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Setting the Scene
“No work of charity can be more productive of good to society, or more conducive to the happiness of the poor and
needy, than the careful instruction of women since whatever be the station they are destined to fill, their example and
their advice will always possess influence.” Catherine McAuley
Our Lady of Mercy College Parramatta is a Christ centred
learning community established by the Sisters of Mercy in
1889. Founded on the Gospel of Jesus Christ, faithful to its
Mercy tradition, OLMC is a Catholic independent girls’ school
committed to excellence in education, respect for the dignity
of each individual and the development of a strong sense
of justice and social responsibility. The OLMC motto – Sub
Tuum Praesidium – taken from a 3rd century hymn, places
the school community under the protection of Mary, Mother of
God.

History

Through its integration across the curriculum of the Mercy
Values of compassion, justice, dignity, excellence, service,
stewardship and hospitality, the College aims to provide an
environment which fosters the spiritual, moral and intellectual
growth of each student. With a view to developing academic
excellence in the context of a well-balanced education, the
College provides a broad curriculum with an extensive choice
of subjects to Higher School Certificate level in a technology
rich learning environment. Student achievement is consistently
above state average in NAPLAN tests and in the Higher School
Certificate Examinations. OLMC’s wellbeing and Pastoral
Care program acknowledges and values the dignity of each
individual. It emphasises the development of leadership skills,
equipping students to take responsible roles in society and
developing their awareness of the importance of being involved
in social justice. Students are also encouraged to extend their
abilities beyond the classroom by taking part in a range of
cocurricular offerings in sport, the creative and performing arts
and in a diversity of competitions.

For 115 years, the leadership of OLMC was in the hands
of seven successive Sisters of Mercy. This enabled the
development of the strong Mercy heritage, traditions and
values that remain such a vibrant part of the school mission
and community today. In 2002, OLMC was incorporated and
its governance entrusted to a Board of Directors, chaired firstly
by Ms Geraldine Starr and then by Ms Kerrie Walshaw. Mrs
Kitty Guerin was appointed as the first lay Principal in 2004,
succeeded by Mr Stephen Walsh in 2014.

OLMC in 2016 had an enrolment of 906 girls across Years
7-12. OLMC is a non-selective Catholic school and accepts
students from across the academic spectrum and aims to
provide an education to meet the needs of all students.

The Sisters of Mercy established OLMC at Parramatta in
1889. This followed an invitation from Cardinal Moran, the then
Archbishop of Sydney, for the Sisters to come from Callan,
Ireland to Parramatta to establish a Catholic school for girls.
The Sisters have made a major contribution to the education
of young Catholic women in the western areas of Sydney,
throughout the state and overseas when the College was a
boarding school.

Our Lady of Mercy College Parramatta continues today as a
vibrant and dynamic community, meeting the contemporary
learning needs of the girls. The Gospel of Jesus Christ is at
the heart of the school. OLMC continues to be inspired by
the legacy of the Mercy Sisters and the values and vision of
Catherine McAuley, the founder of the Sisters of Mercy.

Location
The College is located on Victoria Road, Parramatta in an
important historic education and religious precinct. Students
come from throughout the western, north western and south
western parts of Sydney, many utilising public transport to
travel to the school.

OLMC values the contribution made by its students, staff,
parents, the Congregation of the Sisters of Mercy Parramatta,
the Board, alumnae and other groups who assist in building
the College as a centre of educational excellence in the Mercy
tradition.
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From the Chair of OL MC Board
I am pleased to present the 2016 Annual School Report of
Our Lady of Mercy College Parramatta which provides, for
our parents and the wider community, an overview of the
College and its operations. The report includes information
about the religious life of the College, educational activities
and performance, the students’ wellbeing and the cocurricular
activities that extend students’ opportunities beyond the
classroom.
The College Board has the broad mandate of carrying on the
mission of Mercy in the ministry of education at OLMC. It is our
key responsibility, along with the educational community, to
ensure that OLMC continues to provide a Catholic education
based on the Mercy tradition for both the present and future
generations of young women.
The Board’s role is broad and another of our responsibilities
is to provide sound stewardship of resources, including
our physical infrastructure. Obviously we want facilities that
support our pedagogy but we also strongly believe that our
staff and our young women should have access to good
architecture as much as they should have access to art and
music. We know that our most recent buildings, the Ailsa
Mackinnon Community Centre and the Janet Woods Building
represent quality architecture.
With the recent opening of the Ailsa Mackinnon Community
Centre, we also celebrated the completion of our eight-year
Master Plan. This Plan, adopted in 2008, was our road map
from the existing 2007 College facilities to a consensus future
vision of OLMC aligned with our Mission. We faced many
challenges in developing our Master Plan including the age and
the historical significance of the existing buildings, our financial
constraints, the site constraints, the availability of open space
and, most importantly, the requirements that came out of the
extensive consultation process involving parents, students,
staff and the alumnae. In the 2007 consultation process we

developed a vision for a community hall articulating the need
for a large flexible space that could develop community, enable
activities that give expression to the Mercy Values and be
suitable for a range of uses. That vision, reflected in the Ailsa
Mackinnon Community Centre, is an enduring gift to OLMC.
Over the past 8 years, we have implemented our Master
Plan, delivering the Janet Woods Building which provides
science, library, senior study and hospitality facilities; a new
music centre named after Sister Christina Creede; the Barbara
McDonough Student Centre; the Noni Ball Black Box Theatre,
renovated classrooms and administration areas, landscaping
and a new entrance on Ross Street. While the reality today
looks a little different from the artist’s impression prepared
in 2008, we have now, with the exception of some work in
the Edith Angel Hall, completed all that we set out to do in
2008. We have commenced the process of preparing our
next Master Plan and we will engage members of the broader
OLMC community in the consultations.
When you look at our campus now you will see that, at its
heart, is the Mother Mary Clare Dunphy Chapel, reflecting the
fact that our Catholic identity is central to the College. The
names of our buildings and open spaces tell our Mercy story
and honour the Sisters who have contributed so much to the
Mercy ethos and the rich history of the school. Through our
interpretive signage we are keeping the Mercy and OLMC story
alive for our young women who attend the College both now
and in the future.
In December 2016, OLMC lodged a development application
for Roseneath following the preparation of a Conservation
Management Plan by a heritage architect with detailed
restoration and renovation plans. Funds have been allocated
in the 2017 budget to undertake works. Roseneath will house
the Centre for Mercy Excellence.
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In 2016, the positive trend towards higher enrolments
continued as we enrolled a full Year 7 cohort in 2017 and are
anticipating the same for both 2018 and 2019. The improved
enrolment trend led to a review of our enrolment policies and
procedures as we moved to a situation where we need to
effectively manage a “Waiting List.” I would strongly encourage
parents to enrol their daughters as soon as applications for the
applicable year open.
This positive enrolment trend is the result of a number of
factors including the general promotion and marketing of
OLMC, demographic factors, the highly successful Open
Days and Information Evenings and most importantly OLMC’s
reputation as a leading independent Catholic girls’ school.
In 2016 there were a number of significant initiatives
undertaken by the OLMC Leadership Team and staff including:
• Development of the OLMC Learning Framework that will
facilitate expert teaching.
• Commencement of the Mercy Engaged Program with all
Year 9 students completing a minimum of 10 hours of
community engagement.
• Development of a revised Pastoral Care strategy.
The Board commends these and other initiatives and supports
the more strategic and innovative approach implemented by
the Leadership Team to professional learning and development
involving the OLMC teaching and learning staff.
OLMC continues to be in a very sound financial position and
the Board acknowledges the work of the College leaders
and staff who continued to keep a close ongoing focus on
the current and long term financial position and the impact of
changing conditions and events. We have carefully monitored
a range of relevant indicators, as we wanted to be confident
that the financial impact of the construction of our new facilities
was within acceptable limits. When the implementation of
the Master Plan commenced in 2008, it was projected that
OLMC would need to fund the construction of the Janet
Woods Building through loans. However, due to prudent
financial management, it was only in November 2016, with the
construction of the Ailsa Mackinnon Community Centre that
we first needed to use our line of credit. OLMC does not get
any grants from the Government for our capital works so all
new facilities must be funded from our existing budget.
The 2016 public funding entitlement for OLMC equalled its
2015 public funding from all sources plus 3% indexation
of recurrent grant funding in line with the Commonwealth’s
undertaking. There is still considerable uncertainty around the
arrangements for non-government school funding beyond
2017. As OLMC is regarded as being funded above the model
but in accordance with the 2013 legislation, this may result
in a lower level of indexation for several years. However, we
have conservatively planned for this potential in our long-term
financial budget.
The OLMC Board members reflect a diversity of background,
skills and experience coming from educational, legal, ethics,
financial, strategic planning, human resources, government
relations, communication and architectural backgrounds and
this variety adds considerable value to the decisions we must
make around OLMC and its future. It is a highly effective Board
with the directors demonstrating their preparedness to manage

judiciously, strategically plan for the future and deal with
challenging issues. During 2016, we farewelled Marlene Murray
following the completion of her term of appointment and thank
her for her insightful and strategic contribution.
I would like to acknowledge the commitment of my fellow
Board members and their efforts throughout the year. I am
very aware that all of our Board members are generous with
their time as they juggle diverse and challenging work roles
and family responsibilities. My particular thanks to Beverley
Johnson for her support in the role of Deputy Chair and as
Chair of the Teaching and Learning Committee; to Bill Rowan,
who has provided strong leadership to our Finance & Audit
Committee; to Kaye Remington for her leadership of the
Building Committee; to Sister Trish Bolster who chairs the
Scholarships, Bursaries and Financial Assistance Committee
and to Sophie Ryan, Sharon McLean, Rosemary Vellar, Tim
Mahoney, Scott Dougall and Helen Bentham who have all
made strong contributions in a range of areas including serving
on the sub-committees. Every Board member has thoughtfully
worked to ensure that the Mercy Values provide the solid
foundation for educating young women at OLMC. We respect
the responsibilities that we have and are committed to doing
our best for the College.
The Board had a sound working relationship with Principal,
Mr Stephen Walsh, the Deputy Principal Mrs Marie Wood,
the OLMC Leadership team and other staff. I would like
to congratulate Stephen on another successful year at the
College and acknowledge the leadership demonstrated by
both him and the Leadership Team in relation to the mission,
teaching and learning and pastoral care at OLMC. Thanks also
to all the staff at OLMC who contribute to making it a great
College.
I wish to thank Sisters Catherine Ryan, Mary-Louise Petro,
Cath Harris, Margaret Jones and Maria Lawton, members of
the recently retired Congregational Leadership Team for their
continued support over the past six years for the work of the
Board and their personal commitment to OLMC.
In December, we welcomed the new Congregational
Leadership Team; Sisters Mary-Louise Petro, Maria Lawton,
Trish Bolster, Margaret Jones and Margaret Shepherd and
we look forward to working with you over the coming years.
The Board highly values and encourages the involvement of
the Sisters in OLMC activities and the strengthening of our
partnerships with the Sisters in the delivery of ongoing staff
formation. The Sisters’ attendance at the College and its
events is welcomed as the girls and staff gain much from their
presence.
Finally, and importantly, I would like to recognise the
contributions of the parents, and in particular the Parents
and Friends Association, and other members of the broader
OLMC community to the development and achievements of
the College. Your ongoing commitment and support is much
appreciated.
The Board commends the College Leadership Team, teachers,
staff and students for their dedication and achievements that
are outlined in the following 2016 Annual Report.
Kerrie Walshaw
Chair
Board of Our Lady of Mercy College Parramatta
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From the Principal
‘Be the key to the Mercy Scene in 2016’ was the theme
selected by the 2016 Year 12 students, acknowledging
the College’s focus and reflection on Pope Francis’s
announcement that there is to be an Extraordinary Jubilee Year
of Mercy celebrated in 2016. The 2016 school year began
with the opening school Mass held in St Patrick’s Cathedral,
concelebrated by Fathers Bob Bossini and Walter Fogarty.

Highlights for 2016:
Towards 2020: Shaping Our Future Strategic Improvement Plan 2015-2017
2016 was the second year of the current three year Strategic
Improvement Plan. Many changes were made to the original
targeted areas, especially in the area of teaching and learning,
based on the changes in BOSTES focus and the continuation
of data gathering on student achievement. Throughout the
year the Principal provided regular updates on the progress of
the SIP to the College Board, staff and OLMC community.

Mercy Tree
The funds raised by the Mercy Tree continue to grow. It has
very quickly become a feature of College life and has proved
to be a very effective symbol in raising money for the various
ministries of the Sisters of Mercy. This year monies raised
provided financial support to the Jesuit Social Services.

Catherine McAuley Alumnae Award
Congratulations to Mrs Janice Kerrison (nee Duck 1956)
who was awarded the OLMC Parramatta Catherine McAuley
Alumnae Award for 2016 for her work as an immunisation
nurse and for setting up the Riding for the Disabled venue in
the lower Blue Mountains. Mrs Kerrison received her award at
a College Assembly in March 2017.

Principal’s Mercy Formation
In September the Principal completed the last two days of the
formation program of Mercy Partners in Brisbane. The Principal
also took six days long service leave at the end of Term 2.

BOSTES Registration and Accreditation
Early in Term 2, the College completed the BOSTES
required review of our governance procedures, school policy
documents and teaching and learning programs. The review
was coordinated by a inspector from BOSTES and two other
KLA consultants. The reviewers were extremely pleased with
the level of documentation provided by the College especially
in the areas of governance and our accreditation as an
independent Teacher Accreditation Authority (TAA) at the level
of Proficient. OLMC has been re-registered for the next 5 years
under the NSW Education Act.
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New Ailsa Mackinnon Community Centre &
Roseneath Cottage
Construction concluded in November 2016 of the new Ailsa
Mackinnon Community Centre (AMCC). The Official Opening of
the building is scheduled for February 17, 2017.
At the end of 2015 the College purchased the historic
Roseneath Cottage on the corner of Ross and O’Connell
Streets. During 2016 the application for the DA for the
restoration of Roseneath was prepared and was submitted
to Parramatta Council after extensive work with our heritage
consultants. This house and garden space will allow us to
develop a new Centre for Mercy Learning Excellence.

Scholarships for 2017
There were over 80 applications for scholarships for 2017.
All candidates completed the ACER test. From these results,
9 students and their parents (6 for Year 7 and 3 for Year 11)
were invited to meet with a Sister of Mercy, who represents
the College Board, and myself. A total of six academic
scholarships were accepted by families.

Friday Morning Mass
Friday morning Mass continued throughout 2016 with Father
Walter or Bishop Kevin leading weekly Eucharist for us.

Mercy Day
Mercy Day was held on Friday September 16, 2016. Mass
was celebrated by Father Walter Fogarty. A jumping castle and
DJ were a part of the student celebrations of the day at Pirtek
Stadium.

Catholic Independent School Enterprise
Agreements from CCER
In the area of industrial relations, CCER and the IEU
began negotiations for replacement agreements to cover
teachers and support and operational staff in NSW Catholic
Independent Schools (CIS) at the beginning of the year.
These negotiations concluded in December 2016. The new
agreement has seen a 2.3% increase for 2017 and a 2.5%
increase for the following three years. Support staff gained
a 2.5% increase for each year over the next four years from
2017.
Minor changes were also made to sick leave and other minor
accruals.
A majority of teachers and support and operational staff
at OLMC voted in support of the Support and Operational
Staff (NSW Catholic Independent Schools) Multi-Enterprise
Agreement 2017-2020 and NSW Catholic Independent
Schools (Teachers) Multi-Enterprise Agreement 2017-2020.
As CCER is our bargaining representative, formal application
for approval of the enterprise agreements was lodged with the
Fair Work Commission.

P&F Events and Fundraiser for Mercy Works
Lead by the President, the OLMC P & F once again superbly
supported the College throughout the year with several key
events:
1. The Year 7 Welcome Evening
2. College Open Day
3. Year 7 2018 Information Evening
4. Mother/Daughter Mass
5. Abbalanche Dinner Dance
6. Father/Daughter Mass
The P & F Association also allocated part of their funds this
year to the purchasing of new gymnasium equipment to go
into the AMCC and the new portable stage.
The P & F Association held a fundraising dinner dance at
the Novotel Hotel Parramatta in August. The tribute band,
Abbalanche, performed on the evening. Approximately
170 people attended. Money was raised on the night went
towards Mercy Works which is the international aid arm of the
Australian Sisters of Mercy Congregations.

Year 12 Formal
HSC examinations concluded on November 4 and The Year 12
Formal was held on Thursday November 17 at Curzon Hall. It
was a lovely evening and well attended by parents at the ‘pre
dinner reception.’

The Annual Celebration of Excellence
This year, the College held the Celebration of Excellence
Awards ceremonies over two sessions in the early afternoon
and evening of December 5. The event took place in the
College’s Edith Angel Hall.

Thank You Cocktail Evening
The annual ‘Thank You’ Cocktail Evening was held on Tuesday
December 6 in the Christina Creede Music Centre. Thank you
to all Board members, Sisters of Mercy and special guests
who shared the evening with us.

Staff Farewells
The following members of the teaching and support staff
finished up at OLMC at the end of 2016. Two of the faculty
members moved to promotion positions in other high schools,
whilst temporary teachers concluded their contracts for
the return of permanent staff members. The following staff
members were farewelled:
•
•
•
•
•
•
•

Mrs Ruth Attard
Miss Lauren Camilleri
Ms Erinn McMahon
Mrs Isabella Mistry
Mr George Morad
Mrs Susannah Sinclair
Mrs Michaeli Witney
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From the OL MC Student Leaders
The Student Leaders and Student Representative Council at
OLMC were very active over the course of 2016. The Year
12 theme was ‘Be the key to the Mercy Scene in 2016.’ The
Senior Leaders were involved in organising and leading a range
of social justice activities including the annual Caritas Project
Compassion campaign during Lent and activities organised
by the five Mercy schools in Sydney. Students participated
in the annual ‘Big Breakfast’ to raise money and awareness
of cancer research. They also organised a well-attended
afternoon tea for student leaders from a range of local schools.
The Senior Leaders ran a very successful Wellbeing Week
featuring activities for staff and students. Their annual dance
attracted many OLMC students and invited guests from
other schools. The funds raised from this event were used to
support a range of charities identified by the students.
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School-determined
Improvement Achievements for 2016
Throughout 2016 the staff and College Board have been involved in working with the Leadership Team on the Strategic
Improvement Plan: ‘Towards 2020 - Shaping Our Future’.
The annual plan is based on the four Domain Areas:
1. Catholic Identity
2. Wellbeing
3. Learning &Teaching
4. Sustaining Success for our Future

Domain 1: Catholic Identity
Goal 2015-2017: To deepen the understanding of our Catholic tradition as a Mercy College
2016
Priority
Target

Action Plan
We will:

1.

Commence the Community Engagement Program with Year 9 as the pilot group

2.

Encourage staff to participate in the Mercy 5 program.

3.

Engage all College staff in the Mercy International Reflection Process with the Parramatta Sisters of Mercy

4.

Continue to encourage students to participate in the Parramatta Diocesan CCD training program as Lectors, Altar
Servers, Extra-ordinary Ministers of Eucharist for all College Liturgies
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Domain 2: Teaching & Learning
Goal 2015-2017: To promote a learning culture that enables each student to achieve her
highest possible educational outcomes
2016
Priority
Target
1.

Action Plan
We will:
Survey all teaching staff for their priority areas for Professional learning
Formulate a program of Professional Learning which is aligned to the SIP and staff needs and communicate back to
the staff.

2.

Commence training of staff on the CANVAS Learning Management System as a part of the scheduled Professional
Learning calendar for the year.
Differentiate CANVAS to cater for individual teacher needs and contain an element of choice.

3.

Contextualise the developments in pedagogy across the College so as to more fully encompass the role of
curriculum, feedback, skills, knowledge and critical thinking in the process of learning.

4.

Model and integrate the ‘growth mindset’ strategies and Wellbeing Conversations as part of the Learning Cycle to
support the development of student reflection and resilience in meeting learning outcomes.

5.

Form Professional Learning Communities who work collaboratively on developing the Mercy Learning Framework,
as part of school-directed Professional Development, to promote innovative learning practices.

6.

Develop a model of Professional Learning for staff, guided by a set of standards, which encourages feedback and
reflection, celebrates challenge and promotes growth.

7.
and
8.

Provide opportunities for deeper interpretation of Allwell and DeCourcey data to all staff during Professional
Learning.
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Domain 3: Wellbeing
Goal 2015-2017: To enhance the wellbeing of students with a focus on academic care
2016
Priority
Target

Action Plan
We will:

1.

Introduce and commence Year 10 Wellbeing Conversations, outlining the objectives, procedures and the student’s
responsibilities.

2.

Meet with the Wellbeing Mentors to record meeting times and locations with Year 10 girls. Conversations starters
and recording goals. Mentors to meet each girl once per term for a 20 minute conversation.

3.

Year 10 Learning and Wellbeing goals to be discussed during conversation meetings. Girls to finalise and email their
records

4.

Throughout the year:
Commence development of House System including stakeholder consultation on new Houses (names, mottos,
colours) and transitioning students and staff to new Houses
Present models of Vertical House System to staff for review and feedback at Professional Learning on June 14 and
September 13.
Finalise details of the new Vertical House Structure for implementation in 2018.

5.

Develop a model of ‘student triage’ that includes central management by the Pastoral Leader, supported by the
Pastoral Teacher
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Domain 4: Sustaining Success For the Future
Goal 2015-2017: To build and strengthen teacher capabilities and capacity for improving
student learning and wellbeing
2016
Priority
Target
1.
and
2.

Action Plan
We will:
Continue with preparation for RANGS and finalising policies and School Registration requirements by March 31.
Commence a draft Teacher Accreditation Handbook to cover procedural matters and draft complementary policies
to cover the remaining requirements.

3.

Complete new role descriptions aligned with domain areas in SIP.

4.

Implement new employment contract templates from CCER.
Implement the AIS Appretio.
Design a new Staff Appraisal system aligned to the Teaching Standards.
Finalise the Organisational Chart.

5.

Begin the process with CCER for the new Enterprise Agreement.

6.

Collate accurate records of Music Academy staff and Sports coaches and their qualifications, credentials, WWCC
and use of campus resources.

7.

Audit of 2016 Staff co-curricular involvement completed by the Deputy Principal to ensure best outcomes for
students, equity of Staff involvement and support and Staff Wellbeing.

8.

Finalise the International Excursion Policy.

9.

Notify staff of the new Working with Children Checks (WWCC) requirements.
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Religious Dimension
Religious Education and Formation
OLMC is founded on, and guided by the Mercy story. Our
commitment seeks to ensure that all aspects of the life of
the College are centred on Mercy and Gospel values in the
Catholic Tradition. At OLMC, theological and spiritual formation
and experiences of the Mercy charism are provided for staff to
enable them to foster the College’s Catholic ethos.
Student Religious Education and formation at OLMC involves
students, staff and parents understanding the Mercy Values
and the charism of Catherine McAuley; this underpins
curricular and cocurricular life at the College. Students are
provided with a wide-ranging and comprehensive program of
classroom Religious Education, delivered by a specialist team
of Religious Education teachers. At OLMC we are committed
to nurturing and extending students’ understanding of their
Catholic faith. One of the ways we do this is in Religious
Education classrooms. The subject of Religious Education
provides students with the opportunity to strengthen their
faith in God. Opportunities are within the Religious education
lessons to seek clarification on relevant religious topics.
Students also learn how the Catholic Church and the Sisters of
Mercy help those in need. They gain an understanding of the
influence of the Catholic faith and practices in contemporary
Australian society. In Years 7, 8, 9 and 10, students are taught
the Diocese of Parramatta Religious Education syllabus called
‘Sharing Our Story.’ This syllabus provides students with the
opportunity to learn a range of topics to help them develop an
understanding of the Catholic faith and traditions. In Years 11
and 12 we offer students the opportunity to study the 1 and 2
unit Studies of Religion courses.
Religious Education, Social Justice, Liturgy, Retreats and
Reflection Days are formal and informal ways the College
upholds a Mercy Education and assists students to develop a
personal relationship with God. These activities are related to
the College’s Mercy identity and heritage. Students have the
opportunity, through retreats, to experience the Sacraments
through the support of the local diocesan clergy.

Respect and Responsibility
In 2016, OLMC continued to integrate the identified Mercy
Values of Mercy, Justice, Compassion, Dignity, Excellence,
Hospitality, Stewardship and Service into the life of the College.
These values are integrated across the curriculum and have
continued to be a focal point in the communal, academic
College life and the formal Pastoral Care program. The Pastoral
Care program is based on the four key strands of Mercy
in Action; Learning for Life; Leadership in the Community,
Wellbeing and Resilience. In addition to these activities, the
College’s Peer Support program has further enhanced a sense
of Respect and Responsibility amongst the members of the
OLMC community. Through Homeroom and Year and College
Assemblies, students and staff are encouraged to reflect on
their roles as responsible citizens in demonstrating respect
for all. Additionally, the themes of Respect and Responsibility
are strengthened by the way in which OLMC lives its Mercy
Values through initiatives in the areas of cultural awareness and
immersions to Cambodia (cultural exchange).
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Liturgical Celebration, Reflection and Prayer
Being a Catholic College, prayer is central to the life of OLMC
and the College has continued its tradition of beginning many
of its activities with prayer. These include: daily Homeroom,
assemblies, Chapel gatherings, Form meetings, staff meetings
and Board meetings. Weekly Mass is celebrated in the
Chapel led by the College Chaplain. All students, once again,
experienced a Retreat or a Reflection Day in 2016. Years 11
and 12 participated in three day off-site residential retreats
while students in Years 7, 8, 9 and 10 each participated in a
one day Reflection Day. These were valuable opportunities
designed to facilitate student spiritual development and
growth. Staff experienced a liturgical formation course, learning
skills to confidently lead prayer and reflective encounters within
the College life.

Social Justice
The Catholic Church’s Social Teachings reinforce the
importance of social concern in today’s society, guided by
Jesus’ actions in the Gospels. The foundress of the Sisters
of Mercy, Catherine McAuley, strongly believed in living the
Gospels in real terms. Thus, Social Justice is a key priority
in the Mission of the College. Social Justice is creating
awareness of all members of society, especially those who
are disadvantaged and vulnerable. It involves charity work,
but moves beyond charity. It is about advocacy and working
towards changing the structures of society so that the human
rights of all people such as refugees, asylum seekers and
indigenous people are addressed. Other issues also include
homelessness, ecological sustainability, poverty and fair trade.
Through systemic change, solidarity and networking, all staff

and students are encouraged to bring justice, particularly
to the most disadvantaged, thus making a difference in our
society. The College has forged important partnerships with
social justice agencies such Mercy Works, Jesuit Refugee
Service, Caritas Australia, St Vincent de Paul, Young Christian
Students and Catholic Mission.
As previously mentioned, social justice is central to the
College’s vision and mission, and is known as ‘Mercy Action’.
There are two elected Mercy Action Leaders in Year 12 and a
Mercy Action Representative in each Homeroom for Years 7 to
12. A large number of coordinated activities drew the interest
and involvement of many OLMC students in 2016. Students
across all years participated in the Red Shield and St Vincent
de Paul Doorknock Appeals. Other activities included: Caritas
Australia’s Just Leadership Day; Josephite Community Aid,
St Vincent de Paul’s Winter Appeal and Christmas hampers;
Bahay Tuluyan’s Kidsview Conference; Fair Trade Fortnight;
fundraising for Mercy Works projects in Timor Leste, Papua
New Guinea and Central Australia; Riding for the Disabled
Australia; Cambodia Immersion, Australia’s Biggest Morning
Tea for the Cancer Council; Reconciliation Week; 65 Roses
Day; and Tutoring of African children at All Saints African
Centre at St Patrick’s Blacktown.
Once again, in 2016, Mercy Action Representatives helped
to raise awareness of matters of social justice and helped
initiate and develop activities designed to involve the rest of
the student body in works of Mercy and Justice. In this way,
OLMC continued to support and enhance the participation of
students in the area of social justice.
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Teaching and Learning
Quality Teaching and Learning
OLMC is committed to enabling students to achieve personal
excellence and grow into life-long learners. OLMC takes a
personalised approach to student learning and offers an
academically rigorous program, providing diverse opportunities
through the curriculum, to enable student growth.

Student Outcomes in National and State-Wide Tests and Examinations
2016 NAPLAN Results
The National Assessment Program – Literacy and Numeracy
(NAPLAN) assesses all students in Australian schools in Years
3, 5, 7, and 9. When comparing the performance of OLMC
students to both the State and other similar schools:
• OLMC performed above the State in all years and
across all aspects (Reading, Writing, Spelling, Grammar
and Punctuation, Numeracy, Measurement Space and
Geometry and Number Patterns and Algebra).
• OLMC Year 9 students demonstrated improvement in all
aspects compared to their performance in Year 7 NAPLAN.

• OLMC Year 9 students’ growth is higher than the State
and Region (NSW AIS) in all aspects, except Grammar and
Punctuation, but the difference is only marginal.
• OLMC Year 7 students’ growth is higher than the State
and Region (NSW AIS) in Reading, Spelling, Grammar and
Punctuation, and significantly higher than the State and
Region (NSW AIS) in Numeracy.
• The percentage of students performing in the top two
bands at OLMC was higher than the State and Region
(NSW AIS) in all years and aspects (excluding Reading and
Grammar and Punctuation in Year 9 for top band).

The school’s NAPLAN results may be found at: https://www.myschool.edu.au/ResultsInNumbers/Index/107046/
OurLadyofMercyCollegeParramatta/43683/2016
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Record of School Achievement (RoSA)
The Record of School Achievement or RoSA is a cumulative
credential from the Board of Studies Teaching and Educational
Standards (BOSTES) for students in Years 10 and 11. The
RoSA lists all mandatory and additional Stage 5 courses and,
where applicable, Stage 6 courses completed by the student,
along with the grade awarded. The RoSA credential also
lists any courses commenced but not completed. The Board
issues the formal RoSA credential to students who satisfy the
eligibility requirements when they leave school.
Highlights of our Year 10 students’ performance in their
courses for RoSA include:
• Five Year 10 OLMC students attained a Grade A in all of
the mandatory Stage 5 courses (English, Mathematics,
Science, History, Geography)
• 32 Year 10 OLMC Students attained a combination of
Grade A and Grade B in all Stage 5 courses (10 courses)
• Ten Year 11 OLMC students attained a Grade A in 10 of the
Higher School Certificate Preliminary Courses.

Higher School Certificate
Highlights of this year’s achievements include:
• Alisha Panambalana achieved an ATAR of 99.75 making
her Dux of the Class of 2016 and recipient of the OLMC
Parramatta Alumnae Award.
• 14% of OLMC students achieved an ATAR higher than
95.00.
• Paulina Pazdzior achieved second in the State in Polish
Continuers.
• Natalie Akle achieved third in the State in Business Services.
• Talia La Delfa achieved fifth in the State in Business Studies.
• Alisha Panambalana achieved fourth in the State in PDHPE.
• Annabel Ferrari achieved fourteenth in the State in PDHPE.
• OLMC’s Class of 2016 achieved 132 mentions on the
Board of Studies Teaching and Educational Standards
(BOSTES) Distinguished Achievers List.

• 64 individual OLMC students (48% of the cohort) appeared
on the Distinguished Achievers List.
• OLMC ranked 97th in the State, according to the Sydney
Morning Herald’s Position of School List (compared with
99th in 2015).
• OLMC ranked 12th in Catholic girls’ schools in the State,
according to the Sydney Morning Herald’s Position of
School List (compared with 21st in 2015).
• The All-Round Achievers Merit List acknowledges students
who have achieved in the highest band (6 or E4 for
Extension subjects) in 10 or more of their units of study.
In 2016 there were five students who attained this result:
Casey Carpenter, Talia La Delfa, Alisha Panambalana,
Josephine Warnant and Julia Wehbe.
• One student, Julia Wehbe, was selected for Texstyle, an
exhibition of Higher School Certificate Textiles and Design
Major Projects.
• There were a number of highly successful course
performances in 2016:
- PDHPE: 30% of PDHPE students achieved Band 6
results (compared to 28% in 2015)
- Drama: 100% of Drama students achieved in the top
two performance bands (compared to 42% in 2015)
- Studies of Religion: 26% SOR 1 students achieved
Band 6 results (compared to 9% in 2015) 18% of SOR
2 students achieved Band 6 results (compared to 8% in
2015)
- Sciences: 19% of Biology students achieved results
in Band 6 (compared to 2% in 2015), 57% of Senior
Science students achieved in the top two performance
band (compared to 46% in 2015)
- Music: 100% of Music 1, Music 2 and Music Extension
students achieved a result in the top two performance
bands
- Languages: 100% of Japanese Continuers and 67
percent of French Beginners students achieved results in
the top two performance bands
- History: 23% of Ancient History students achieved a
band 6 result (compared to 6% in 2015)
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Comparative study by Course
The 2016 data reflects that of the 35 Courses completed by OLMC students, 49% of courses performed at 5 or more marks above
the State mean.
The table in Figure 1 identifies comparative data by course from State mean from 2013, 2014, 2015 and 2016.
Course Name

SSV 2013

SSV 2014

2015 SSV

2016 SSV

Ancient History 2 unit

8.99

5.54

6.78

9.71

Biology 2 unit

3.21

6.65

3.23

6.77

Business Services Examination 2 unit

11.28

-3.87

8.97

13.94

Business Studies 2 unit

7.26

9.28

8.06

4.15

Chemistry 2 unit

0.87

0.6

3.25

0.39

Community and Family Studies 2 unit

8.22

6.09

10.21

10.77

0.56

-2.52

Dance 2 unit
Design and Technology 2 unit

8.98

3.22

7.78

5.88

Drama 2 unit

10.15

10.29

4.17

8.06

Earth and Environmental Science 2 unit

2.04

7.98

6.92

5.74

Economics 2 unit

1.33

2.12

3.69

1.14

English (Advanced) 2 unit

5.2

1.94

0.74

1.1

English (Standard) 2 unit

9.47

6.44

6.23

4.16

English Extension 1 1 unit

5.47

-0.07

-0.77

0.55

English Extension 2 1 unit

6.07

2.39

-1.37

0.63

Food Technology 2 unit

8.36

6.89

14.69

5.71

13.99

9.87

French Beginners 2 unit
French Continuers 2 unit

-11.11

-11.64

-1.56

-5.71

Geography 2 unit

11.74

6.81

7.51

5.8

History Extension 1 unit

0.69

0.88

-2.84

-1.56

Hospitality Examination (Kitchen Operations)

2.78

7.6

10.97

6.34

Japanese Beginners 2 unit

-1.02

-10.27

Japanese Continuers 2 unit

-7.88

-3.38

7.27

Legal Studies 2 unit

10.63

7.12

10.46

7.67

Mathematics Extension 1 1 unit

1.3

-5.67

0.52

-1.21

Mathematics Extension 2 2 unit

-0.22

-3.45

-4.43

-9.11

9.22

5.6

5.62

-1.27

0.34

1.41

1.99

Modern History 2 unit

8.4

3.37

2.55

2.19

Music 1 2 unit

2.72

9.17

5.13

-2.32

PDHPE 2 unit

13.13

11.72

11.17

12.08

Physics 2 unit

5.06

-3.4

4.24

2.45

Retail Services Examination 2 unit

8.66

6.66

10.21

Senior Science 2 unit

4.48

11.8

8.58

9.39

Society and Culture 2 unit

5.62

5.18

6.7

5.89

Studies of Religion I 1 unit

1.04

1.77

0.84

1.29

Studies of Religion II 2 unit

5.09

4.07

5.69

4.95

Textiles and Design 2 unit

3.91

3.9

-0.17

7.96

Visual Arts 2 unit

7.55

6.88

4.05

3.74

Mathematics General 2 2 unit
Mathematics 2 unit
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Post Hsc
Outcomes for Class of 2016 – 134 students in cohort

Other Further Education

University & Equivalent Places
(Bachelor Degree)
Institution

University Pathway Courses (Diploma Level)
Students

Institution/Course

Students

University of Sydney

23

Western Sydney University - The College

4

University of Western Sydney

23

UTS Insearch

2

Macquarie University

22

Total places

6

University of Technology Sydney

22

University of New South Wales

12

ACU National

18

Institution/Course

University of Notre Dame

2

Cameron Jane Make-Up Design

1

Charles Sturt University

-

Total places

1

University of Canberra

-

University of Newcastle

-

University of Wollongong

1

TAFE Higher Education

-

University of New England

-

ACTIVITY

La Trobe University

-

Apprenticeship – Pastry Chef

1

Southern Cross University

-

Administration Assistant

1

Australian National University

-

Total places

2

Griffith University

-

Macleay College

1

William Blue College

1

Overseas
Total places

125

Colleges (Diploma/Certificate Level)
Students

Total in Further Education

132

Employment
Students

Summary
Outcomes - places

%

Students in further education

98.5

Employment

1.5

Outcomes – level of study

%

Bachelor degree

93.3

Diploma Level

4.5

Certificate Level

0.7
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Further Education Places - Class of 2016

University of Sydney
Western Sydney University
Macquarie University
University of Technology Sydney
UNSW Australia
ACU National
University of Notre Dame
University of Wollongong
Other HE Providers
Colleges VET

Areas Of Study Selected By Students
Area of study

students

Area of study

students

Architecture/Planning

3

Hospitality/Hotel Management

-

Arts

22

International/Global Studies

6

Business/Economics

17

Justice/Policing/Criminology

2

Communication/Media

10

Law

5

Computing/Info Technology/Internet

-

Mathematics/Finance

-

Construction/Property

1

Medical Science

4

Creative Intelligence

5

Medicine

1

Design

2

Music

-

Design - Fashion

1

Nursing/Midwifery

6

Design - Industrial

-

Pharmacy

1

Design - Interior

-

Psychology

10

Design - Visual Communication

5

Radiation Therapy/Diagnostics

Education – Early Childhood

1

Science - General

14

Education - Primary

3

1

Education - Secondary

5

Science - Environmental Science/
Management

Engineering

8

Science - Forensic

1

Fine Arts

2

Social Science

4

Food Technology/Nutrition

-

Social Work

1

Health Information Management

-

Sports/Exercise Science/PDHPE/Exercise
Physiology

5

Theatre/Dance/Performance

-

Tourism/Leisure/Events

-

Veterinary/Animal studies

1

Health/Health Science Applied Science (2)
Promotion (2) Podiatry (0), Paramedicine
(0), Chiropractic (1), Physiotherapy (4),
Occupational Therapy (1)

12

-
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Areas of study chosen by Class of 2016

OLMC Annual Report 2016

|

19

Cocurricular Activities
The range of cocurricular activities available at OLMC include:
• AFL (GWS Giants Cup)
• Athletics PDSSSC (Parramatta Diocese Secondary Schools
Sports Council) and CCC (Combined Catholic Colleges)
• Aquathon CGSSSA (Catholic Girls Secondary School
Sports Association)
• Basketball PDSSSC
• Chamber Orchestra
• Chess Club
• Choir
• Concert Band
• Cricket CGSSSA
• Cross Country PDSSSC and CCC
• Dance CGSSSA and PDSSSC
• Debating CSDA (Catholic Schools Debating Association)
• European Handball (NSW School Championships)
• Futsal PDSSSC
• Genealogy Group
• Gohan Girls Club
• Gymnastics CGSSSA
• History Mastermind
• Hockey CCC and CGSSSA
• Japanese Conversation Club
• mBots
• Mercy Action Group
• Mercy Chorale
• Mock Mediation
• Music Ensembles – e.g. Flute, Clarinet, Jazz
• Netball PDSSSC and CCC
• Orchestra

•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Oz Tag PDSSSC
Public Speaking e.g. CSDA, Rostrum, Rotary
Rock Band
Saturday Basketball (Santa Sabina College Inter School
Competition)
Saturday Netball ERNA (Eastwood Ryde Netball
Association)
Saturday Soccer IGSSA (Independent Girls Schools Sports
Association)
Saturday Volleyball (Santa Sabina College Inter School
Competition)
Science Club
Scrabble/Games Club
Soccer PDSSSC
Softball CGSSSA
SRC Dance
STEM
String Orchestra
Swimming PDSSSC and CCC
Tennis PDSSSC and CGSSSA
Textile Club
The Readers Group
Titration Competition
Touch Football PDSSSC
Tournament of the Minds
Triathlon NSW All Schools
Ultimate Frisbee (NSW School Championships)
Variety Concert
Volleyball CGSSSA
Water Polo CCC
Wednesday Touch Football (Parramatta Touch Association)
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Debating Report 2016
In 2016, 48 students participated in the CSDA competition
with five teams progressing beyond the scheduled rounds.
Special mention must go to both Year 9 teams who made the
Elimination Round, and to 7B, 11A and 10A who made the
Quarter Finals. All the other teams managed between 2 and 4
wins during the season.
At the final assembly we recognised two debaters who had
debated since Year 7 and presented the Sister Ailsa Shield
to 7B. Tthe winner of this shield in not necessarily the team
that won the most debates or was the most successful in the
competition, but rather the team that exemplifies the spirit of
debating at OLMC.
Once again these teams were coached by a mixture of exstudents and teachers, while over 80% of our adjudicators
were ex-students, some of whom have been giving up their
Friday evenings for up to 6 years. Many students and teachers
volunteer their time to help out during home debates.
We also participated in AGHIS Festival of Speech with a junior
team which consisted of Year 7 students and while we did not
progress to the Semi-Finals, the girls performed admirably,
winning their last debate against a Year 9 team.
Debating continues to thrive at OLMC. All debating teams have
to go through an exhaustive process, in some cases having to
reduce over 30 students who tried out down to the eight who
form the CSDA team.

Public Speaking Report 2016
OLMC continues to have an exceptional number of students
involved in public speaking. For the second year in a row,
over 100 girls participated in competitions alone. In addition,
many were involved in community and College events, as well
as delivering, for the first time, a public speaking programme
for Year 6 students of St Patrick’s Primary School. Such
involvement is exceptional and certainly helps to spread the
reputation of our girls as outstanding public speakers.
The year began with many girls involved in the CSDA
competition. Yasmine Alwakal (Year 7) and Ashleigh King
(Year 12) reached the semi-final stage but all girls performed
creditably. The Rostrum Voice of Youth competition saw further
success, with Marinelle Juan (Year 7) being runner-up in her
heat, Bethany Leise (Year 11) runner-up in the Zone Final and
Sydney Daelo (Year 11) achieving the impressive milestone of
making the State Final. Other performances were seen in the
Sydney Morning Herald competition and its Junior counterpart,
Legacy, where Claudia Connelly (Year 10) reached the Regional
Final.

In June, twelve OLMC students (mostly Year 11) were an
integral part of an innovative three-day program that provided
Year 6 students from St Patrick’s Primary School with the
knowledge and skills to enable them to learn about public
speaking. The contribution of our girls was outstanding,
recognised in the community with the publication of a
substantial article on the program in the local news. The
response from the Year 6 students was testament to the skill
of our girls.
In the Soroptimist International competition in August, OLMC
girls were truly impressive. Of three Junior sections on offer,
two were won by Amelia Assaad (Year 8) and Lisa Khouri (Year
9), an outstanding achievement by any standards. Later that
month, the UN Voice competition also met with remarkable
success. Sofia Del Rio and Riley Rodewald (Year 7) reached
the State semi-final, a highly commendable achievement in
itself. Riley Rodewald went on to compete in the State Final
and shortly afterwards, was selected in the team of four
students to represent NSW at the National Final in Hobart at
Easter 2017. A fantastic effort by all.
The highlight of the year undoubtedly came in September, at
the Australian Debating and Public Speaking Competition in
Canberra. This is a very rigorous three-day competition and
the girls selected to go were based on outstanding ability and
commitment over several years. The Senior team consisted
of Year 11 students Sydney Daelo, Emily Dwyer, Amishi
Handoo and Samantha Joy Mesia, while the Junior team
included Stephanie Arulthasan and Lily Tambrchi (Year 8) and
Lisa Khouri and Gabrielle Mizzi (Year 9). Competing against
exceptional speakers from all over Australia, our girls were all
highly competitive but it is with great pride we can announce
that Lisa Khouri was declared Australian Junior Interpretive
Reading Champion, joining a list of previous OLMC national
champions in various public speaking events.
At the end of the year, the annual OLMC Christmas
Competition resulted in Yasmine Alwakal (Year 7), Jessica
D’Souza and Charlotte Warnant (joint Year 8 winners) and
Gabrielle Mizzi (Year 9) having their names added to the
Speaker of the Year shields for their respective Year levels.
Other girls took part during the year in community events such
as those run by the Parramatta Historical Society, in College
Open Morning Tours and in public speaking events hosted by
OLMC. Many other students acted as volunteers throughout
the year and must also be thanked.
Finally, the contribution of Public Speaking leaders Bethany
Leise and Josephine Warnant must be acknowledged. Their
enthusiasm and skill has contributed much to public speaking
not just in 2016, but over many years.

Over 30 girls took part in the Parramatta Eisteddfod and not
surprisingly, many tasted outstanding success. Kyah Day (Year
7) won her Individual Public Speaking event, while Rachael
Bailey and Lea Barakat (both Year 8) were second in their
events. Marijana Tahtouh and Mikayla Waters (Year 7) were
second in the Telephone Pairs section while Olivia Pratt and
Genevieve D’Silva (Year 8) did the same in their age group.
Many other girls were placed third or fourth or received High
Distinctions.
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Sport
OLMC has had some amazing student sporting achievements
in 2016 across a range of sports with students representing
the College at Regional, State and National levels. Particular
success was achieved with students being selected - in the
NSW U16 European Handball team; to Captain the NSW

Cross Country team; to umpire at the School Sport Australia
Netball Championships; winning a national title at the Australian
Junior Athletics Championships and being crowned NSW
Judo Champion, as well as students medalling at the NSW All
Schools Athletics Championships.

AFL

NSW U15 Indigenous Side

Alessia Haberecht

Athletics

NSW CCC Medallists

Mikayla Mestousis and Summer Giddings

NSW CCC 15 Years Age Champion

Mikayla Mestousis

NSW All Schools Medallist and Australian All Schools

Georgia Hulley

Cross Country

NSWCCC medallist

Summer Giddings

Dance

PDSSSC Junior Soloist, Gold medal

Sara Bonaccorso

Australian Irish Dancing Championships 17 Years

Isabella Fitzpatrick

European Handball

NSW U18 State Team

Sheila Roberto and Savannah Walker

Futsal

PDSSSC Junior Champions

Pene Bonovas, Zoe Panagiatopolous, Sarsha
Yacoub, Rebecca Butler, Madeline Soyer, Marinelle
Juan, Trinity Tecala, Charli Golds and Annie Gittany

Judo

NSW Judo Champion and National Champion

Saskia Brothers

Softball

PDSSSC Open Team

Bianca Carney and Sofie Meier

Swimming

NSW CCC Medallists and NSW All Schools

Kyah Day and Cailley Culnane

NSW All Schools Medallist

Cailley Culnane

PDSSSC OPEN Team

Madison Noud and Shauna Naaman

PDSSSC U15 Team

Sophie Elliott

Champion

Touch

“PDSSSC Sports Blue Award Recipients”

Saskia Brothers - Judo
Savannah Walker - European Handball
Sheila Roberto - European Handball
Mikayla Mestousis - Athletics
Cailley Culnane - Swimming
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Human Dimension –
Students and Staff at OL MC
Student Attendance

Year 7

96.09

Year 8

94.57

Year 9

93.94

• Putting in writing requests to the Principal for planned
extended absences of 5 or more days during term time (for
example, an overseas holiday). Please note - it is preferable
that family holidays occur in non-term time. Application for
Approval for Leave is available on the College website –
Quicklinks/Absence Forms. Completed and signed forms
and supporting documentation must be submitted 14 days
prior to the extended leave commencement date.

Year 10

93.27

Habitual Absence

Year 11

95.02

Year 12

96.07

Procedures for managing poor school attendance of students
are resolved by a range of school-based strategies:

Year Level

Attendance Rate %

95 per cent of students attended school on average each
school day in 2016. This was similar to the daily attendance in
2015.

Management of School Attendance

• Student and parent/carer interviews
• Reviewing the appropriateness of the student’s educational
program
• Development of a school-based attendance improvement
plan

The College has a policy and procedure for the management
of student non-attendance. The full text of the College’s Policy
for Student Attendance may be accessed on the College’s
website. Under the 1990 Education Act, schools are required
to ensure that individual students meet certain attendance
standards. This includes mandatory attendance for students
under 17 years of age unless exemptions are applicable.
OLMC monitors the daily attendance and absence of
students in the College by maintaining a daily register for each
Homeroom, in Synergetic using the NSW Attendance Register
Codes.

• Referral to the College Counsellor or external professionals

Attendance is integral to a student’s involvement in the life of
OLMC Parramatta. It is compulsory for students to attend the
College for the full duration of each term; including carnivals,
retreats, camps, excursions and reflection days, so that they
can achieve their best academically, spiritually and socially.

There is a strong student retention rate at the College with 134
students in Year 12 in 2016 enrolled in the College from 152
students in Year 10, 2014. The numbers that stay on do vary
from year to year depending on the number of students who
make the decision to move schools, often to coeducational
schools, or into the workforce.

• Support from school-based personnel, including Learning
Enrichment Staff
• Use of interpreters and translated materials when required
Should a student fail to meet compulsory attendance
requirements, and be under leaving age of 17 years, then a
report will be made to the relevant authority.

Student Retention Rates

Non-Attendance Procedures
Parents/carers are responsible for:
• Responding to Absence and Lateness SMS messages
(which they receive if their daughter has been marked
absent or has arrived late without parent/carer explanation)
by replying via text message with an explanation, including
daughter’s name, year, date of absence and reason for the
absence or lateness;
• Making medical and dental appointments outside school
hours (where possible);
• Advising the relevant Pastoral Leader if their daughter
is expected to be absent for more than three days, and
detailing the reason for this absence (such as illness or
other circumstances);
• Providing a medical certificate (with details of the nature
of the illness) for their daughter should she suffer from an
acute illness that necessitates extended leave from the
College; and
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Policies for Student Management and Welfare
Our Lady of Mercy College Parramatta seeks to provide a safe
and supportive environment which:

• provides pastoral care programs that develop confidence,
competence and a sense of self-worth.

• supports the spiritual, academic, social and emotional
development of students;

To ensure that all aspects of the College’s mission for providing
for a student’s welfare are implemented, the following policies
and procedures are in place:

• minimises risk of harm and ensures students feel secure;

School Policies
Policy

Changes in 2016

Access to full text

Student Pastoral Care

Reviewed and
Updated in March

http://www.olmc.nsw.edu.au/Website%20policies/
student%20pastoral%20care%20policy_march%202016.pdf

Anti-bullying

Nil

http://www.olmc.nsw.edu.au/Website%20policies/anti%20
bullying%20policy_march%202016.pdf

Student Management

Nil

http://www.olmc.nsw.edu.au/Website%20policies/
student%20management%20policy_march%202016.pdf

Resolution of complaints policy

Draft policy and
procedure

Draft accessed by request from the College Principal

Complaints and Grievances Resolution
The policy uses as appropriate, procedural
fairness in dealing with complaints and
grievances and includes processes for
raising and responding to matters of
concern identified by parents and/or
students. These processes incorporate how
parents raise complaints and grievances
and how the College will respond.

Revised and
updated in 2016.
This version ensures
that all processes
used to manage
external complaints
are based on
procedural fairness.

The full text of the College’s Resolution of Complaints
Policy can be accessed from the College’s website and
intranet. http://www.olmc.nsw.edu.au/Website%20policies/
resolution%20of%20complaints%20policy_march%202016.
pdf

Student welfare

Nil

http://www.olmc.nsw.edu.au/_literature_85179/Pastoral_
Care_Policy

The above policies have been reviewed in 2016.

Policy for Student Pastoral Care
Pastoral Care involves all members of OLMC and is evidence
of the Gospel precepts of love, Mercy and justice within our
school. Pastoral Care at OLMC refers to the total care of the
student. It embraces all aspects of school life - the academic,
emotional, physical, spiritual and social. The full text of the
College’s Policy for Student Pastoral Care may be accessed
on the College’s website.
The Pastoral Care structure encourages relationships built
on respect, communication and an approach to student
management that promotes the dignity of the person. The
structure enables each student to be cared for as an individual,
and places an emphasis on affirming the good qualities of
each student and encouraging them to grow and assume
responsibility for their own personal development.
At OLMC there is a structured program of Pastoral Care
to enhance and facilitate opportunities for the creation and
maintenance of the caring environment. This includes:

• Students belong to a Homeroom and a Year Group
(horizontal structure);
• Homeroom groups meet daily;
• Homerooms have one Pastoral Teacher to a ratio of
approximately 22 students;
• Pastoral Care Year Teams are established at each year level
and led by a Pastoral Leader; and
• The formal Pastoral Care Program has common strands in
each Year Group - STRAND A: Mercy in Action; STRAND B:
Learning for Life; STRAND C: Leadership in the Community;
STRAND D: Well-being and Resilience.
• The content of the program is delivered under four central
strands and was reviewed by the Pastoral Leaders in Term
3, 2016. This annual review is to maintain the contemporary
nature of the content delivered in Pastoral Care lessons and
to afford the girls a broad range of experiences.
• Complaints – all complaints regarding the pastoral care
of students will be dealt with as per the OLMC Resolution
of Complaints Policy. This policy can be accessed on the
College website.
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Policy for Student Management
The College expressly prohibits corporal punishment and does
not explicitly or implicitly sanction the administering of corporal
punishment by non-school persons, including parents, to
enforce discipline at the College. The full text of the College’s
Policy for Student Management may be accessed on the
College’s website.
The gospel values of mercy and justice are central to the
management of students at OLMC – students are invited to
learn and grow from their mistakes. Student management
is practised as a whole school approach at OLMC, and is
based upon respect for self, respect for others and respect
for the proper use of authority. It always involves listening,
acceptance, apology and forgiveness. The just and equitable
treatment of students and the maintenance of their dignity are
principles that underpin this policy.
The Student Management Policy is designed to enhance
positive behaviour and to minimise behaviours that detract
from the community. The policy acknowledges the rights and
responsibilities of each student and is founded on restorative
justice practices. The Student Behaviour Plan, which clearly
outlines the consequences of inappropriate behaviour, is set
out in six levels of increasing severity.
Student management practices focus on developing selfdiscipline within students and for students to understand
that there are consequences of their actions. OLMC affirms
and rewards positive behaviours and intentions. The Merit
System at OLMC works in conjunction with the overall student
management strategy as a tangible avenue to proactively
influence and reinforce positive behaviour. Merit Codes are
allocated to students by staff through the College Diary
system. The information and record of Merit Codes is provided
in every student’s Diary.
Behaviours that have an adverse impact on the individual
student and those around them require sanctions. The
principles of procedural fairness are followed in regard to the
follow-up of any behaviour issue. All complaints regarding the
management of students will be dealt with as per the OLMC
Resolution of Complaints Policy. This policy can be accessed
on the College website.

and procedural fairness. The College will inform students and
their families of the allegations against the student, giving them
the right to be heard and ensure that the decision making
process is fair and reasonable, based on relevant evidence.
The Anti-bullying Policy was reviewed and updated in March
2016 and the full text and associated procedures is provided
to all members of the College community on the Staff Portal
and on the College website. A potion of the same policy
outlining expectations of students and teachers is also in the
Student Diary.
All complaints regarding the management of student bullying
issues will be dealt with as per the OLMC Resolution of
Complaints Policy. This policy can be accessed on the College
website.

Policy for Complaints and Grievances
OLMC is committed to developing an educational and
organisational culture based on mutual trust and respect. We
are committed to providing a safe and supportive work and
learning environment for all employees and students.
The College acknowledges that students, parents and
community members may sometimes have a complaint
about a decision, behaviour, act or omission that they feel is
unacceptable or affects them adversely. This policy provides
a process for parents, students and members of the wider
community to raise a complaint relating to any practice
or policy of the College. These processes incorporate, as
appropriate, principles of procedural fairness.
This policy works toward the achievement of the following
objectives:
• to ensure that College practices and policies are consistent
with the College Mission Statement;
• to resolve complaints and grievances as far as possible to
the satisfaction of both the complainant and the College;
• to ensure that complaints and grievances are investigated
without bias;
• to consider all aspects of a complaint or grievance and
follow the principles of procedural fairness in investigating;

Anti-Bullying Policy

• to respond to complaints and grievances in a timely manner.

OLMC is committed to providing a safe, caring and supportive
school culture that promotes positive relationships and reflects
Gospel teachings. All staff, students and parents/carers
contribute to the prevention of bullying by modelling and
promoting appropriate behaviour and respectful relationships.
There are expectations on each person to seek to maintain
positive relationships with one another and to resolve conflict in
a respectful and dignified manner.

Principles of the Complaints Process

Bullying and cyberbullying disregard core values of the Catholic
faith including dignity, respect, justice, equity, compassion,
trust and courage. Bullying, including cyberbullying, can
adversely affect the wellbeing of students and is therefore
unacceptable and requires a steadfast ‘No Tolerance.’

• the complaints management process will be respectful of all
parties

Complaints concerning bullying will be responded to and
investigated in a timely manner that respects the dignity and
the privacy of those involved, whilst observing due process

• investigated in a fair and impartial manner;
• a person facing a complaint is entitled to know detailed
information about the substance of the complaint and have
the opportunity to respond;
• confidentiality will be observed;

• persons making a complaint will not be victimised or
sanctioned in any way
• complaints will be addressed in a timely manner and the
complainant will be advised if the matter cannot be finalised
within one month.
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Enrolment
OLMC is a secondary school. In 2016, there were 906 girls
from Years 7 to12 enrolled at the College. As part of the
pastoral care arrangements, students are allocated at the
beginning of the year to Homeroom classes. In 2016 there
were 44 Homeroom classes. In Years 9 and 10, there were
five streams for most subjects and six for Mathematics. In
Year 7 there were seven streams for the following subjects,
Religious Education, English, Science, History and Geography
and Personal Development/ Health/Physical Education. Year 7
students were also mixed into different sets of nine streams for
practical courses in Technology, Drama, Music and Visual Arts.
In Year 8, there were six streams for Religious Education,
English, Science, History and Geography and Personal
Development/Health/Physical Education. Additionally, there
were eight streams for Mathematics and practical subjects
such as Technology, Music and Visual Arts.
Both Years 11 and12 study English and have an additional six
lines with a wide range of subject options provided on each of
these lines.

Enrolment Policy and Process in 2016
The vision of the College is to provide a contemporary Mercy
education that empowers young women to lead with courage
and act justly, making a difference in whatever sphere of life
they chose to move, in the spirit of Catherine McAuley.
OLMC is an independent Catholic secondary school that
enrols girls from families seeking a Catholic education in
the Mercy tradition. Information regarding the College and
student body can be found on the My School website - www.
myschool.edu.au
Enrolment decisions at the College are based on the following
considerations;
• The Year Group into which the girl wishes to enrol - the
College’s main intake is into Year 7 though occasionally
vacancies do occur in other years
• The provision of appropriate documentation - all
applications must be supported by full documentation
as detailed in the enrolment procedures on the College
website. If a parent or guardian withholds information

relevant to the application/enrolment process then the
Principal reserves the right to refuse, or terminate enrolment
on that ground.
• The capacity of the College to cater for the applicant’s
educational needs.
• Total student numbers - OLMC operates on a resource
base to meet the educational needs of an enrolment of
approximately 1000; the College seeks to keep student
numbers close to this target.
• OLMC recognises the uniqueness of each student.
The College endeavours to provide for specific needs,
educational and other, of a student seeking enrolment.
Parents and guardians may be asked to provide
independent documentation to inform the identification of
educational needs and adjustments that may be required.
Enrolment priorities;
1. Applications by all families for wait list purposes are dealt
with in order of receipt
2. Priority is given to female siblings of students currently
enrolled at OLMC
While applications are open to all families who seek a Catholic
education for their daughter in terms of religious affiliations,
priority is given in the following order:
• Catholic applicants
• Orthodox Christian applicants  
• Applicants from other Christian denominations
• Other
Enrolment process;
• A Registration for Waiting List Form (available on the
website) for admission to OLMC must be completed by
both parents and forwarded to the College. The applicant’s
name is placed on the Waiting List.
• Two years prior to enrolment for a Year 7 student and at the
time of application for students in other years, OLMC will
require parents to:
- supply a copy of the applicant’s Birth Certificate
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- complete the Application for Enrolment Form
- provide a copy of the student’s last school report
- provide any information which may assist in the
determination of the College’s capacity to meet the
educational needs of the applicant or to provide services
or facilities that are not required by other students.
• The College will undertake an assessment process once all
material is received.
• The Principal may require the parents and girl to attend an
interview.
• At the conclusion of this process, OLMC may make an
enrolment offer. To accept the offer, parents will be asked
to:
- complete the Acceptance of Place Form
- pay the enrolment fee and enrolment deposit as outlined
in the Fee Schedule. (These amounts are reviewed
annually).
Disability;

Schedule 1
Disability, in relation to a child, means:
(a) total or partial loss of the child’s bodily or mental functions;
or
(b) total or partial loss of a part of the body; or
(c) the presence in the body of organisms causing disease or
illness; or
(d) the presence in the body of organisms capable of causing
disease or illness; or
(e) the malfunction, malformation or disfigurement of a part of
the child’s body; or
(f) a disorder or malfunction that results in the child learning
differently from a child without the disorder or malfunction;
or
(g) a disorder, illness or disease that affects a child’s thought
processes, perception of reality, emotions or judgment or
that results in disturbed behaviour.
and includes a disability that:

• Disability has the meaning set out in Schedule 1.
• Where a child has declared education support needs or a
disability or other information has come to light indicating a
possible need for education support services or for some
measures or actions to assist the child to participate in
the College’s courses or programs or to use the College’s
facilities or services, the College will follow the procedure
set out in Schedule 1.
College Reserves Rights;
The College reserves the right not to offer any child a place
at the College or to defer the offer of a place to any child in
its discretion but particularly when the parents, having been
aware of their child’s specific educational needs, decline
to declare those needs or to withhold relevant information
pertaining to their child.
The College also reserves the right to terminate an enrolment
where the parents have not declared or have withheld known
information pertaining to their child’s needs.
Continued enrolment;
When accepting a place at OLMC Parramatta parents are
deemed to have accepted the College’s policies, values,
procedures and expectations and commit to ongoing support
of these. Continued enrolment is dependent upon certain
prerequisites such as attendance, behaviour and payment of
fees. This information is clearly outlined in the Conditions of
Enrolment and Acceptance of Place Form signed by parents.
Should a family be unsuccessful in their application, they have
the right of appeal against the College’s processes. A family
can action this appeal by contacting the College Board in
writing:
Enrolment Application Appeal
The Chair of the Board OLMC Parramatta
C/o Our Lady of Mercy College Parramatta
Victoria Road, North Parramatta NSW 2150

(h) presently exists; or
(i) previously existed but no longer exists; or
(j) may exist in the future (including because of a genetic
predisposition to that disability); or
(k) is imputed to a person.
To avoid doubt, a disability that is otherwise covered by
this definition includes behaviour that is a symptom or
manifestation of the disability.
Enrolment procedures for a child with a disability
Where a child has declared education support needs or a
disability or other information has come to light indicating a
possible need for education support services or for some
measures or actions to assist the child to participate in the
College’s courses or programs or to use the College’s facilities
or services, the College will make an initial assessment of the
child’s needs. This will include consultation with the child or the
child’s parents. In addition, the Principal may:
(a) require the parents to provide medical, psychological or
other reports from specialists outside the College;
(b) obtain an independent assessment of the child.
Where information obtained by the College indicates that
the child has a disability, the Principal will seek to identify the
exact nature of the child’s needs and the strategies required to
address them. Having obtained this information, the Principal
will determine whether the child, if enrolled, would require
some measures or actions to assist the child to participate
in the College’s courses or programs or to use the College’s
facilities or services that are not required by students who do
not have the child’s disability. Where the Principal determines
that the child would require some such measures or actions,
the Principal will seek to identify whether those measures
or actions required are reasonable in that they balance
the interests of all parties affected. In assessing whether a
particular measure or action for a particular child is reasonable,
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the Principal will have regard to all the relevant circumstances
and interests, including:
(a) the child’s disability;
(b) the views of the child or the child’s parents about:
(i) whether the particular measure or action is reasonable;
(ii) the extent to which the particular measure or action
would ensure that the child was able to participate
in the College’s courses or programs or to use the
College’s facilities or services on the same basis as a
child without the disability;
(c) the effect of the adjustment on the child, including the
effect on the child’s:
(i) ability to achieve learning outcomes; and
(ii) ability to participate in courses or programs; and
(iii) independence;
(d) the effect of the particular measure or action on anyone
else affected, including the College, its staff and other
students;
(e) the costs and benefits of taking the particular measure or
action.
The College will take measures and actions that are reasonable
but will not necessarily take measures or actions that are
unreasonable or that would impose unjustifiable hardship
on the College. In determining whether taking the required
measures or actions, even though they are reasonable, would
impose unjustifiable hardship on the College, the Principal
will take into account all relevant circumstances of the case,
including:
(a) the nature of the benefit or detriment likely to accrue or
be suffered by any persons concerned (including other
students, staff, the College, the child, the family of the
child, and the College community); and
(b) the effect of the disability of the child; and
(c) the College’s financial circumstances and the estimated
amount of expenditure required to be made by the College;
and
(d) the availability of financial and other assistance to the
College.
Where the Principal determines that the enrolment of the child
would require the College to take unreasonable measures
or actions to ensure that the child is able to participate in
the College’s courses or programs, or to use the College’s
facilities and services, on the same basis as a student without
a disability, or would cause unjustifiable hardship, the Principal
may decline the offer of a position or defer the offer.
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OL MC Staff Data
Ratios as at Census Date of 5/8/16
Teacher: Non Teacher ratio (Head count)

Ratio

Teaching Staff

Non-teaching Staff

79

36

Teaching Staff

Non-teaching Staff

All Staff

16

7

23

2.2:1

Female: Male ratio (Head count)
Male

Ratio

Female

63

29

92

Total

79

36

115

Teaching Staff

Non-teaching Staff

All Staff

63

20

83

Catholic: Non Catholic ratio (Head count)
Catholic

4:1
Ratio

Non catholic

16

16

32

Total

79

36

115

2.6:1

Average Age
All Staff

47
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Parent, Student and Teacher Satisfaction
Working in partnership with parents as co-educators of their
daughters is a strong philosophy at OLMC. Parents are
encouraged to be involved in their daughter’s learning and
wellbeing at the College. Attendance by parents at ‘parent/
teacher’ interviews in all Year Groups from Years 7 to 12 is well
over 90%.
There is a very supportive and active OLMC Parents and
Friends Association which meets eight times a year. The
Parent and Friends Association conducted a number of highly
successful activities throughout 2016 including the Welcome
to Year 7 Evening, the Mother/Daughter Mass, the Father/
Daughter Mass, Year 7 Enrolment Evening BBQ, Year 7
Orientation Day supper and the P&F Dinner Dance.

An exit survey is distributed to parents of students who leave
the College which provides us with useful information on their
experience at OLMC.
In 2016, as in previous years, Year 12 students were invited to
a series of morning teas attended by members of the College
Executive as a way of thanking them for their contributions to
the College and asking them for their reflections on their time
at OLMC and suggestions for the future.
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Teachers at OL MC
Professional Learning
During 2016, members of the College Leadership Team,
Leaders of Learning, Pastoral Leaders and teaching staff
attended conferences across a broad range of educational
areas. The conference organisers included such groups as
AHISA, AIS, Autism Spectrum Australia, Criterion Conferences,
CSSA, Hawker Brownlow, ISRA, Lawsense, Legal Studies
Association of NSW, MANSW, National Art School, SPELD
NSW, STANSW, Synergetic, University of Sydney and VADEA.

Regular professional development was provided for all
teaching staff throughout the year in professional learning
sessions delivered as after-school workshops and Staff
Development Days. Examples of the topics covered in
these sessions included CANVAS training, First Aid, Growth
Mindsets, Literacy, Reflection Processes, Work and Health and
Safety (including Manual Handling and Fire Training).
In addition, the following external professional development
activities were undertaken by staff in 2016:
No of staff
participating

Description of the Professional Learning Activity
Leadership – Participation in CSSA Forums, School Law workshops and workshops on leadership development

24

Pastoral Care – Participation in workshops that provided information to assist teachers in Pastoral Care
positions to undertake their roles more effectively; workshops and conference that focused on current issues in
adolescent health

13

Dance – Collaborating with others

1

English – Workshops on areas of study and strategies to improve student results

3

History – Workshops to enhance subject knowledge and attending State History conference

4

HSIE – Economics, Geography and Legal Studies state conferences

6

Learning Enrichment – Workshops on how to better support students with ASD, dyslexia, Maths and learning
difficulties

11

Library – Workshops on working with copyright and InfoLit

5

LOTE – Workshops on marking and assessment as well as programming and differentiation

7

Mathematics – Workshops that provided an introduction to a wide range of pedagogies to support teaching
and learning in Mathematics

9

PDHPE – Network meetings and sport coaching workshops

7

Pedagogy – Workshops to explore and evaluate a broad range of pedagogies in different school settings

17

Religious Education and Formation – Studies of Religion inservices on Islam and Judaism and SOR conferences

10

Science – Science and Physics conferences and workshops to enhance student performance

5

STEM – Symposiums and workshops regarding the promotion of STEM

15

TAS – Cheesemaking workshops

5

VET – Retraining workshops as well as opportunities for networking and validation

2

Visual Arts – Workshops to develop skills that would be beneficial to Stage 6 teachers including screenprinting
and 3D printer workshops.

4

Teaching Standards/Qualifications
Number of
Teachers

Category
i. Teachers having teacher education qualifications from a higher education institution within Australia or as
recognised within the National Office of Overseas Skills Recognition (AEI-NOOSR) guidelines, or

99

ii. Teachers having a Bachelor degree from a higher education institution within Australia or one recognised
within the AEI-NOOSR guidelines but lack formal teacher education qualifications

0
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In conclusion, this Annual Report for Our Lady of Mercy
College Parramatta provides an overview of the significant
events that were held throughout the year as well as the many
achievements by the members of the community. The report
also contains an analysis of educational outcomes for the
year. All these have come about due to the dedication and
professionalism of both the teaching staff and non-teaching
support staff at OLMC.
Students are well cared for and given a wide range of
opportunities to give of their best. The College celebrates the
achievements of students in all fields in 2016. OLMC remains
a vibrant independent Catholic girls’ school in the Mercy
tradition.
Stephen Walsh
Principal
Our Lady of Mercy College Parramatta
Kerrie Walshaw
Chair
Board of Our Lady of Mercy College Parramatta
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Recurrent & Capital Expenditure 2016

Capital
Expenditure
36%

Salary
Expenditure
46%

Non-Salary
Expenditure
18%

Recurrent & Capital Income 2016
Capital
Income
2%

Other
2%

Commonwealth
Grants
35%

Fees
48%

State
Grants
13%
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