place:

• minimises risk of harm and ensures students feel secure;
and

School Policies
Policy

Changes in 2017

Access to full text

Student Pastoral Care

Nil

http://www.olmc.nsw.edu.au/Website%20
policies/student%20pastoral%20care%20
policy_march%202016.pdf

Anti-bullying

Nil

http://www.olmc.nsw.edu.au/Website%20
policies/anti%20bullying%20policy_march%20
2016.pdf

Student Management

Nil

http://www.olmc.nsw.edu.au/Website%20
policies/student%20management%20policy_
march%202016.pdf

Resolution of complaints policy
The policy uses as appropriate, procedural fairness in
dealing with complaints and grievances and includes
processes for raising and responding to matters of concern
identified by parents and/or students. These processes
incorporate how parents raise complaints and grievances
and how the College will respond. This version ensures
that all processes used to manage external complaints are
based on procedural fairness.

Nil

The full text of the College’s Resolution of
Complaints Policy can be accessed from the
College’s website and intranet.
http://www.olmc.nsw.edu.au/Website%20
policies/resolution%20of%20complaints%20
policy_march%202016.pdf

The above policies have been reviewed in 2017.

Policy for Student Pastoral Care
Pastoral Care involves all members of OLMC and is evidence
of the Gospel precepts of love, Mercy and justice within our
school. Pastoral Care at OLMC refers to the total care of the
student. It embraces all aspects of school life - the academic,
emotional, physical, spiritual and social. The full text of the
College’s Policy for Student Pastoral Care may be accessed
on the College’s website.
The Pastoral Care structure encourages relationships built
on respect, communication and an approach to student
management that promotes the dignity of the person. The
structure enables each student to be cared for as an individual,
and places an emphasis on affirming the good qualities of
each student and encouraging them to grow and assume
responsibility for their own personal development.
At OLMC there is a structured program of Pastoral Care
to enhance and facilitate opportunities for the creation and
maintenance of the caring environment. This includes:
• Students belong to a Homeroom and a Year Group
(horizontal structure);
• Homeroom Groups meet daily;

• Homerooms have one Pastoral Teacher to a ratio of
approximately 22 students;
• Pastoral Care Year Teams are established at each Year level
and led by a Pastoral Leader;
• The formal Pastoral Care Program has common strands in
each Year Group:
- STRAND A: Mercy in Action;
- STRAND B: Learning for Life;
- STRAND C: Leadership in the Community; and
- STRAND D: Well-being and Resilience.
• The content of the program is delivered under four central
strands and was reviewed by the Pastoral Leaders in Term
3, 2017. This annual review is to maintain the contemporary
nature of the content delivered in Pastoral Care lessons and
to afford the girls a broad range of experiences;
• Complaints – all complaints regarding the pastoral care
of students will be dealt with as per the OLMC Resolution
of Complaints Policy. This policy can be accessed on the
College website.

OLMC Annual Report 2017

|

27

Policy for Student Management
The College expressly prohibits corporal punishment and does
not explicitly or implicitly sanction the administering of corporal
punishment by non-school persons, including parents, to
enforce discipline at the College. The full text of the College’s
Policy for Student Management may be accessed on the
College’s website.
The gospel values of Mercy and Justice are central to the
management of students at OLMC – students are invited to
learn and grow from their mistakes. Student management
is practised as a whole-school approach at OLMC, and is
based upon respect for self, respect for others and respect
for the proper use of authority. It always involves listening,
acceptance, apology and forgiveness. The just and equitable
treatment of students and the maintenance of their dignity are
principles that underpin this policy.
The Student Management Policy is designed to enhance
positive behaviour and to minimise behaviours that detract
from the community. The policy acknowledges the rights and
responsibilities of each student and is founded on restorative
justice practices. The Student Behaviour Plan, which clearly
outlines the consequences of inappropriate behaviour, is set
out in six levels of increasing severity.
Student management practices focus on developing selfdiscipline within students and for students to understand
that there are consequences of their actions. OLMC affirms
and rewards positive behaviours and intentions. The Merit
System at OLMC works in conjunction with the overall student
management strategy as a tangible avenue to proactively
influence and reinforce positive behaviour. Merit Awards
are allocated to students by staff through the College Diary
system. The information and record of Merit Awards is
provided in every student’s Diary.

and procedural fairness. The College will inform students and
their families of the allegations against the student, giving them
the right to be heard and ensure that the decision making
process is fair and reasonable, based on relevant evidence.
The full text of the Anti-bullying Policy and associated
procedures is provided to all members of the College
community on the Staff Portal and on the College website. A
portion of the same policy outlining expectations of students
and teachers is also in the Student Diary.
All complaints regarding the management of student bullying
issues will be dealt with as per the OLMC Resolution of
Complaints Policy. This policy can be accessed on the College
website.

Policy for Complaints and Grievances
OLMC is committed to developing an educational and
organisational culture based on mutual trust and respect. We
are committed to providing a safe and supportive work and
learning environment for all employees and students.
The College acknowledges that students, parents and
community members may sometimes have a complaint
about a decision, behaviour, act or omission that they feel is
unacceptable or affects them adversely. This policy provides
a process for parents, students and members of the wider
community to raise a complaint relating to any practice
or policy of the College. These processes incorporate, as
appropriate, principles of procedural fairness.
This policy works toward the achievement of the following
objectives:
• to ensure that College practices and policies are consistent
with the College Mission Statement;

Behaviours that have an adverse impact on the individual
student and those around them require sanctions. The
principles of procedural fairness are followed in regard to the
follow-up of any behaviour issue. All complaints regarding the
management of students will be dealt with as per the OLMC
Resolution of Complaints Policy. This policy can be accessed
on the College website.

• to resolve complaints and grievances as far as possible to
the satisfaction of both the complainant and the College;

Anti-Bullying Policy

• to respond to complaints and grievances in a timely manner.

OLMC is committed to providing a safe, caring and supportive
school culture that promotes positive relationships and reflects
Gospel teachings. All staff, students and parents/carers
contribute to the prevention of bullying by modelling and
promoting appropriate behaviour and respectful relationships.
There are expectations on each person to seek to maintain
positive relationships with one another and to resolve conflict in
a respectful and dignified manner.

Principles of the Complaints Process

Bullying and cyberbullying disregard core values of the Catholic
faith including dignity, respect, justice, equity, compassion,
trust and courage. Bullying, including cyberbullying, can
adversely affect the wellbeing of students and is therefore
unacceptable and requires a steadfast ‘No Tolerance.’

• the complaints management process will be respectful of all
parties;

Complaints concerning bullying will be responded to and
investigated in a timely manner that respects the dignity and
the privacy of those involved, whilst observing due process

• to ensure that complaints and grievances are investigated
without bias;
• to consider all aspects of a complaint or grievance and
follow the principles of procedural fairness in investigating;
and

• investigated in a fair and impartial manner;
• a person facing a complaint is entitled to know detailed
information about the substance of the complaint and have
the opportunity to respond;
• confidentiality will be observed;

• persons making a complaint will not be victimised or
sanctioned in any way; and
• complaints will be addressed in a timely manner and the
complainant will be advised if the matter cannot be finalised
within one month.
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Enrolment
OLMC is a secondary school. In 2017, there were 950 girls
from Years 7 to 12 enrolled at the College. As part of the
pastoral care arrangements, students are allocated at the
beginning of the year to Homeroom classes. In 2017, there
were 45 Homeroom classes.

Enrolment decisions at the College are based on the following
considerations:

In Year 7, there were seven streams for the following courses,
Religious Education, Science, History, Geography and
Personal Development/Health/Physical Education. Year 7
students were also mixed into different sets of nine streams
for practical courses including Technology, Drama, Music and
Visual Arts. There were also nine streams for English in 2017.

• The provision of appropriate documentation - all
applications must be supported by full documentation
as detailed in the enrolment procedures on the College
website. If a parent or guardian withholds information
relevant to the application/enrolment process, the Principal
reserves the right to refuse, or terminate enrolment on that
ground.

In Year 8, there were seven streams for Religious Education,
English, Science, History, Geography and Personal
Development/Health/Physical Education. Additionally, there
were nine streams for Mathematics and practical subjects
such as Technology, Music and Visual Arts.
In Year 9, there were six streams for most subjects and seven
for Mathematics. In Year 10, there were five streams for the
core classes and six for Mathematics. A wide variety of elective
courses were offered in 2017, with the number of classes
determined by student preferences.
Both Years 11 and 12 study English and have an additional six
lines with a wide range of subject options provided on each of
these lines.

Enrolment Policy and Process in 2017
The vision of the College is to provide a contemporary Mercy
education that empowers young women to lead with courage
and act justly, making a difference in whatever sphere of life
they chose to move, in the spirit of Catherine McAuley.
OLMC is an independent Catholic secondary school that
enrols girls from families seeking a Catholic education in the
Mercy tradition. Information regarding the College and student
body can be found on the My School website (www.myschool.
edu.au).

• The Year Group into which the student wishes to enrol - the
College’s main intake is into Year 7, though occasionally
vacancies do occur in other years.

• The capacity of the College to cater for the applicant’s
educational needs.
• Total student numbers - OLMC operates on a resource
base to meet the educational needs of an enrolment of
approximately 1000; the College seeks to keep student
numbers close to this target.
• OLMC recognises the uniqueness of each student.
The College endeavours to provide for specific needs,
educational and other, of a student seeking enrolment.
Parents and guardians may be asked to provide
independent documentation to inform the identification of
educational needs and adjustments that may be required.
Enrolment priorities:
1. Applications by all families for wait list purposes are dealt
with in order of receipt.
2. Priority is given to siblings of students currently enrolled at
OLMC.
While applications are open to all families who seek a Catholic
education for their daughter in terms of religious affiliations,
priority is given in the following order:
•
•
•
•

Catholic applicants
Orthodox Christian applicants  
Applicants from other Christian denominations
Other
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Disability:
• Disability has the meaning set out in Schedule 1.
• Where a child has declared education support needs or a
disability or other information has come to light indicating a
possible need for education support services or for some
measures or actions to assist the child to participate in
the College’s courses or programs or to use the College’s
facilities or services, the College will follow the procedure
set out in Schedule 1.

• The Principal may require the parents and the Applicant to
attend an interview.
• At the conclusion of this process, OLMC may make an
enrolment offer. To accept the offer, parents will be asked
to:
- complete the Acceptance of Place Form
- pay the enrolment fee and enrolment deposit as outlined
in the Fee Schedule.
(These amounts are reviewed annually).

College Reserves Rights:
The College reserves the right not to offer any child a place
at the College or to defer the offer of a place to any child in
its discretion but particularly when the parents, having been
aware of their child’s specific educational needs, decline
to declare those needs or to withhold relevant information
pertaining to their child. The College also reserves the right to
terminate an enrolment where the parents have not declared
or have withheld known information pertaining to their child’s
needs.
Continued enrolment:
When accepting a place at OLMC Parramatta parents are
deemed to have accepted the College’s policies, values,
procedures and expectations and commit to ongoing support
of these. Continued enrolment is dependent upon certain
prerequisites, such as attendance, behaviour and payment of
fees. This information is clearly outlined in the Conditions of
Enrolment and Acceptance of Place Form signed by parents.

Schedule 1
Disability, in relation to a child, means:
(a) total or partial loss of the child’s bodily or mental functions;
(b) total or partial loss of a part of the body;
(c) the presence in the body of organisms causing disease or
illness;
(d) the presence in the body of organisms capable of causing
disease or illness;
(e) the malfunction, malformation or disfigurement of a part of
the child’s body;
(f) a disorder or malfunction that results in the child learning
differently from a child without the disorder or malfunction;
or
(g) a disorder, illness or disease that affects a child’s thought
processes, perception of reality, emotions or judgment or
that results in disturbed behaviour.

Should a family be unsuccessful in their application, they have
the right of appeal against the College’s processes. A family
can action this appeal by contacting the College Board in
writing:

and includes a disability that:

Enrolment Application Appeal

(j) may exist in the future (including because of a genetic
predisposition to that disability); or

The Chair of the Board OLMC Parramatta
C/o Our Lady of Mercy College Parramatta
Victoria Road
North Parramatta NSW 2150
Enrolment Process
• A Registration for Waiting List Form (available on the
website) for admission to OLMC must be completed by
both parents and forwarded to the College. The applicant’s
name is placed on the Waiting List.
• Two years prior to enrolment for a Year 7 student and at the
time of application for students in other years, OLMC will
require parents to:
- complete the Application for Enrolment Form
- provide a copy of the Applicant’s Birth Certificate
- provide a copy of the Applicant’s last school report
- provide any information which may assist in the
determination of the College’s capacity to meet the
educational needs of the applicant or to provide services
or facilities that are not required by other students.
• The College will undertake an assessment process once all
material is received.

(h) presently exists;
(i) previously existed but no longer exists;

(k) is imputed to a person.
To avoid doubt, a disability that is otherwise covered by
this definition includes behaviour that is a symptom or
manifestation of the disability.
Enrolment procedures for a child with a disability
Where a child has declared education support needs or a
disability or other information has come to light indicating a
possible need for education support services or for some
measures or actions to assist the child to participate in the
College’s courses or programs or to use the College’s facilities
or services, the College will make an initial assessment of the
child’s needs. This will include consultation with the child or the
child’s parents. In addition, the Principal may:
(a) require the parents to provide medical, psychological or
other reports from specialists outside the College; and
(b) obtain an independent assessment of the child.
Where information obtained by the College indicates that
the child has a disability, the Principal will seek to identify the
exact nature of the child’s needs and the strategies required to
address them. Having obtained this information, the Principal
will determine whether the child, if enrolled, would require
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some measures or actions to assist the child to participate
in the College’s courses or programs or to use the College’s
facilities or services that are not required by students who do
not have the child’s disability. Where the Principal determines
that the child would require some such measures or actions,
the Principal will seek to identify whether those measures
or actions required are reasonable in that they balance
the interests of all parties affected. In assessing whether a
particular measure or action for a particular child is reasonable,
the Principal will have regard to all the relevant circumstances
and interests, including:
(c) the child’s disability;
(d) the views of the child or the child’s parents about:
(i) whether the particular measure or action is reasonable;
and
(ii) the extent to which the particular measure or action
would ensure that the child was able to participate in the
College’s courses or programs or to use the College’s
facilities or services on the same basis as a child without
the disability;
(e) the effect of the adjustment on the child, including the effect
on the child’s:
(i) ability to achieve learning outcomes;
(ii) ability to participate in courses or programs; and
(iii) independence;
(f) the effect of the particular measure or action on anyone else
affected, including the College, its staff and other students;
and
(g) the costs and benefits of taking the particular measure or
action.
The College will take measures and actions that are reasonable
but will not necessarily take measures or actions that are
unreasonable or that would impose unjustifiable hardship
on the College. In determining whether taking the required
measures or actions, even though they are reasonable, would
impose unjustifiable hardship on the College, the Principal
will take into account all relevant circumstances of the case,
including:
(h) the nature of the benefit or detriment likely to accrue or
be suffered by any persons concerned (including other
students, staff, the College, the child, the family of the child,
and the College community); and
(i) the effect of the disability of the child; and
(j) the College’s financial circumstances and the estimated
amount of expenditure required to be made by the College;
and
(k) the availability of financial and other assistance to the
College.
Where the Principal determines that the enrolment of the child
would require the College to take unreasonable measures
or actions to ensure that the child is able to participate in
the College’s courses or programs, or to use the College’s
facilities and services, on the same basis as a student without
a disability, or would cause unjustifiable hardship, the Principal
may decline the offer of a position or defer the offer.
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OLMC Staff Data
Ratios as at Census Date of 5/8/2017
Teacher: Non Teacher ratio (Head count)

Ratio

Teaching Staff

Non-teaching Staff

85

41

Teaching Staff

Non-teaching Staff

All Staff

13

9

22

2.07:1

Female: Male ratio (Head count)
Male

Ratio

Female

72

32

104

Total

85

41

126

Teaching Staff

Non-teaching Staff

All Staff

66

24

90

Catholic: Non Catholic ratio (Head count)
Catholic

4:7
Ratio

Non catholic

19

17

36

Total

85

41

126

2.5:1

Average Age
All Staff

47
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Parent, Student and Teacher Satisfaction
Working in partnership with parents as co-educators of their
daughters is a strong philosophy at OLMC. Parents are
encouraged to be involved in their daughter’s learning and
wellbeing at the College. Attendance by parents at ‘parent/
teacher’ interviews in all Year Groups from Years 7 to 12 is well
over 90%.
There is a very supportive and active OLMC Parents and
Friends Association (P&F) which meets eight times a year.
The P&F conducted a number of highly successful activities
throughout 2017 including the Welcome to Year 7 Evening,
the Mother/Daughter Mass, the Father/Daughter Mass and the
Year 7 Enrolment Evening BBQ. I wish to thank the P&F for
their $100,000 donation towards the purchasing of new school
lockers.
An exit survey is distributed to parents of students who leave
the College which provides us with useful information on their
experience at OLMC.

In 2017, as in previous years, Year 12 students were invited to
a series of morning teas attended by members of the College
Executive as a way of thanking them for their contributions to
the College and asking them for their reflections on their time
at OLMC and suggestions for the future.
An afternoon Alumnae Welcome event for students who
graduated from Year 12 last year was held in August. This
was well attended by ex-students, alumnae, staff and several
Sisters of Mercy.
In May 2017, OLMC undertook a School Satisfaction Survey
with the parents and this returned a very pleasing overall
satisfaction score of 82%. The survey identified best practice
areas (excellent score) along with a number of areas where
there will be a focus on improvement. The key areas of
greatest satisfaction included Values and Culture, Learning
Environment, Resources and Facilities and Co-curriculum.
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Teachers at OLMC
Professional Learning
During 2017, members of the College Leadership Team,
Leaders of Learning, Pastoral Leaders and teaching staff
attended conferences across a broad range of educational
areas. These conferences included such groups as AHISA,
AIS, Autism Spectrum Australia, Criterion Conferences,
CSSA, Hawker Brownlow, ISRA, Lawsense, Legal Studies
Association of NSW, MANSW, National Art School, SPELD
NSW, STANSW, Synergetic, University of Sydney and VADEA
and Sisters of Mercy formation sessions.

Development Days. Examples of the topics covered in
these sessions included CANVAS training, First Aid, Growth
Mindsets, Literacy, Reflection Processes and Work, Health and
Safety (including Manual Handling and Fire Training).

Regular professional development was provided for all
teaching staff throughout the year in professional learning
sessions delivered as after-school workshops and Staff

In addition, the following external professional development
activities were undertaken by staff in 2017:

The first cohort of the AIS Middle Leaders Program
commenced in 2017. By the conclusion of 2018, all College
Middle Leaders will have completed this program and an
individual project.

No of staff
participating

Description of the Professional Learning Activity
Leadership – Participation in CSSA Forums, School Law workshops and workshops on leadership development

24

Pastoral Care – Participation in workshops that provided information to assist teachers in Pastoral Care
positions to undertake their roles more effectively; workshops and a conference that focused on current issues
in adolescent health

13

Dance – Collaborating with others

1

English – Workshops on areas of study and strategies to improve student results

3

History – Workshops to enhance subject knowledge and attending the State History Conference

4

HSIE – Economics, Geography and Legal Studies State conferences

6

Learning Enrichment – Workshops on how to better support students with ASD, Dyslexia, Maths and learning
difficulties

11

Library – Workshops on working with copyright and InfoLit

5

LOTE – Workshops on marking and assessment as well as programming and differentiation

7

Mathematics – Workshops that provided an introduction to a wide range of pedagogies to support teaching
and learning in Mathematics

9

PDHPE – Network meetings and sport coaching workshops

7

Pedagogy – Workshops to explore and evaluate a broad range of pedagogies in different school settings

17

Religious Education and Formation – Studies of Religion inservices on Islam and Judaism and SOR conferences

10

Science – Science and Physics conferences and workshops to enhance student performance

5

STEM – Symposiums and workshops regarding the promotion of STEM

15

TAS – Cheese making workshops

5

VET – Retraining workshops as well as opportunities for networking and validation

2

Visual Arts – Workshops to develop skills that would be beneficial to Stage 6 teachers including screen printing
and 3D printer workshops

4
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Teacher Accreditation
Description of the Professional Learning Activity

Number of
Teachers

Pre-2004 teachers (accreditation not required in 2017)

61

Conditional

0

Provisional

1

Proficient Teacher

23

Highly Accomplished Teacher (voluntary accreditation)

0

Lead Teacher (voluntary accreditation)

0

Total number of teachers (the same as reported on My School)

85

Teaching Standards/Qualifications
Number of
Teachers

Category
i. Teachers having teacher education qualifications from a higher education institution within Australia or as
recognised within the National Office of Overseas Skills Recognition (AEI-NOOSR) guidelines, or

85

ii. Teachers having a Bachelor degree from a higher education institution within Australia or one recognised
within the AEI-NOOSR guidelines but lack formal teacher education qualifications

0
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In conclusion, this Annual Report for Our Lady of Mercy
College Parramatta provides an overview of the significant
events that were held throughout the year as well as the many
achievements by the members of the community. The report
also contains an analysis of educational outcomes for the
year. All these have come about due to the dedication and
professionalism of both the teaching staff and non-teaching
support staff at OLMC.
Students are well cared for and given a wide range of
opportunities to give of their best. The College celebrates the
achievements of students in all fields in 2017. OLMC remains
a growing and vibrant independent Catholic girls’ school in the
Mercy tradition.
Stephen Walsh
Principal
Our Lady of Mercy College Parramatta
Kerrie Walshaw
Chair
Board of Our Lady of Mercy College Parramatta
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Recurrent & Capital Income 2017
Capital
Income
1%

Other
2%
Commonwealth
Grants
35%

Fees
49%

State
Grants
13%

Recurrent & Capital Expenditure 2017
Capital
Expenditure
6%
Non-Salary
Expenditure
26%

Salary
Expenditure
68%
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